COMMONWEALTH OF KENTUCKY

CLASS SPECIFICATION

	CLASS TITLE:  DISABILITY ADJUDICATOR III

	TITLE CODE:  6217
	GROUP:   HUMAN SERVICES

	SELECTION METHOD:  100% QUAL        REV.  05-09
NO. OF TEST QUESTIONS:

SELECTION ID:  9036                                 EXAM NO.
	SALARY:  (MIN-MAX)  $2937.20 - $3890.90
GRADE:  14

SPECIAL ENTRANCE RATE:  No

	POSITIONS IN THIS CLASS GENERALLY REPORT TO:  HUMAN SERVICES PROGRAM SECTION SUPERVISOR

	PRIMARY USER AGENCY:  CABINET FOR HEALTH AND FAMILY SERVICES

	

	CHARACTERISTICS OF THE CLASS:  CHARACTERISTICS OF A CLASS ARE GENERAL STATEMENTS INDICATING THE LEVEL OF RESPONSIBILITY AND DISCRETION OF POSITIONS IN THAT JOB CLASSIFICATION.

	Provides consultation services to Social Security Administration disability adjudicators and provides professional adjudication for disability applicants; OR Provides professional disability adjudication of a specialized disability workload for Social Security Administration disability applicants; OR Evaluates disability claim decisions for quality assurance; OR Functions as a liaison to the medical community; OR Trains new or incumbent disability adjudicators; OR Conducts hearings on unfavorable decisions on continuing disability reviews; and performs other duties as required.



	MINIMUM REQUIREMENTS:  MINIMUM REQUIREMENTS ARE COMPREHENSIVE STATEMENTS OF THE MINIMUM BACKGROUND AS TO EDUCATION, EXPERIENCE, AND OTHER QUALIFICATIONS WHICH WILL BE REQUIRED IN ALL CASES AS EVIDENCE OF AN APPOINTEE'S ABILITY TO PERFORM THE WORK PROPERLY.

	EDUCATION:  Graduate of a college or university with a bachelor’s degree.

	

	EXPERIENCE:  Must have four years of experience adjudicating Social Security Administration disability claims.

	

	SUBSTITUTION CLAUSE:   

	

	EDUCATION:  None

	

	EXPERIENCE:  Experience in adjudicating Social Security Administration disability claims or administrative experience within an organization that adjudicates Social Security Administration disability claims will substitute for the required bachelor’s degree on a year-for-year basis.

	

	SPECIAL REQUIREMENTS:  (AGE, LICENSURE, REGULATION, ETC.) 

	None


	EXAMPLES OF DUTIES OR RESPONSIBILITIES OF THE CLASSIFICATION:  EXAMPLES OF DUTIES OR RESPONSIBILITIES ARE NOT TO BE CONSTRUED AS DESCRIBING WHAT THE DUTIES OR RESPONSIBILITIES OF ANY POSITION SHALL BE AND ARE NOT TO BE CONSTRUED AS LIMITING THE APPOINTING AUTHORITY'S ABILITY TO ADD TO, OR OTHERWISE ALTER THE DUTIES AND RESPONSIBILITIES OF A POSITION.  THE USE OF AN INDIVIDUAL EXPRESSION OR ILLUSTRATION AS TO DUTIES OR RESPONSIBILITIES SHALL NOT BE REGARDED AS EXCLUDING ASSIGNMENT OF OTHERS NOT MENTIONED WHICH ARE OF SIMILAR KIND OR QUALITY.


Provides expert level guidance and instruction to less experienced adjudicators on difficult Social Security Administration disability claims.  Provides consultations to other professional staff on unique vocational issues as well as program policy issues.  Reviews claims in light of expert medical knowledge about diseases and medical conditions, legal/vocational knowledge about the Social Security Act, rulings/regulations for adequacy of documentation including sufficiency, consistency, validity and credibility of statements and evidence and accuracy of decision.  Recruits medical providers to do examinations for the program and performs oversight of the examination process.   Functions as a trainer of Social Security Administration disability adjudicators including giving assistance and instruction on claims and procedures.  Conducts hearings and renders decisions on Social Security Administration disability claims in which the benefits have been discontinued.  Works a limited caseload of unusual workloads or more difficult claims in addition to the more specialized duties stated previously.  Determines eligibility for disability benefits of a full specialized disability workload i.e. Informal Remands, Homeless, Foster Child, Expedited Reinstatement, Military Casualty, Quick Disability Decision and Compassionate Allowance claims.  Performs end of line reviews on peers’ specialized workload.
	TYPICAL WORKING CONDITIONS AND UNIQUE PHYSICAL REQUIREMENTS:  INCUMBENTS IN THIS CLASSIFICATION WILL TYPICALLY PERFORM THEIR PRIMARY JOB DUTIES UNDER THESE CONDITIONS, HOWEVER, THESE CONDITIONS MAY CHANGE ON OCCASION IN PERFORMING THE DUTIES OF AN INDIVIDUAL POSITION.


Work is typically performed in an office setting.  Conducting hearings and professional relations may require frequent travel.  The other functions may require occasional travel.  A 40-hour work week is required.

	ADDITIONAL REQUIREMENTS:  


Applicants and employees in this classification may be required to submit to a drug screening test and background check.  

	DATE CLASS ESTABLISHED:  01/16/2002
	DATE OF LAST REVISION:  12/16/2009

	THE COMMONWEALTH OF KENTUCKY DOES NOT DISCRIMINATE ON THE BASIS OF RACE, COLOR, RELIGION, NATIONAL ORIGIN, SEX, AGE, DISABILITY, OR VETERAN STATUS IN EMPLOYMENT OR OTHER PROVISION OF SERVICES.  REASONABLE ACCOMMODATIONS ARE PROVIDED UPON REQUEST.


