COMMONWEALTH OF KENTUCKY

CLASS SPECIFICATION

	CLASS TITLE:  PSC MANAGEMENT AUDIT MANAGER

	TITLE CODE:  9495
	GROUP:  BUDGET AND FINANCIAL MANAGEMENT 

	SELECTION METHOD:  100% QUAL      REV. 04-04
NO. TEST QUESTIONS:  

SELECTION ID:  7088                           EXAM NO.:  
	SALARY:  (MIN-MID)  $3908.94 - $5178.72
GRADE:  17

SPECIAL ENTRANCE RATE:  No

	POSITIONS IN THIS CLASS GENERALLY REPORT TO:  DIVISION DIRECTOR

	PRIMARY USER AGENCY:  PUBLIC SERVICE COMMISSION

	

	CHARACTERISTICS OF THE CLASS:  CHARACTERISTICS OF A CLASS ARE GENERAL STATEMENTS INDICATING THE LEVEL OF RESPONSIBILITY AND DISCRETION OF POSITIONS IN THAT JOB CLASSIFICATION.

	Manages the activities of the audit and review of the management practices and operating procedures of public utility companies to investigate management effectiveness and operating efficiency; and performs other duties as required.



	MINIMUM REQUIREMENTS:  MINIMUM REQUIREMENTS ARE COMPREHENSIVE STATEMENTS OF THE MINIMUM BACKGROUND AS TO EDUCATION, EXPERIENCE, AND OTHER QUALIFICATIONS WHICH WILL BE REQUIRED IN ALL CASES AS EVIDENCE OF AN APPOINTEE'S ABILITY TO PERFORM THE WORK PROPERLY.

	EDUCATION:  Graduate of a college or university with a bachelor's degree in business administration, accounting, economics, engineering or a related field.

	

	EXPERIENCE:  Must have five years of professional experience in one of the above fields or in utility operations with a utility or related regulatory company or agency, or a utility consultative firm.  Two years of the required five years experience must be in utility operations with a utility or related regulatory company or agency, or a utility related consultative firm

	

	SUBSTITUTION CLAUSE:  

	

	EDUCATION:  A master's degree in business administration, accounting, economics, engineering or a related field, certification as a certified public accountant (CPA) or law degree from an accredited law school will substitute for one year of the required experience.

	

	EXPERIENCE:  None

	

	SPECIAL REQUIREMENTS:  (AGE, LICENSURE, REGULATION, ETC.) 

None


	EXAMPLES OF DUTIES OR RESPONSIBILITIES OF THE CLASSIFICATION:  EXAMPLES OF DUTIES OR RESPONSIBILITIES ARE NOT TO BE CONSTRUED AS DESCRIBING WHAT THE DUTIES OR RESPONSIBILITIES OF ANY POSITION SHALL BE AND ARE NOT TO BE CONSTRUED AS LIMITING THE APPOINTING AUTHORITY'S ABILITY TO ADD TO, OR OTHERWISE ALTER THE DUTIES AND RESPONSIBILITIES OF A POSITION.  THE USE OF AN INDIVIDUAL EXPRESSION OR ILLUSTRATION AS TO DUTIES OR RESPONSIBILITIES SHALL NOT BE REGARDED AS EXCLUDING ASSIGNMENT OF OTHERS NOT MENTIONED WHICH ARE OF SIMILAR KIND OR QUALITY.


Plans, organizes, directs and participates in the audit and review of the management of public utilities in areas such as executive management, financial management, manpower management and utilization, purchasing and materials management, support services, customer rate structure research, generation and construction project control, generation and transmission and distribution planning, practices for purchase, interchange and pooling of power, gas supply, plant operations and maintenance and fuels management.  Supervises and provides technical advice to the staff engaged in conducting management audits to identify, analyze, and evaluate specific problems of regulated utilities or organization entities within the utilities and to devise solutions to any problems for the purpose of improving the efficiency and effectiveness. Identifies and recommends improvement in the public utilities companies managerial and operational policies, practices, methods, procedures and organizational structure through use of ratio analysis and personal observation.  Supervises and prepares comprehensive reports on the results of management reviews and outlines potential cost savings and increased productivity and efficiency in areas as needed.  Follows‑up implementation reviews of the utilities progress and effectiveness in implementing recommendations made.  Determines need for independent consulting services of larger utilities management audits and administers their selection through established procedures and coordinates and monitors the consultant/utility activities and progress throughout the consultant engagement.  Determines short‑term and long‑range manpower and expense problems and prepares budgets and legislative funding requests.  Researches and develops special projects for both internal and external use.  Presents both oral and written reports to the Commissioner outlining the relative strengths and weaknesses of the utilities operations.  Trains new management auditors.

	TYPICAL WORKING CONDITIONS AND UNIQUE PHYSICAL REQUIREMENTS:  INCUMBENTS IN THIS CLASSIFICATION WILL TYPICALLY PERFORM THEIR PRIMARY JOB DUTIES UNDER THESE CONDITIONS, HOWEVER, THESE CONDITIONS MAY CHANGE ON OCCASION IN PERFORMING THE DUTIES OF AN INDIVIDUAL POSITION.


Work is performed in an office setting.  Travel may be required.

	ADDITIONAL REQUIREMENTS:  


Applicants and employees in this classification may be required to submit to a drug screening test and background check.  

	DATE CLASS ESTABLISHED:  08/01/1984
	DATE OF LAST REVISION:  02/24/2006

	THE COMMONWEALTH OF KENTUCKY DOES NOT DISCRIMINATE ON THE BASIS OF RACE, COLOR, RELIGION, NATIONAL ORIGIN, SEX, AGE, DISABILITY, SEXUAL ORIENTATION, GENDER IDENTITY, ANCESTRY OR VETERAN STATUS.  REASONABLE ACCOMMODATIONS ARE PROVIDED UPON REQUEST.


