COMMONWEALTH OF KENTUCKY

CLASS SPECIFICATION

	CLASS TITLE:  PUBLIC UTILITY RATE ANALYST IV

	TITLE CODE:  9152
	GROUP:  BOOKKEEPING AND ACCOUNTING

	SELECTION METHOD:  100% QUAL       REV. 04-08
NO. TEST QUESTIONS:  

SELECTION ID:  7304                           EXAM NO.:  
	SALARY:  (MIN-MID)  $3230.84 - $4280.10
GRADE:  15

SPECIAL ENTRANCE RATE:  No

	POSITIONS IN THIS CLASS GENERALLY REPORT TO:  PUBLIC SERVICE RATES AND TARIFFS MANAGER

	PRIMARY USER AGENCY:  PUBLIC SERVICE COMMISSION

	

	CHARACTERISTICS OF THE CLASS:  CHARACTERISTICS OF A CLASS ARE GENERAL STATEMENTS INDICATING THE LEVEL OF RESPONSIBILITY AND DISCRETION OF POSITIONS IN THAT JOB CLASSIFICATION.

	Coordinates, plans, organizes and leads team(s) of professional employees on a rotating basis on assigned cases and issues in public utility regulation.  Analyzes complex rate design and rate structures, cost of service and tariff filings for the Public Service Commission.  Reviews established Commission policy and makes recommendations on changes in policy in area(s) of responsibility; and performs other duties as required.



	MINIMUM REQUIREMENTS:  MINIMUM REQUIREMENTS ARE COMPREHENSIVE STATEMENTS OF THE MINIMUM BACKGROUND AS TO EDUCATION, EXPERIENCE, AND OTHER QUALIFICATIONS WHICH WILL BE REQUIRED IN ALL CASES AS EVIDENCE OF AN APPOINTEE'S ABILITY TO PERFORM THE WORK PROPERLY.

	EDUCATION:  Graduate of a college or university with a bachelor’s degree in accounting, economics, statistics or business administration.

	

	EXPERIENCE:  Must have five years of professional experience in public utility accounts analysis or rate design analysis.

	

	SUBSTITUTION CLAUSE:  

	

	EDUCATION:  A master’s degree in accounting, economics, statistics or business administration will substitute for one year of the required experience.

	

	EXPERIENCE:  Experience in accounting, economics, statistics or business administration will substitute for the required education on a year-for-year basis.

	

	SPECIAL REQUIREMENTS:  (AGE, LICENSURE, REGULATION, ETC.) 

None


	EXAMPLES OF DUTIES OR RESPONSIBILITIES OF THE CLASSIFICATION:  EXAMPLES OF DUTIES OR RESPONSIBILITIES ARE NOT TO BE CONSTRUED AS DESCRIBING WHAT THE DUTIES OR RESPONSIBILITIES OF ANY POSITION SHALL BE AND ARE NOT TO BE CONSTRUED AS LIMITING THE APPOINTING AUTHORITY'S ABILITY TO ADD TO, OR OTHERWISE ALTER THE DUTIES AND RESPONSIBILITIES OF A POSITION.  THE USE OF AN INDIVIDUAL EXPRESSION OR ILLUSTRATION AS TO DUTIES OR RESPONSIBILITIES SHALL NOT BE REGARDED AS EXCLUDING ASSIGNMENT OF OTHERS NOT MENTIONED WHICH ARE OF SIMILAR KIND OR QUALITY.


Coordinates, plans, organizes and leads rate case or task force teams of professional employees on specific public utility cases or specific industry/utility issues in ratemaking, financial and economic areas of public utility regulation in cases and on issues.  Analyzes complex revenue allocation methods, rate designs, special pricing issues and cost of capital in cost of service rate proceedings, special tariff filings or special cases involving broad policy decisions.  Evaluates underlying accounting, economic and allocation theory supporting alternative cost of service and rates of return studies.  Determines whether rates unduly discriminate against a class of customers.  Prepares and presents testimony and is subject to cross-examination regarding facts disclosed in investigations and studies.  Organizes and conducts special pricing and rate of return investigations and studies on such issues as industry deregulation, emerging competition and proposed legislative changes.  Develops and presents staff recommendations to the Commission on rate design, special pricing and cost of capital issues and drafts orders stating and explaining Commission’s decisions in cases.  Develops recommendations for branch manager on necessary changes in established Commission policy in above areas of responsibility.  Develops training programs for review by manager and assists in training and supervising new personnel.

	TYPICAL WORKING CONDITIONS AND UNIQUE PHYSICAL REQUIREMENTS:  INCUMBENTS IN THIS CLASSIFICATION WILL TYPICALLY PERFORM THEIR PRIMARY JOB DUTIES UNDER THESE CONDITIONS, HOWEVER, THESE CONDITIONS MAY CHANGE ON OCCASION IN PERFORMING THE DUTIES OF AN INDIVIDUAL POSITION.


Duties are generally performed in an office setting.

	ADDITIONAL REQUIREMENTS:  


Applicants and employees in this classification may be required to submit to a drug screening test and background check.  

	DATE CLASS ESTABLISHED:  11/16/1985
	DATE OF LAST REVISION:  02/24/2006

	THE COMMONWEALTH OF KENTUCKY DOES NOT DISCRIMINATE ON THE BASIS OF RACE, COLOR, RELIGION, NATIONAL ORIGIN, SEX, AGE, DISABILITY, OR VETERAN STATUS IN EMPLOYMENT OR OTHER PROVISION OF SERVICES.  REASONABLE ACCOMMODATIONS ARE PROVIDED UPON REQUEST.


