COMMONWEALTH OF KENTUCKY

CLASS SPECIFICATION

	CLASS TITLE:  INTERIOR DESIGNER II

	TITLE CODE:  1172
	GROUP:   SKILLED TRADES 

	SELECTION METHOD:  100% QUAL         REV. 04-08
NO. OF TEST QUESTIONS:

SELECTION ID:  7861                          EXAM NO.
	SALARY:  (MIN-MID)  $2206.92 - $2923.38
GRADE:  11

SPECIAL ENTRANCE RATE:  No

	POSITIONS IN THIS CLASS GENERALLY REPORT TO:  INTERIOR DESIGNER SUPERVISOR

	PRIMARY USER AGENCY:  COMMERCE CABINET

	

	CHARACTERISTICS OF THE CLASS:  CHARACTERISTICS OF A CLASS ARE GENERAL STATEMENTS INDICATING THE LEVEL OF RESPONSIBILITY AND DISCRETION OF POSITIONS IN THAT JOB CLASSIFICATION.

	Performs all levels of professional work in the evaluation and recommendation of space needs, design space adequacy, and the selection of interior furnishings for state owned or leased facilities; and performs other duties as required.



	MINIMUM REQUIREMENTS:  MINIMUM REQUIREMENTS ARE COMPREHENSIVE STATEMENTS OF THE MINIMUM BACKGROUND AS TO EDUCATION, EXPERIENCE, AND OTHER QUALIFICATIONS WHICH WILL BE REQUIRED IN ALL CASES AS EVIDENCE OF AN APPOINTEE'S ABILITY TO PERFORM THE WORK PROPERLY.

	EDUCATION & EXPERIENCE:  Graduate of a college or university with a bachelor's degree in interior design or a related field supplemented by one year of interior design experience.  OR Graduate of a college or university with an associate degree in interior design supplemented by two years of interior design experience.   

	

	SUBSTITUTION CLAUSE:   

	

	EDUCATION:  None

	

	EXPERIENCE:  Interior design experience will substitute for the required bachelor's degree on a year-for-year basis.

	

	SPECIAL REQUIREMENTS:  (AGE, LICENSURE, REGULATION, ETC.) 

	None


	EXAMPLES OF DUTIES OR RESPONSIBILITIES OF THE CLASSIFICATION:  EXAMPLES OF DUTIES OR RESPONSIBILITIES ARE NOT TO BE CONSTRUED AS DESCRIBING WHAT THE DUTIES OR RESPONSIBILITIES OF ANY POSITION SHALL BE AND ARE NOT TO BE CONSTRUED AS LIMITING THE APPOINTING AUTHORITY'S ABILITY TO ADD TO, OR OTHERWISE ALTER THE DUTIES AND RESPONSIBILITIES OF A POSITION.  THE USE OF AN INDIVIDUAL EXPRESSION OR ILLUSTRATION AS TO DUTIES OR RESPONSIBILITIES SHALL NOT BE REGARDED AS EXCLUDING ASSIGNMENT OF OTHERS NOT MENTIONED WHICH ARE OF SIMILAR KIND OR QUALITY.


Inspects potential lease property to ascertain space measurements.  Requests information about the number of people, style of furniture and equipment and functions of the offices to be located in a leased site.  Using space measurements and information requested, prepares scale drawings of the building and anticipated equipment to determine if the space is adequate and meets state fire and health codes.  Works with engineering staff to determine what, if any, building modification could be made by the potential leasor so that the building would meet needs.  Prepares and forwards final drawings to leasing personnel to be reviewed and approved by the Finance and Administration Cabinet prior to approval of lease bids.  Using similar information as listed above, prepares scale drawings to determine if offices can be shifted within existing facilities.  Meets with vendors to determine what products are available.  Maintains product catalogs, samples and other reference materials to determine and recommend the adequacy of equipment and furnishings for major buildings, hospitals, lodges and/or cottages.  Composes specifications and drafts purchase requisitions for purchase of such equipment and/or furnishings.  Uses drafting tools and computer assisted design software to prepare drawing.  Provides training and assistance to less experienced staff.

	TYPICAL WORKING CONDITIONS AND UNIQUE PHYSICAL REQUIREMENTS:  INCUMBENTS IN THIS CLASSIFICATION WILL TYPICALLY PERFORM THEIR PRIMARY JOB DUTIES UNDER THESE CONDITIONS, HOWEVER, THESE CONDITIONS MAY CHANGE ON OCCASION IN PERFORMING THE DUTIES OF AN INDIVIDUAL POSITION.


Work requires stooping, bending, climbing and reaching in the inspection and measuring of property.  Some statewide travel is required in measuring buildings and inspecting purchased goods.

	ADDITIONAL REQUIREMENTS:  


Applicants and employees in this classification may be required to submit to a drug screening test and background check.  

	DATE CLASS ESTABLISHED:  12/16/1989
	DATE OF LAST REVISION:  02/24/2006

	THE COMMONWEALTH OF KENTUCKY DOES NOT DISCRIMINATE ON THE BASIS OF RACE, COLOR, RELIGION, NATIONAL ORIGIN, SEX, AGE, DISABILITY, OR VETERAN STATUS IN EMPLOYMENT OR OTHER PROVISION OF SERVICES. REASONABLE ACCOMMODATIONS ARE PROVIDED UPON REQUEST.


