COMMONWEALTH OF KENTUCKY

CLASS SPECIFICATION

	CLASS TITLE:  AGRICULTURAL CNSRVTN EASEMENT SPCLST

	TITLE CODE:  8320 
	GROUP:  PROPERTY

	SELECTION METHOD:  100% QUAL          REV. 

NO. TEST QUESTIONS:  

SELECTION ID:  8816                        EXAM NO.: 
	SALARY:  (MIN-MID)  $2937.20 - $3890.90
GRADE:  14

SPECIAL ENTRANCE RATE:  No

	POSITIONS IN THIS CLASS GENERALLY REPORT TO: DIVISION DIRECTOR

	PRIMARY USER AGENCY:  DEPARTMENT OF AGRICULTURE

	

	CHARACTERISTICS OF THE CLASS:  CHARACTERISTICS OF A CLASS ARE GENERAL STATEMENTS INDICATING THE LEVEL OF RESPONSIBILITY AND DISCRETION OF POSITIONS IN THAT JOB CLASSIFICATION.

	Pursuant to KRS 262, performs work in the acquisition of multiple agricultural conservation easements, a majority of which exceeds $100,000 in value.  Responsible for the contracting of such services as appraisals, land surveys, and/or legal services.  Assists local governments with purchase of development rights programs.  Negotiates with landowners and/or financial institutions to create conservation easements or subordination agreements; and performs other duties as required.      



	MINIMUM REQUIREMENTS:  MINIMUM REQUIREMENTS ARE COMPREHENSIVE STATEMENTS OF THE MINIMUM BACKGROUND AS TO EDUCATION, EXPERIENCE, AND OTHER QUALIFICATIONS WHICH WILL BE REQUIRED IN ALL CASES AS EVIDENCE OF AN APPOINTEE'S ABILITY TO PERFORM THE WORK PROPERLY.

	EDUCATION:  Graduate of college or university with a bachelor’s degree in agriculture, public or business administration, management, real estate or a related field.

	

	EXPERIENCE:  Must have three years of professional experience in property analysis/evaluation.

	

	SUBSTITUTION CLAUSE: 

	

	EDUCATION:  None

	

	EXPERIENCE:  Additional experience in property analysis/evaluation or a related field will substitute for the required college on a year-for- year basis.

	

	SPECIAL REQUIREMENTS:  (AGE, LICENSURE, REGULATION, ETC.) 

None


	EXAMPLES OF DUTIES OR RESPONSIBILITIES OF THE CLASSIFICATION:  EXAMPLES OF DUTIES OR RESPONSIBILITIES ARE NOT TO BE CONSTRUED AS DESCRIBING WHAT THE DUTIES OR RESPONSIBILITIES OF ANY POSITION SHALL BE AND ARE NOT TO BE CONSTRUED AS LIMITING THE APPOINTING AUTHORITY'S ABILITY TO ADD TO, OR OTHERWISE ALTER THE DUTIES AND RESPONSIBILITIES OF A POSITION.  THE USE OF AN INDIVIDUAL EXPRESSION OR ILLUSTRATION AS TO DUTIES OR RESPONSIBILITIES SHALL NOT BE REGARDED AS EXCLUDING ASSIGNMENT OF OTHERS NOT MENTIONED WHICH ARE OF SIMILAR KIND OR QUALITY.


Acquires agricultural conservation easements by negotiating and communicating with landowners throughout the Commonwealth as to the price and terms of such agreements.  Contracts for services, such as appraisals, land surveys and legal services.  Drafts conservation easement agreements and subordination agreements with landowners and lenders as required.  Travel to county courthouses to record easement agreements.  Prepares technical correspondence, documentation, records and reports.  Performs annual monitoring of properties in the Purchase Agricultural Conservation Easement (PACE) program.  Maintains database on acquired and offered properties including monitoring results.  May testify in court proceedings regarding violations of conservation easement agreements.  Provides complex, technical advice and assistance to local governments.  Meets with and responds to inquiries from news media and legislative committees.  Makes presentations to boards and committees.

	TYPICAL WORKING CONDITIONS AND UNIQUE PHYSICAL REQUIREMENTS:  INCUMBENTS IN THIS CLASSIFICATION WILL TYPICALLY PERFORM THEIR PRIMARY JOB DUTIES UNDER THESE CONDITIONS, HOWEVER, THESE CONDITIONS MAY CHANGE ON OCCASION IN PERFORMING THE DUTIES OF AN INDIVIDUAL POSITION.


Travel to visit agricultural property sites.  While visiting remote sites, may be required to bend, stoop, crawl and climb fences and hills. 

	ADDITIONAL REQUIREMENTS:  


Applicants and employees in this classification may be required to submit to a drug screening test and background check.  

	DATE CLASS ESTABLISHED:  02/16/2002
	DATE OF LAST REVISION:  05/16/2008

	THE COMMONWEALTH OF KENTUCKY DOES NOT DISCRIMINATE ON THE BASIS OF RACE, COLOR, RELIGION, NATIONAL ORIGIN, SEX, AGE, DISABILITY, OR VETERAN STATUS IN EMPLOYMENT OR OTHER PROVISION OF SERVICES.  REASONABLE ACCOMMODATIONS ARE PROVIDED UPON REQUEST.


