COMMONWEALTH OF KENTUCKY

CLASS SPECIFICATION

	CLASS TITLE:  CRTFD PSYGST/PSYCH ASC/LICD PSYCH PRA II                          

	TITLE CODE:  4407
	GROUP:  PSYCHOLOGY

	SELECTION METHOD:  100% QUAL       REV. 04-04
NO. TEST QUESTIONS:  

SELECTION ID:  5557                           EXAM NO.:  
	SALARY:  (MIN-MID)  $3230.84 - $4280.10
GRADE:  15

SPECIAL ENTRANCE RATE:  No

	POSITIONS IN THIS CLASS GENERALLY REPORT TO:  PSYCHOLOGIST LICENSED PROGRAM ADMINISTRATOR

	PRIMARY USER AGENCY:  JUSTICE AND PUBLIC SAFETY CABINET AND CABINET FOR HEALTH AND FAMILY SERVICES

	

	CHARACTERISTICS OF THE CLASS:  CHARACTERISTICS OF A CLASS ARE GENERAL STATEMENTS INDICATING THE LEVEL OF RESPONSIBILITY AND DISCRETION OF POSITIONS IN THAT JOB CLASSIFICATION.

	Serves as chief of psychology for a facility or institution; OR serves as lead psychologist performing duties assisting juveniles in a state program; and performs other duties as required.  (Positions performing these functions must be under the professional supervision of a Licensed Psychologist approved by the Kentucky Board of Examiners of Psychology.  Certified Psychologists or Licensed Psychological Practitioners who have been granted autonomous functioning by the Kentucky Board of Examiners of Psychology can function without being under the supervision of a Licensed Psychologist.)



	MINIMUM REQUIREMENTS:  MINIMUM REQUIREMENTS ARE COMPREHENSIVE STATEMENTS OF THE MINIMUM BACKGROUND AS TO EDUCATION, EXPERIENCE, AND OTHER QUALIFICATIONS WHICH WILL BE REQUIRED IN ALL CASES AS EVIDENCE OF AN APPOINTEE'S ABILITY TO PERFORM THE WORK PROPERLY.

	EDUCATION:  See Special Requirements.

	

	EXPERIENCE:  Must have three years of experience as a Certified Psychologist/Psychological Associate or Licensed Psychological Practitioner or its equivalent as determined by the Kentucky Board of Examiners of Psychology.

	

	SUBSTITUTION CLAUSE:  

	

	EDUCATION:  None

	

	EXPERIENCE:  None

	

	SPECIAL REQUIREMENTS:  (AGE, LICENSURE, REGULATION, ETC.) 

Must be certified or be permitted to practice psychology on a temporary basis by the Kentucky Board of Examiners of Psychology as a Certified Psychologist, Psychological Associate or Licensed Psychological Practitioners. For additional information refer to:

http://psy.ky.gov/


POST EMPLOYMENT REQUIREMENTS:  EMPLOYEES IN THIS CLASS WILL BE REQUIRED TO OBTAIN CREDENTIALS OUTLINED BELOW WITHIN A REASONABLE TIME, OR IF EMPLOYEES POSSESS SUCH CREDENTIALS AT THE TIME OF HIRE THEY WILL BE REQUIRED TO MAINTAIN THOSE CREDENTIALS SO LONG AS THEY ARE EMPLOYED IN THIS CAPACITY.  IT IS THE RESPONSIBILITY OF THE EMPLOYING AGENCY TO VERIFY THE ATTAINMENT AND/OR MAINTENANCE OF THESE CREDENTIALS, TO REMOVE FROM THIS CLASS ANY EMPLOYEE WHO DOES NOT ATTAIN OR MAINTAIN THESE CREDENTIALS, AND TO ASSURE THAT ANY EMPLOYEE WHO PERFORMS THESE FUNCTIONS, WITHOUT REGARD TO THE CLASS THEY ARE IN, HAVE THE APPROPRIATE CREDENTIALS.
Must maintain certification or permission to practice psychology on a temporary basis by the Kentucky Board of Examiners of Psychology as a Certified Psychologist, Psychological Associate or Licensed Psychological Practitioner for the length of employment in this classification

	EXAMPLES OF DUTIES OR RESPONSIBILITIES OF THE CLASSIFICATION:  EXAMPLES OF DUTIES OR RESPONSIBILITIES ARE NOT TO BE CONSTRUED AS DESCRIBING WHAT THE DUTIES OR RESPONSIBILITIES OF ANY POSITION SHALL BE AND ARE NOT TO BE CONSTRUED AS LIMITING THE APPOINTING AUTHORITY'S ABILITY TO ADD TO, OR OTHERWISE ALTER THE DUTIES AND RESPONSIBILITIES OF A POSITION.  THE USE OF AN INDIVIDUAL EXPRESSION OR ILLUSTRATION AS TO DUTIES OR RESPONSIBILITIES SHALL NOT BE REGARDED AS EXCLUDING ASSIGNMENT OF OTHERS NOT MENTIONED WHICH ARE OF SIMILAR KIND OR QUALITY.


Consults with and advises administrative superiors regarding the development and operation of a facility's or institution's psychology programs.  Provides direct supervision and monitors the work of subordinates (other than psychologists) in the development and implementation of behavioral management programs, social adjustment plans, or other psychological interventions for patients.  Coordinates or administers, evaluates, and prepares narrative report on psychological tests.  Prepares and/or coordinates the preparation of patient psychological histories.  Participates in the development of specific, detailed individualized treatment plans (ITP) for patients by chairing or serving on interdisciplinary treatment team.  Assesses the advisability of changes in ITP.  Consults with and advises the court system regarding psychological assessments and on-going treatment required for high risk or committed juveniles.  Provides consultative services to Department for Juvenile Justice employees responsible for implementing a variety of behavioral management programs for committed or high risk juveniles.  Participates in professional and in‑service meetings to maintain and update professional skills.  Develops and provides ongoing staff development and training programs to increase treatment and personnel's understanding and application of psychological principles.  Prepares professional and technical papers as needed.  Responsible for the maintenance and upkeep of patient psychological records.  Meets with civic organizations, agency officials, and the general public to promote awareness of psychological programs and services.  
	TYPICAL WORKING CONDITIONS AND UNIQUE PHYSICAL REQUIREMENTS:  INCUMBENTS IN THIS CLASSIFICATION WILL TYPICALLY PERFORM THEIR PRIMARY JOB DUTIES UNDER THESE CONDITIONS, HOWEVER, THESE CONDITIONS MAY CHANGE ON OCCASION IN PERFORMING THE DUTIES OF AN INDIVIDUAL POSITION.


Work is typically performed in an institutional setting.  Occasional effort could be required when physical intervention is possibly needed in response to an assaultive or violent inmate.  Working in proximity to some inmates creates occasional physical risks.

	ADDITIONAL REQUIREMENTS:  


Applicants and employees in this classification may be required to submit to a drug screening test and background check.  

	DATE CLASS ESTABLISHED:  06/16/1982
	DATE OF LAST REVISION:  05/16/2008

	THE COMMONWEALTH OF KENTUCKY DOES NOT DISCRIMINATE ON THE BASIS OF RACE, COLOR, RELIGION, NATIONAL ORIGIN, SEX, AGE, DISABILITY, OR VETERAN STATUS IN EMPLOYMENT OR OTHER PROVISION OF SERVICES.  REASONABLE ACCOMMODATIONS ARE PROVIDED UPON REQUEST.


