COMMONWEALTH OF KENTUCKY

CLASS SPECIFICATION
	CLASS TITLE:  DISABILITY RIGHTS ADVOCATE I

	TITLE CODE:  9839 
	GROUP:  LAW

	SELECTION METHOD:  100% QUAL      REV. 05-05
NO. TEST QUESTIONS:  

SELECTION ID:  6066                           EXAM NO.:  
	SALARY:  (MIN-MID)  $2427.44 - $3215.72
GRADE:  12

SPECIAL ENTRANCE RATE:  No

	POSITIONS IN THIS CLASS GENERALLY REPORT TO:  STAFF ATTORNEY SUPERVISOR

	PRIMARY USER AGENCY:  JUSTICE AND PUBLIC SAFETY CABINET (DEPARTMENT FOR PUBLIC ADVOCACY)

	

	CHARACTERISTICS OF THE CLASS:  CHARACTERISTICS OF A CLASS ARE GENERAL STATEMENTS INDICATING THE LEVEL OF RESPONSIBILITY AND DISCRETION OF POSITIONS IN THAT JOB CLASSIFICATION.

	Provides basic non-attorney representation for clients with disabilities under the direct supervision of an attorney.  Provides training to community‑based advocacy groups.  Provides information and referral services related to disabilities; and performs other duties as required.



	MINIMUM REQUIREMENTS:  MINIMUM REQUIREMENTS ARE COMPREHENSIVE STATEMENTS OF THE MINIMUM BACKGROUND AS TO EDUCATION, EXPERIENCE, AND OTHER QUALIFICATIONS WHICH WILL BE REQUIRED IN ALL CASES AS EVIDENCE OF AN APPOINTEE'S ABILITY TO PERFORM THE WORK PROPERLY.

	EDUCATION:  Graduate of a college or university with a bachelor's degree in special education, psychology, social work, counseling, nursing, behavioral science, rehabilitation, mental health professions or a field related specifically to people with disabilities.  

	

	EXPERIENCE:  Must have two years of experience working with people with disabilities.  

	

	SUBSTITUTION CLAUSE:  

	

	EDUCATION:  Graduate work in law or in a field related specifically to people with disabilities will substitute for the required experience on a year‑for‑year basis.

	

	EXPERIENCE:  Work advocating for the rights of persons with disabilities will substitute for the bachelor’s degree on a year-for-year basis.

	

	SPECIAL REQUIREMENTS:  (AGE, LICENSURE, REGULATION, ETC.) 

None


	EXAMPLES OF DUTIES OR RESPONSIBILITIES OF THE CLASSIFICATION:  EXAMPLES OF DUTIES OR RESPONSIBILITIES ARE NOT TO BE CONSTRUED AS DESCRIBING WHAT THE DUTIES OR RESPONSIBILITIES OF ANY POSITION SHALL BE AND ARE NOT TO BE CONSTRUED AS LIMITING THE APPOINTING AUTHORITY'S ABILITY TO ADD TO, OR OTHERWISE ALTER THE DUTIES AND RESPONSIBILITIES OF A POSITION.  THE USE OF AN INDIVIDUAL EXPRESSION OR ILLUSTRATION AS TO DUTIES OR RESPONSIBILITIES SHALL NOT BE REGARDED AS EXCLUDING ASSIGNMENT OF OTHERS NOT MENTIONED WHICH ARE OF SIMILAR KIND OR QUALITY.


Attends meetings (such as treatment and individual planning meetings) to advocate the rights of clients who have disabilities.  Learns to interpret unfamiliar terms for clients.  Learns to recommend specific data needed to determine the appropriate type of programming or treatment for client.  Obtains client’s case direction and asserts client's specific recommendations for programming or treatment changes or additions when appropriate.  Informs clients, parents, guardians and others as directed of due process and other substantive rights of the client.  Participates in training sessions for advocates, agency personnel, advisory board members, persons with disabilities, as well as parents and interested citizens. Meets with public officials and the general public for informational exchange. 

	TYPICAL WORKING CONDITIONS AND UNIQUE PHYSICAL REQUIREMENTS:  INCUMBENTS IN THIS CLASSIFICATION WILL TYPICALLY PERFORM THEIR PRIMARY JOB DUTIES UNDER THESE CONDITIONS, HOWEVER, THESE CONDITIONS MAY CHANGE ON OCCASION IN PERFORMING THE DUTIES OF AN INDIVIDUAL POSITION.


The physical demands of this position are desk work with frequent traveling; however, employee occasionally may assist persons with disabilities from wheelchairs to automobiles.  Hazards in this position stem from inclement road conditions and potentially upset parents, clients, or others and conditions in institutional environments.

	ADDITIONAL REQUIREMENTS:  


Applicants and employees in this classification may be required to submit to a drug screening test and background check.  

	DATE CLASS ESTABLISHED:  06/16/1982
	DATE OF LAST REVISION:  02/24/2006

	THE COMMONWEALTH OF KENTUCKY DOES NOT DISCRIMINATE ON THE BASIS OF RACE, COLOR, RELIGION, NATIONAL ORIGIN, SEX, AGE, DISABILITY, OR VETERAN STATUS IN EMPLOYMENT OR OTHER PROVISION OF SERVICES.  REASONABLE ACCOMMODATIONS ARE PROVIDED UPON REQUEST.


