COMMONWEALTH OF KENTUCKY

CLASS SPECIFICATION
	CLASS TITLE:  FISH & WILDLIFE INFORMATION SPECL I

	TITLE CODE:  8180
	GROUP:   COMMUNICATIONS AND PROMOTIONS

	SELECTION METHOD:  100% QUAL               REV. 11-99

NO. OF TEST QUESTIONS:

SELECTION ID:  8560                                  EXAM NO.
	SALARY:  (MIN-MID)  $2427.44 - $3215.72
GRADE:  12
SPECIAL ENTRANCE RATE:  No

	POSITIONS IN THIS CLASS GENERALLY REPORT TO:  PRINT INFORMATION BRANCH MANAGER

	PRIMARY USER AGENCY:  DEPARTMENT OF FISH AND WILDLIFE RESOURCES

	

	CHARACTERISTICS OF THE CLASS:  CHARACTERISTICS OF A CLASS ARE GENERAL STATEMENTS INDICATING THE LEVEL OF RESPONSIBILITY AND DISCRETION OF POSITIONS IN THAT JOB CLASSIFICATION.

	Informs, interprets, conveys and explains fishery and wildlife management techniques, concepts and programs, hunting and fishing statutes and regulations, licensing requirements, and other wildlife related recreational and conservation opportunities to the public.  Responds to public request for information through direct verbal explanation, electronic written response, researching, creating or otherwise supplying written and illustrated publications, signage, graphics, advertisements, fine art productions, exhibits and displays.  Contributes to the production, distribution and subscription processes of Kentucky Afield Magazine, numerous hunting, fishing, wildlife viewing and other promotional materials.  Reviews web versions of publications for accuracy and assists public with web applications to obtain licenses, download information and apply for various permits.  Develops the conceptual and graphic design and fine art illustration, production and construction of professional visual and hands-on interpretative support and promotional materials for public education programs, indoor and outdoor displays and exhibits that incorporate live wildlife, native plants and various types of wildlife habitat offered at the Salato Wildlife Education Center; and performs other duties as required.



	MINIMUM REQUIREMENTS:  MINIMUM REQUIREMENTS ARE COMPREHENSIVE STATEMENTS OF THE MINIMUM BACKGROUND AS TO EDUCATION, EXPERIENCE, AND OTHER QUALIFICATIONS WHICH WILL BE REQUIRED IN ALL CASES AS EVIDENCE OF AN APPOINTEE'S ABILITY TO PERFORM THE WORK PROPERLY.

	EDUCATION:  Graduate of a college or university with a bachelor's degree in graphic arts, communications, art, journalism, public relations, English, biological sciences or a related field.

	

	EXPERIENCE:  None

	

	SUBSTITUTION CLAUSE:   

	

	EDUCATION:   None

	

	EXPERIENCE:  Experience in painting, sculpting, photography or other fine art illustration or depiction of wildlife or nature-related topics; computer-generated design and graphic illustration of wildlife-related publications or exhibits; feature or news style writing for publications that address the hunting and fishing sports, wildlife-associated recreation, or fisheries and wildlife management, or experience in customer relations and informational services will substitute on a year-for-year basis for required education.

	

	SPECIAL REQUIREMENTS:  (AGE, LICENSURE, REGULATION, ETC.) 

	None


	EXAMPLES OF DUTIES OR RESPONSIBILITIES OF THE CLASSIFICATION:  EXAMPLES OF DUTIES OR RESPONSIBILITIES ARE NOT TO BE CONSTRUED AS DESCRIBING WHAT THE DUTIES OR RESPONSIBILITIES OF ANY POSITION SHALL BE AND ARE NOT TO BE CONSTRUED AS LIMITING THE APPOINTING AUTHORITY'S ABILITY TO ADD TO, OR OTHERWISE ALTER THE DUTIES AND RESPONSIBILITIES OF A POSITION.  THE USE OF AN INDIVIDUAL EXPRESSION OR ILLUSTRATION AS TO DUTIES OR RESPONSIBILITIES SHALL NOT BE REGARDED AS EXCLUDING ASSIGNMENT OF OTHERS NOT MENTIONED WHICH ARE OF SIMILAR KIND OR QUALITY.


GRAPHICS OPTION:  Designs, creates and produces illustrations, computer-generated graphics, photographs and three-dimensional exhibits.  May serve as agency liaison with contract printers and contract exhibit designers and builders.  Generates by computer desk-top publishing layout and overall design and illustration of Kentucky Afield - The Magazine and other four-color process publications and agency reports.  Produces all interpretive signage, fine art wildlife illustrations and paintings and computer or conventional graphics for Salato Wildlife Center educational displays and promotional exhibits for other agency facilities and displays on conservation-related programs.  

COMMUNICATION OPTION:  Researches, creates, assembles, explains and/or distributes information and promotional articles on fish and wildlife conservation and management-related topics to the public through the following venues:  direct verbal or written response, writing articles for Kentucky Afield Magazine, Kentucky Afield feature news column and other agency publications.  Explains fish and wildlife statutes and regulations to the public by providing oral or written interpretation in non-technical terminology through various agency-produced fishing, hunting and boating regulatory guide books.  Interacts routinely with both the organized media and the public-at-large through production of news releases, one-on-one contacts, correspondence and phone response to disseminate fish and wildlife information and to respond to related inquiries.  May help organize, set up or participate in press conferences, media and promotional events, trade shows and fairs, and workshops to provide information about agency programs and activities.

	TYPICAL WORKING CONDITIONS AND UNIQUE PHYSICAL REQUIREMENTS:  INCUMBENTS IN THIS CLASSIFICATION WILL TYPICALLY PERFORM THEIR PRIMARY JOB DUTIES UNDER THESE CONDITIONS, HOWEVER, THESE CONDITIONS MAY CHANGE ON OCCASION IN PERFORMING THE DUTIES OF AN INDIVIDUAL POSITION.


Generally located in a normal office setting with frequent trips to the field or other facilities for research, planning, interviews and photography for magazine articles, and on-site evaluation, photo documentation, sketching, design, construction, revision and maintenance work for exhibits and displays.  Settings may include rugged terrain, water and other landscape hazards normally associated with the outdoors.

	ADDITIONAL REQUIREMENTS:  


Applicants and employees in this classification may be required to submit to a drug screening test and background check.  

	DATE CLASS ESTABLISHED:  10/16/1997
	DATE OF LAST REVISION:  01/16/2009

	THE COMMONWEALTH OF KENTUCKY DOES NOT DISCRIMINATE ON THE BASIS OF RACE, COLOR, RELIGION, NATIONAL ORIGIN, SEX, AGE, DISABILITY, OR VETERAN STATUS IN EMPLOYMENT OR OTHER PROVISION OF SERVICES.  REASONABLE ACCOMMODATIONS ARE PROVIDED UPON REQUEST.


