COMMONWEALTH OF KENTUCKY

CLASS SPECIFICATION

	CLASS TITLE:  YOUTH WORKER I

	TITLE CODE:  6401
	GROUP:  JUVENILE JUSTICE

	SELECTION METHOD:  100% QUAL               REV. 05-98

NO. OF TEST QUESTIONS:  

SELECTION ID:  8553                              EXAM NO.  
	SALARY:  (MIN-MID)  $1823.90 - $2416.22
GRADE:  09

SPECIAL ENTRANCE RATE:  No

	EXTENDED INITIAL PROBATIONARY PERIOD OF TWELVE (12) MONTHS:  For additional information refer to:   http://www.lrc.ky.gov/kar/101/001/325.htm

	POSITIONS IN THIS CLASS GENERALLY REPORT TO:  YOUTH WORKER SUPERVISOR 

	PRIMARY USER AGENCY:  JUSTICE AND PUBLIC SAFETY CABINET/DEPARTMENT OF JUVENILE JUSTICE

	

	CHARACTERISTICS OF THE CLASS:  CHARACTERISTICS OF A CLASS ARE GENERAL STATEMENTS INDICATING THE LEVEL OF RESPONSIBILITY AND DISCRETION OF POSITIONS IN THAT JOB CLASSIFICATION.

	At the entry level, supervises court committed delinquent youth assigned to a group home, day treatment, residential or detention facility. OR At the entry level, provides transportation for committed youth as required; and performs other duties as required.



	MINIMUM REQUIREMENTS:  MINIMUM REQUIREMENTS ARE COMPREHENSIVE STATEMENTS OF THE MINIMUM BACKGROUND AS TO EDUCATION, EXPERIENCE, AND OTHER QUALIFICATIONS WHICH WILL BE REQUIRED IN ALL CASES AS EVIDENCE OF AN APPOINTEE'S ABILITY TO PERFORM THE WORK PROPERLY.

	EDUCATION:  High school graduate.

	

	EXPERIENCE:  None

	

	SUBSTITUTION CLAUSE:   

	

	EDUCATION:  None

	

	EXPERIENCE:  None

	

	SPECIAL REQUIREMENTS:  (AGE, LICENSURE, REGULATION, ETC.) 

	Must possess a valid driver’s license.  

	


POST EMPLOYMENT REQUIREMENTS:  EMPLOYEES IN THIS CLASS WILL BE REQUIRED TO OBTAIN CREDENTIALS OUTLINED BELOW WITHIN A REASONABLE TIME, OR IF EMPLOYEES POSSESS SUCH CREDENTIALS AT THE TIME OF HIRE THEY WILL BE REQUIRED TO MAINTAIN THOSE CREDENTIALS SO LONG AS THEY ARE EMPLOYED IN THIS CAPACITY.  IT IS THE RESPONSIBILITY OF THE EMPLOYING AGENCY TO VERIFY THE ATTAINMENT AND/OR MAINTENANCE OF THESE CREDENTIALS, TO REMOVE FROM THIS CLASS ANY EMPLOYEE WHO DOES NOT ATTAIN OR MAINTAIN THESE CREDENTIALS, AND TO ASSURE THAT ANY EMPLOYEE WHO PERFORMS THESE FUNCTIONS, WITHOUT REGARD TO THE CLASS THEY ARE IN, HAVE THE APPROPRIATE CREDENTIALS.
Must maintain a valid driver’s license for the length of employment in this classification.  Must successfully complete the Department of Juvenile Justice Training Academy within six months of appointment.

http://www.djj.ky.gov/.
	EXAMPLES OF DUTIES OR RESPONSIBILITIES OF THE CLASSIFICATION:  EXAMPLES OF DUTIES OR RESPONSIBILITIES ARE NOT TO BE CONSTRUED AS DESCRIBING WHAT THE DUTIES OR RESPONSIBILITIES OF ANY POSITION SHALL BE AND ARE NOT TO BE CONSTRUED AS LIMITING THE APPOINTING AUTHORITY'S ABILITY TO ADD TO, OR OTHERWISE ALTER THE DUTIES AND RESPONSIBILITIES OF A POSITION.  THE USE OF AN INDIVIDUAL EXPRESSION OR ILLUSTRATION AS TO DUTIES OR RESPONSIBILITIES SHALL NOT BE REGARDED AS EXCLUDING ASSIGNMENT OF OTHERS NOT MENTIONED WHICH ARE OF SIMILAR KIND OR QUALITY.


Supervises youth in their daily routines (i.e., KP, classes, etc.).  Supervises, observes and interacts with youths during study time, recreation, shower time, while transporting and when asleep.  Supervises sports and recreational activities.  Participates in implementation of individual treatment plans.  Monitors youth at school and while transporting.  Supervises work details and demonstrates the proper use of tools and equipment.  Interacts therapeutically with youths in developing living skills.  Keeps a log of observations of behavior, disturbances or other unusual events or circumstances of behavior that should be brought to the attention of workers on the next shift.   Performs necessary tasks in the operation of the facility such as routine maintenance duties of building, maintaining supplies and linens, supervising housekeeping and laundry functions.  Checks security of building and grounds.   Transports youth to and from other facilities or authorized places as necessary.  Attends staff meetings and case conferences where policy and methods of treatment are developed.  Provides written documentation for program policies.  Must be able to physically restrain out-of-control youth.  May be required to obtain a Commercial Driver’s License (CDL) to provide transportation services in a 16+ passenger vehicle.

	TYPICAL WORKING CONDITIONS AND UNIQUE PHYSICAL REQUIREMENTS:  INCUMBENTS IN THIS CLASSIFICATION WILL TYPICALLY PERFORM THEIR PRIMARY JOB DUTIES UNDER THESE CONDITIONS, HOWEVER, THESE CONDITIONS MAY CHANGE ON OCCASION IN PERFORMING THE DUTIES OF AN INDIVIDUAL POSITION.


Typically works in a day treatment, group home, residential, community office setting or detention facility.  Incumbents must be able to exert physical effort in the proper restraint of residents based on behavior.  May perform other physical efforts in assisting youth with recreational and work related projects.  May exert physical effort in the performance of routine maintenance duties.  May be exposed to hazards and dangers associated with operating a motor vehicle while providing transportation services.

	ADDITIONAL REQUIREMENTS:  


Applicants and employees in this classification may be required to submit to a drug screening test and background check.  

	DATE CLASS ESTABLISHED:  06/01/1997
	DATE OF LAST REVISION:  04/16/2007

	THE COMMONWEALTH OF KENTUCKY DOES NOT DISCRIMINATE ON THE BASIS OF RACE, COLOR, RELIGION, NATIONAL ORIGIN, SEX, AGE, DISABILITY, OR VETERAN STATUS IN EMPLOYMENT OR OTHER PROVISION OF SERVICES.  REASONABLE ACCOMMODATIONS ARE PROVIDED UPON REQUEST.


