COMMONWEALTH OF KENTUCKY

CLASS SPECIFICATION

	CLASS TITLE:  AUDIOLOGIST II

	TITLE CODE:  4144
	GROUP:  AUXILIARY AND MEDICAL THERAPY

	SELECTION METHOD:  100%QUAL      REV. 05-09
NO. TEST QUESTIONS:  

SELECTION ID:  9033                           EXAM NO.:  
	SALARY:  (MIN-MID)  $4000.00 - $4707.96
GRADE:  16

SPECIAL ENTRANCE RATE:  YES

	POSITIONS IN THIS CLASS GENERALLY REPORT TO:  SPEECH AND HEARING REGIONAL COORDINATOR, OR SPEECH AND HEARING ADMINISTRATOR

	PRIMARY USER AGENCY:  CABINET FOR HEALTH AND FAMILY SERVICES

	

	CHARACTERISTICS OF THE CLASS:  CHARACTERISTICS OF A CLASS ARE GENERAL STATEMENTS INDICATING THE LEVEL OF RESPONSIBILITY AND DISCRETION OF POSITIONS IN THAT JOB CLASSIFICATION.

	Performs professional work in identifying, appraising, and interpreting communicative disorders of hearing; participates in the hearing conservation program.  Participates in habilitative and rehabilitative programming including auditory training and speech reading.  Coordinates the audiological work of subordinate staff members; and performs other duties as required.



	MINIMUM REQUIREMENTS:  MINIMUM REQUIREMENTS ARE COMPREHENSIVE STATEMENTS OF THE MINIMUM BACKGROUND AS TO EDUCATION, EXPERIENCE, AND OTHER QUALIFICATIONS WHICH WILL BE REQUIRED IN ALL CASES AS EVIDENCE OF AN APPOINTEE'S ABILITY TO PERFORM THE WORK PROPERLY.

	EDUCATION:  Doctorate in audiology from a college or university. 

	

	EXPERIENCE:  None

	

	SUBSTITUTION CLAUSE:  

	

	EDUCATION:  Master’s degree in audiology from a college or university plus one year of professional experience in the field of audiology will substitute for the required education.

	

	EXPERIENCE: 

	

	SPECIAL REQUIREMENTS:  (AGE, LICENSURE, REGULATION, ETC.) 

Must possess an audiology license or be eligible for licensure from the Kentucky Board of Speech-Language Pathology and Audiology.  Master’s level candidates must be eligible for or licensed by the Kentucky Board of Speech-Language Pathology and Audiology and be Certified by the American Speech-Language and Hearing Association. 


POST EMPLOYMENT REQUIREMENTS:  EMPLOYEES IN THIS CLASS WILL BE REQUIRED TO OBTAIN CREDENTIALS OUTLINED BELOW WITHIN A REASONABLE TIME, OR IF EMPLOYEES POSSESS SUCH CREDENTIALS AT THE TIME OF HIRE THEY WILL BE REQUIRED TO MAINTAIN THOSE CREDENTIALS SO LONG AS THEY ARE EMPLOYED IN THIS CAPACITY.  IT IS THE RESPONSIBILITY OF THE EMPLOYING AGENCY TO VERIFY THE ATTAINMENT AND/OR MAINTENANCE OF THESE CREDENTIALS, TO REMOVE FROM THIS CLASS ANY EMPLOYEE WHO DOES NOT ATTAIN OR MAINTAIN THESE CREDENTIALS, AND TO ASSURE THAT ANY EMPLOYEE WHO PERFORMS THESE FUNCTIONS, WITHOUT REGARD TO THE CLASS THEY ARE IN, HAVE THE APPROPRIATE CREDENTIALS.
Must maintain current license from the Kentucky Board of Speech-Language Pathology and Audiology for the length of employment in this classification.  Master’s level candidate must maintain certification with American Speech-Language and Hearing Association for the length of their employment in this classification.
	EXAMPLES OF DUTIES OR RESPONSIBILITIES OF THE CLASSIFICATION:  EXAMPLES OF DUTIES OR RESPONSIBILITIES ARE NOT TO BE CONSTRUED AS DESCRIBING WHAT THE DUTIES OR RESPONSIBILITIES OF ANY POSITION SHALL BE AND ARE NOT TO BE CONSTRUED AS LIMITING THE APPOINTING AUTHORITY'S ABILITY TO ADD TO, OR OTHERWISE ALTER THE DUTIES AND RESPONSIBILITIES OF A POSITION.  THE USE OF AN INDIVIDUAL EXPRESSION OR ILLUSTRATION AS TO DUTIES OR RESPONSIBILITIES SHALL NOT BE REGARDED AS EXCLUDING ASSIGNMENT OF OTHERS NOT MENTIONED WHICH ARE OF SIMILAR KIND OR QUALITY.


Schedules, administers, and interprets audiological diagnostic and hearing evaluations, hearing aid evaluations and checks.  Prescribes appropriate amplification and prepares necessary documents for securing amplification.  Writes specifications for the purchase of hearing aids, audiometers, group amplification equipment and other related audiological equipment.  Serves as a member of medical examining teams.  Provides support services to various itinerant clinics to include otology, cleft lip and palate, etc.  Provides aural habilitation/rehabilitation as necessary.  Plans and implements hearing conservation programs in assigned area to include training for those individuals who will conduct the initial hearing screening; performing hearing re‑ testing and tympanometry on pupils who fail initial screening; make appropriate referrals and follow‑up recommendations.  Confers with physicians, parents and other professionals concerning disorders of hearing and the overall communication needs of children and adults.  Provides direct clinical experience for graduate students in the field of audiology.  Responsible for the maintenance, repair and calibration of audiology equipment.  Prepares and maintains records and reports of medical and communicative disorders, audiological evaluations, hearing aid evaluations, monthly and annual reports, etc.  Participates in the revision or establishment of policies and procedures relating to the audiology functions. Prepares and conducts workshops and training sessions for related professionals, interested community groups and parents.

	TYPICAL WORKING CONDITIONS AND UNIQUE PHYSICAL REQUIREMENTS:  INCUMBENTS IN THIS CLASSIFICATION WILL TYPICALLY PERFORM THEIR PRIMARY JOB DUTIES UNDER THESE CONDITIONS, HOWEVER, THESE CONDITIONS MAY CHANGE ON OCCASION IN PERFORMING THE DUTIES OF AN INDIVIDUAL POSITION.


Work is typically performed in an office setting.  Work requires attention to detail and intense concentration.

	ADDITIONAL REQUIREMENTS:  


Applicants and employees in this classification may be required to submit to a drug screening test and background check.  

	DATE CLASS ESTABLISHED:  06/16/1982
	DATE OF LAST REVISION:  05/16/09

	THE COMMONWEALTH OF KENTUCKY DOES NOT DISCRIMINATE ON THE BASIS OF RACE, COLOR, RELIGION, NATIONAL ORIGIN, SEX, AGE, DISABILITY, SEXUAL ORIENTATION, GENDER IDENTITY, ANCESTRY OR VETERAN STATUS.  REASONABLE ACCOMMODATIONS ARE PROVIDED UPON REQUEST.


