COMMONWEALTH OF KENTUCKY

CLASS SPECIFICATION

	CLASS TITLE:  OSH COMPLIANCE OFFICER IV

	TITLE CODE:  3334
	GROUP:    HEALTH INSPECTION

	SELECTION METHOD:  100% QUAL      REV. 07-98

NO. OF TEST QUESTIONS:

SELECTION ID:  6341                          EXAM NO.
	SALARY:  (MIN-MID)  $3230.84 - $4280.10
GRADE:  15

SPECIAL ENTRANCE RATE:  No

	POSITIONS IN THIS CLASS GENERALLY REPORT TO:  OSH SAFETY PROGRAM MANAGER 

	PRIMARY USER AGENCY:  DEPARTMENT OF LABOR

	

	CHARACTERISTICS OF THE CLASS:  CHARACTERISTICS OF A CLASS ARE GENERAL STATEMENTS INDICATING THE LEVEL OF RESPONSIBILITY AND DISCRETION OF POSITIONS IN THAT JOB CLASSIFICATION.

	Oversees statewide personnel engaged in occupational safety inspections and investigations; and performs other duties as required.



	MINIMUM REQUIREMENTS:  MINIMUM REQUIREMENTS ARE COMPREHENSIVE STATEMENTS OF THE MINIMUM BACKGROUND AS TO EDUCATION, EXPERIENCE, AND OTHER QUALIFICATIONS WHICH WILL BE REQUIRED IN ALL CASES AS EVIDENCE OF AN APPOINTEE'S ABILITY TO PERFORM THE WORK PROPERLY.

	EDUCATION:  Graduate of a college or university with a bachelor's degree.

	

	EXPERIENCE:  Must have five years of experience in occupational safety and health safety training or a related field.

	

	SUBSTITUTION CLAUSE:   

	

	EDUCATION:  An associate degree in occupational safety and health will substitute for the educational requirement.  Graduate study in occupational safety and health, safety training, or a related field will substitute for the required experience on a year-for-year basis.  

	

	EXPERIENCE:  Experience in labor relations administration applying OSHA regulations to the workplace will substitute for the required education on a year-for-year basis.

	

	SPECIAL REQUIREMENTS:  (AGE, LICENSURE, REGULATION, ETC.) 

	None


	EXAMPLES OF DUTIES OR RESPONSIBILITIES OF THE CLASSIFICATION:  EXAMPLES OF DUTIES OR RESPONSIBILITIES ARE NOT TO BE CONSTRUED AS DESCRIBING WHAT THE DUTIES OR RESPONSIBILITIES OF ANY POSITION SHALL BE AND ARE NOT TO BE CONSTRUED AS LIMITING THE APPOINTING AUTHORITY'S ABILITY TO ADD TO, OR OTHERWISE ALTER THE DUTIES AND RESPONSIBILITIES OF A POSITION.  THE USE OF AN INDIVIDUAL EXPRESSION OR ILLUSTRATION AS TO DUTIES OR RESPONSIBILITIES SHALL NOT BE REGARDED AS EXCLUDING ASSIGNMENT OF OTHERS NOT MENTIONED WHICH ARE OF SIMILAR KIND OR QUALITY.


Oversees the supervision of inspection and investigative activities of OSH compliance officers.  Conducts on‑the‑job evaluations of safety field staff to determine their strengths and weaknesses in an effort to determine specific training needs.  Conducts on‑site informal conferences with employers after citations and penalties have been issued.  Analyzes operations to determine effectiveness.  Schedules work assignments of subordinates.  Teaches and monitors prescribed courses relating to job safety to program staff and the general public.  Provides highly technical guidance to management, labor and other interested groups concerning occupational safety problems and preventive measures.  Collaborates with other professional agencies in investigations of safety hazards and development of information for improvement of standards and regulations.  Participates in technical training courses and professional conferences.  May conduct inspections and investigations of worksites to detect occupational safety and health hazards.

	TYPICAL WORKING CONDITIONS AND UNIQUE PHYSICAL REQUIREMENTS:  INCUMBENTS IN THIS CLASSIFICATION WILL TYPICALLY PERFORM THEIR PRIMARY JOB DUTIES UNDER THESE CONDITIONS, HOWEVER, THESE CONDITIONS MAY CHANGE ON OCCASION IN PERFORMING THE DUTIES OF AN INDIVIDUAL POSITION.


Work is generally performed in an office setting when preparing reports or evaluating inspections.  When conducting workplace inspections or consultations, employees in this class are exposed to the same working conditions as those employed at the workplace.  This may include climbing excessive heights on construction sites, standing or walking for long periods of time and exposure to chemicals and potentially harmful or hazardous materials.

	ADDITIONAL REQUIREMENTS:  


Applicants and employees in this classification may be required to submit to a drug screening test and background check.  

	DATE CLASS ESTABLISHED:  06/16/1982
	DATE OF LAST REVISION:  02/24/2006

	THE COMMONWEALTH OF KENTUCKY DOES NOT DISCRIMINATE ON THE BASIS OF RACE, COLOR, RELIGION, NATIONAL ORIGIN, SEX, AGE, DISABILITY, SEXUAL ORIENTATION, GENDER IDENTITY, ANCESTRY OR VETERAN STATUS.  REASONABLE ACCOMMODATIONS ARE PROVIDED UPON REQUEST.


