COMMONWEALTH OF KENTUCKY

CLASS SPECIFICATION

	CLASS TITLE:  FOREST RANGER TECHNICIAN III

	TITLE CODE:  7252
	GROUP:  FORESTRY

	SELECTION METHOD:  100% QUAL               REV. 05-98

NO. TEST QUESTIONS:   
SELECTION ID:  8425                      EXAM NO.:  
	SALARY:  (MIN-MID)  $2670.20 - $3554.70
GRADE:  13
SPECIAL ENTRANCE RATE:  No

	EXTENDED INITIAL PROBATIONARY PERIOD OF TWELVE (12) MONTHS:  For additional information refer to:   http://www.lrc.ky.gov/kar/101/001/325.htm

	POSITIONS IN THIS CLASS GENERALLY REPORT TO:  FOREST RANGER TECHNICIAN DISTRICT

	PRIMARY USER AGENCY:  ENVIRONMENTAL AND PUBLIC PROTECTION CABINET

	

	CHARACTERISTICS OF THE CLASS:  CHARACTERISTICS OF A CLASS ARE GENERAL STATEMENTS INDICATING THE LEVEL OF RESPONSIBILITY AND DISCRETION OF POSITIONS IN THAT JOB CLASSIFICATION.

	Works independently in performing advanced technical work in forest stewardship, forest resource management, and forest protection for an assigned area; and performs other duties as required.



	MINIMUM REQUIREMENTS:  MINIMUM REQUIREMENTS ARE COMPREHENSIVE STATEMENTS OF THE MINIMUM BACKGROUND AS TO EDUCATION, EXPERIENCE, AND OTHER QUALIFICATIONS WHICH WILL BE REQUIRED IN ALL CASES AS EVIDENCE OF AN APPOINTEE'S ABILITY TO PERFORM THE WORK PROPERLY.

	EDUCATION:  Graduate of a college or university with an associate’s degree in the Biological or Physical Sciences.

	

	EXPERIENCE:  Must have four years of forest management experience.

	

	SUBSTITUTION CLAUSE:  

	

	EDUCATION:  A bachelor’s degree in the Biological or Physical Sciences supplemented by two years of forest management experience will substitute for the associate’s degree and the four years of forest management experience.

	

	EXPERIENCE:  Forest management experience will substitute for the associate’s degree on the basis of two years of experience for one year of education, OR four years of experience as a Forest Guard, Forest Ranger, Forest Ranger Unit or in the Forest Ranger Technician series will substitute for the associate’s degree and the four years of forest management experience.

	

	SPECIAL REQUIREMENTS:  (AGE, LICENSURE, REGULATION, ETC.) 

Must be at least 21 years of age and possess a valid driver’s license.  Must have successfully completed the Forest Ranger Technician Level II Training as certified by the Secretary of the Natural Resources and Environmental Protection Cabinet or a designee in the Cabinet.


POST EMPLOYMENT REQUIREMENTS:  EMPLOYEES IN THIS CLASS WILL BE REQUIRED TO OBTAIN CREDENTIALS OUTLINED BELOW WITHIN A REASONABLE TIME, OR IF EMPLOYEES POSSESS SUCH CREDENTIALS AT THE TIME OF HIRE THEY WILL BE REQUIRED TO MAINTAIN THOSE CREDENTIALS SO LONG AS THEY ARE EMPLOYED IN THIS CAPACITY.  IT IS THE RESPONSIBILITY OF THE EMPLOYING AGENCY TO VERIFY THE ATTAINMENT AND/OR MAINTENANCE OF THESE CREDENTIALS, TO REMOVE FROM THIS CLASS ANY EMPLOYEE WHO DOES NOT ATTAIN OR MAINTAIN THESE CREDENTIALS, AND TO ASSURE THAT ANY EMPLOYEE WHO PERFORMS THESE FUNCTIONS, WITHOUT REGARD TO THE CLASS THEY ARE IN, HAVE THE APPROPRIATE CREDENTIALS.
Must maintain a valid driver’s license for the length of employment in this classification.

	EXAMPLES OF DUTIES OR RESPONSIBILITIES OF THE CLASSIFICATION:  EXAMPLES OF DUTIES OR RESPONSIBILITIES ARE NOT TO BE CONSTRUED AS DESCRIBING WHAT THE DUTIES OR RESPONSIBILITIES OF ANY POSITION SHALL BE AND ARE NOT TO BE CONSTRUED AS LIMITING THE APPOINTING AUTHORITY'S ABILITY TO ADD TO, OR OTHERWISE ALTER THE DUTIES AND RESPONSIBILITIES OF A POSITION.  THE USE OF AN INDIVIDUAL EXPRESSION OR ILLUSTRATION AS TO DUTIES OR RESPONSIBILITIES SHALL NOT BE REGARDED AS EXCLUDING ASSIGNMENT OF OTHERS NOT MENTIONED WHICH ARE OF SIMILAR KIND OR QUALITY.


Trains fire departments, agencies, and organizations in wild land fire suppression.  Performs forest fire prevention, presuppression, suppression, and law enforcement activities in an assigned area.  Organizes, trains, and supervises fire suppression crews in the protection of forestlands.  Develops and presents resource education programs to schools, clubs, and camps.  Works with the public and local officials in promoting fire prevention.  Investigates forest fires and performs other law enforcement duties.  Issues citations for forestry violations.  Sells and distributes tree seedlings and coordinates tree seed collection.  Assists landowners in the implementation of forest stewardship and forest resource management recommendations.  Marks forest stands for timber harvesting and timber stand improvement.  Collects data for forest stand recommendations.  Prepares tree planting plans for landowners.  Works with cities and communities concerning urban forestry.  Performs insect and disease diagnosis and control recommendations.  Assists with surveys and inventories including Forest Inventory and Analysis (FIA) and Southern Annual Forest Inventory System (SAFIS).  Prepares records and reports.

	TYPICAL WORKING CONDITIONS AND UNIQUE PHYSICAL REQUIREMENTS:  INCUMBENTS IN THIS CLASSIFICATION WILL TYPICALLY PERFORM THEIR PRIMARY JOB DUTIES UNDER THESE CONDITIONS, HOWEVER, THESE CONDITIONS MAY CHANGE ON OCCASION IN PERFORMING THE DUTIES OF AN INDIVIDUAL POSITION.


Work is typically performed outdoors on private forest lands.  Work can be under adverse conditions due to weather, topography, or when suppressing wild land fires.  Work also involves frequent contact with citizens and organizations in the promotion of forestry programs.  Extreme physical effort is required when suppressing wild land fires.  The ability to walk on steep slopes, use fire hand tools, and occasionally work long hours is needed.

	ADDITIONAL REQUIREMENTS:  


Applicants and employees in this classification may be required to submit to a drug screening test and background check.  

	DATE CLASS ESTABLISHED:  04/01/1995
	DATE OF LAST REVISION:  04/16/2007

	THE COMMONWEALTH OF KENTUCKY DOES NOT DISCRIMINATE ON THE BASIS OF RACE, COLOR, RELIGION, NATIONAL ORIGIN, SEX, AGE, DISABILITY, SEXUAL ORIENTATION, GENDER IDENTITY, ANCESTRY OR VETERAN STATUS.  REASONABLE ACCOMMODATIONS ARE PROVIDED UPON REQUEST.


