	Affirmative Action Program Quarterly Report


Revised: July 14, 2004
	Submitted by:
	     

	Report Month:
	     

	Date Submitted:
	     


1. Name and Location of Organization:

     
2.
Responsibility for Implementation:

     
3.
Dissemination of Policy and Development of Affirmative Action Program:


     
4.
Problem and Barrier Identification and Action Items:

1.
Workforce:       
2.
Organization & Resources:      
3.
Recruitment and Outreach:      
4. Selection & Promotion:       
5. Prevention & Investigation of Sexual Harassment:       
6. Program Monitoring, Evaluation & Reporting:      
7. Dispute Resolution:       
8.
ADA Compliance:       
9. Minority Management Training Program:       
10. Affirmative Action Results (Possible Changes in Utilization Analysis):      
(Statistical data supplied and maintained by the Department of Personnel/EEO Office.)

Please indicate the number of complaints received, whether verbal or written, for the appropriate EEO Concern.

Age Discrimination:       
Sex Discrimination:       
Sexual Harassment:       
Color:       
Disability:       
Religion:       
National Origin:      
Other:       (Please specify):       
11. Please report on all grievances received during the quarter.


Total Number:      

Number resolved internally:      

Number resolved at the Personnel Board:      

Number pending at the Personnel Board:      

Number of grievances in litigation (court cases):      
12. Training Needs Analysis:      
13. New Program Development:       
14. 
Feedback to State EEO Office:       
15. Tracking of Mandatory Sexual Harassment Prevention Training:


Total No. of Employees:       

No. of Employees who have completed Sexual Harassment Prevention Training in this quarter:       

Total No. of Employees who have completed Sexual Harassment Prevention Training in the past 2 years:       
16. Other:      
Mail this form to:

State EEO Coordinator

State Office Building, 1st Floor

501 High Street
Frankfort, Kentucky 40601

(Word~AAP.Affirmative Action Program Quarterly Report)
