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Justice & Public Safety Cabinet 2006 Progress Report
	Strategic Plan Progress Report

	Cabinet/Entity:

Justice and Public Safety Cabinet/Department of Juvenile Justice
	Date  (month and year):

07-06

	Cabinet/Entity 

Strategic Planning Executive 

Ken Schwendeman/Bridget Skaggs Brown
	Cabinet/Entity

Other Strategic Planning Contacts

Libby Mills
	Metric Number or Identifier

54.1/54.1.1/54.1.1.3

	Goal-Level Performance Indicator
	Ensure safe and secure communities.

	Goal 

Status/progress/Results
	On-going project.

	Objective-Level Performance Indicator/Measure
	To increase crime prevention and citizen alert programs and activities.

	Objective 

Status/Progress/Results
	Ongoing project working with local juvenile delinquency prevention councils.

	Program-/Project-Level Performance Indicator/Measure
	To increase awareness of crime prevention effort.

	Program/Project

 Status/Progress/Results
	The eight (8) Juvenile Delinquency Prevention Councils received $2,427,855 to fund prevention programs during the previous fiscal year.  Programs focused on substance abuse prevention and were required to be evidence-based.  Additional funding provided for in the 2007 budget.

	Task-/Activity-Level Performance Indicator/Measure
	 

	Task/Activity

Status/Progress/Results
	 


	Strategic Plan Progress Report

	Cabinet/Entity:

Justice and Public Safety Cabinet/Department of Juvenile Justice
	Date  (month and year):

07/06

	Cabinet/Entity 

Strategic Planning Executive 

Ken Schwendeman/Bridget Skaggs Brown
	Cabinet/Entity

Other Strategic Planning Contacts

Libby Mills
	Metric Number or Identifier

54.1/54.1.3/54.1.3.2

	Goal-Level Performance Indicator
	Ensure safe and secure communities.

	Goal 

Status/progress/Results
	On-going project.

	Objective-Level Performance Indicator/Measure
	To reduce recidivism rates.

	Objective 

Status/Progress/Results
	On-going project.

	Program-/Project-Level Performance Indicator/Measure
	To continue character development programs to reduce juvenile recidivism.

	Program/Project

 Status/Progress/Results
	DJJ is expanding substance abuse treatment for juveniles in an effort to reduce usage and recidivism caused by or related to substance abuse.  The program was implemented in phases through pilot programs and went statewide July 1, 2006.  All facilities now provide treatment or prevention education for youth.

	Task-/Activity-Level Performance Indicator/Measure
	     

	Task/Activity

Status/Progress/Results
	     


	Strategic Plan Progress Report

	Cabinet/Entity:

Justice and Public Safety Cabinet/Department of Juvenile Justice
	Date  (month and year):

07-06

	Cabinet/Entity 

Strategic Planning Executive 

Ken Schwendeman/Bridget Skaggs Brown
	Cabinet/Entity

Other Strategic Planning Contacts

Libby Mills
	Metric Number or Identifier

54.1/54.1.1/54.1.1.3

	Goal-Level Performance Indicator
	Ensure safe and secure communities.

	Goal 

Status/progress/Results
	On-going project.

	Objective-Level Performance Indicator/Measure
	To increase crime prevention and citizen alert programs and activities.

	Objective 

Status/Progress/Results
	Ongoing project working with local juvenile delinquency prevention councils.

	Program-/Project-Level Performance Indicator/Measure
	To increase awareness of crime prevention effort.

	Program/Project

 Status/Progress/Results
	The eight (8) Juvenile Delinquency Prevention Councils received $2,427,855 to fund prevention programs during the previous fiscal year.  Programs focused on substance abuse prevention and were required to be evidence-based.  Additional funding provided for in the 2007 budget.

	Task-/Activity-Level Performance Indicator/Measure
	 

	Task/Activity

Status/Progress/Results
	 


	Strategic Plan Progress Report

	Cabinet/Entity:

Justice and Public Safety Cabinet/Department of Juvenile Justice
	Date  (month and year):

07/06

	Cabinet/Entity 

Strategic Planning Executive 

Ken Schwendeman/Bridget Skaggs Brown
	Cabinet/Entity

Other Strategic Planning Contacts

Libby Mills
	Metric Number or Identifier

54.1/54.1.3/54.1.3.2

	Goal-Level Performance Indicator
	Ensure safe and secure communities.

	Goal 

Status/progress/Results
	On-going project.

	Objective-Level Performance Indicator/Measure
	To reduce recidivism rates.

	Objective 

Status/Progress/Results
	On-going project.

	Program-/Project-Level Performance Indicator/Measure
	To continue character development programs to reduce juvenile recidivism.

	Program/Project

 Status/Progress/Results
	DJJ is expanding substance abuse treatment for juveniles in an effort to reduce usage and recidivism caused by or related to substance abuse.  The program was implemented in phases through pilot programs and went statewide July 1, 2006.  All facilities now provide treatment or prevention education for youth.

	Task-/Activity-Level Performance Indicator/Measure
	     

	Task/Activity

Status/Progress/Results
	     


	Strategic Plan Progress Report

	Cabinet/Entity:

Justice and Public Safety Cabinet/Department of Juvenile Justice
	Date  (month and year):

07/06

	Cabinet/Entity 

Strategic Planning Executive 

Ken Schwendeman/Bridget Skaggs Brown
	Cabinet/Entity

Other Strategic Planning Contacts

Libby Mills/Sherre Smith-Jones
	Metric Number or Identifier

54.1/54.1.3/54.1.3.3

	Goal-Level Performance Indicator
	Ensure safe and secure communities.

	Goal 

Status/progress/Results
	Ongoing project.

	Objective-Level Performance Indicator/Measure
	To reduce recidivism rates.

	Objective 

Status/Progress/Results
	Ongoing project working with law enforcement to reduce recidivism.

	Program-/Project-Level Performance Indicator/Measure
	To continue partnering with local law enforcement to prevent juvenile delinquency.

	Program/Project

 Status/Progress/Results
	All Juvenile Delinquency Councils include law enforcement representation.  Councils determine what interventions or activities are required in their communities to address the needs of youth.  DJJ also participates with law enforcement on Juvenile Intensive Supervision Teams.  The purpose of these teams is to supervise high-risk, probated or committed youth in high-risk areas.

	Task-/Activity-Level Performance Indicator/Measure
	     

	Task/Activity

Status/Progress/Results
	     


	Strategic Plan Progress Report

	Cabinet/Entity:

Justice and Public Safety Cabinet/Department of Juvenile Justice
	Date  (month and year):

07/06

	Cabinet/Entity 

Strategic Planning Executive 

Ken Schwendeman/Bridget Skaggs Brown
	Cabinet/Entity

Other Strategic Planning Contacts

Greg Lilly
	Metric Number or Identifier

54.2/54.2.2/54.2.2.1

	Goal-Level Performance Indicator
	Improve recruitment, selection and training of criminal justice personnel.

	Goal 

Status/progress/Results
	Ongoing project.

	Objective-Level Performance Indicator/Measure
	To provide quality new employee orientation cabinet-wide.

	Objective 

Status/Progress/Results
	Ongoing project utilizing web in-service training and personal interaction with the employee.

	Program-/Project-Level Performance Indicator/Measure
	To conduct sessions regularly and engage new employees throughout the Cabinet.

	Program/Project

 Status/Progress/Results
	All employees receive orientation information through DJJ web in-service lessions.  Individualized information may be provided at the employee's facility or office.  Employees are given access to the state employee handbook as well as DJJ policies and procedures.

	Task-/Activity-Level Performance Indicator/Measure
	     

	Task/Activity

Status/Progress/Results
	     


	Strategic Plan Progress Report

	Cabinet/Entity:

Justice and Public Safety Cabinet/Department of Juvenile Justice
	Date  (month and year):

07/06

	Cabinet/Entity 

Strategic Planning Executive 

Ken Schwendeman/Bridget Skaggs Brown
	Cabinet/Entity

Other Strategic Planning Contacts

Grace Smith
	Metric Number or Identifier

54.2/54.2.3

	Goal-Level Performance Indicator
	Improve recruitment, selection and training of criminal justice personnel

	Goal 

Status/progress/Results
	Ongoing project.

	Objective-Level Performance Indicator/Measure
	To recruit and adequately train personnel for the criminal justice system.

	Objective 

Status/Progress/Results
	Staff training requirements are determined by job classification.  Training tractks indicate the sequence of training for professional development, to include pre-service training and yearly refresher training.  The Youth Worker Academy is a 7-week course.

	Program-/Project-Level Performance Indicator/Measure
	 

	Program/Project

 Status/Progress/Results
	 

	Task-/Activity-Level Performance Indicator/Measure
	     

	Task/Activity

Status/Progress/Results
	     


	Strategic Plan Progress Report

	Cabinet/Entity:

Justice and Public Safety Cabinet/Department of Juvenile Justice
	Date  (month and year):

07/06

	Cabinet/Entity 

Strategic Planning Executive 

Ken Schwendeman/Bridget Skaggs Brown
	Cabinet/Entity

Other Strategic Planning Contacts

Joe Payne
	Metric Number or Identifier

54.3/54.3.4

	Goal-Level Performance Indicator
	Improve performance.

	Goal 

Status/progress/Results
	Ongoing project.

	Objective-Level Performance Indicator/Measure
	Continue to ensure proper treatment of juveniles placed in custody.

	Objective 

Status/Progress/Results
	In an effort to better classify youth to determine appropriate placement, DJJ worked with Eastern Kentucky University to select a classification instrument.  DJJ amended state regulations regarding classification.  The YLS/CMI was implemented in July 2006.

	Program-/Project-Level Performance Indicator/Measure
	 

	Program/Project

 Status/Progress/Results
	 

	Task-/Activity-Level Performance Indicator/Measure
	     

	Task/Activity

Status/Progress/Results
	     


	Strategic Plan Progress Report

	Cabinet/Entity:

Justice and Public Safety Cabinet/Department of Juvenile Justice
	Date  (month and year):

07/06

	Cabinet/Entity 

Strategic Planning Executive 

Ken Schwendeman/Bridget Skaggs Brown
	Cabinet/Entity

Other Strategic Planning Contacts

Mary Salsman
	Metric Number or Identifier

54.3/54.3.4/54.3.4.1

	Goal-Level Performance Indicator
	Improve performance.

	Goal 

Status/progress/Results
	Ongoing project.

	Objective-Level Performance Indicator/Measure
	Continue to ensure proper treatment of juveniles placed in custody.

	Objective 

Status/Progress/Results
	Ongoing project accomplished through Quality Assurance audits and accreditation through the American Correctional Association (ACA).  

	Program-/Project-Level Performance Indicator/Measure
	Continually monitor for compliance of the operation of DJJ operated facilities.   

	Program/Project

 Status/Progress/Results
	Fourteen DJJ programs were audited by ACA during the 2006 fiscal year.  All programs passed.  Twelve programs are scheduled for audit in 2007.  Thirty-two programs were monitored by the DJJ Quality Assurance Branch.

	Task-/Activity-Level Performance Indicator/Measure
	     

	Task/Activity

Status/Progress/Results
	     


	Strategic Plan Progress Report

	Cabinet/Entity:

Justice Cabinet/ Department of Corrections      
	Date  (month and year):

07/06

	Cabinet/Entity 

Strategic Planning Executive 

Ken Schwendeman/John Rees
	Cabinet/Entity

Other Strategic Planning Contacts

John Hall
	Metric Number or Identifier

54.2/54.2.4.1

	Goal-Level Performance Indicator
	Improve recruitment, selection and training of criminal justice personnel. 

	Goal 

Status/progress/Results
	Project is on going. Department has participated in trainings with federal wardens and Indiana Department of Corrections. DOC has had recruitment drives in order to increase the number of women and minorities recruited by the Department. 

	Objective-Level Performance Indicator/Measure
	To communicate and make information available to all components of the criminal justice system.

	Objective 

Status/Progress/Results
	     Project is on going. The Department participates in Criminal Justice Counsel as well as the public forms on sex offender legislation. 

	Program-/Project-Level Performance Indicator/Measure
	      To continue writing, publishing and distribution publication and other communications relating to criminal justice.

	Program/Project

 Status/Progress/Results
	      DOC has produced recruitment posters a department newsletter distributed quarterly, institution news letters and divisional news letters. MS-NBC has featured and continues to run an hour long program on the Kentucky State Reformatory. 

	Task-/Activity-Level Performance Indicator/Measure
	     

	Task/Activity

Status/Progress/Results
	     


	Strategic Plan Progress Report

	Cabinet/Entity:

Justice Cabinet/ Department of Corrections      
	Date  (month and year):

07/06

	Cabinet/Entity 

Strategic Planning Executive 

Ken Schwendeman/John Rees
	Cabinet/Entity

Other Strategic Planning Contacts

John Hall
	Metric Number or Identifier

54.2/54.2.1

	Goal-Level Performance Indicator
	Improve recruitment, election and training criminal justice personnel.

	Goal 

Status/progress/Results
	     Ongoing goal.  Recruitment is up significantly in the hiring of women and minorities.

	Objective-Level Performance Indicator/Measure
	      To continue to plan for the Kentucky Public Safety Training Center for Corrections, State Police and Juvenile Justice.

	Objective 

Status/Progress/Results
	    The project   has not yet begun.

	Program-/Project-Level Performance Indicator/Measure
	     

	Program/Project

 Status/Progress/Results
	     

	Task-/Activity-Level Performance Indicator/Measure
	     

	Task/Activity

Status/Progress/Results
	     


	Strategic Plan Progress Report

	Cabinet/Entity:

Justice Cabinet/ Department of Corrections      
	Date  (month and year):

07/06

	Cabinet/Entity 

Strategic Planning Executive 

Ken Schwendeman/John Rees
	Cabinet/Entity

Other Strategic Planning Contacts

John Hall
	Metric Number or Identifier

54.3.2

	Goal-Level Performance Indicator
	Improve performance

	Goal 

Status/progress/Results
	On going project utilizing staff training courses, including the Commissioner’s Executive Leadership Training Program. 

	Objective-Level Performance Indicator/Measure
	To improve jail management procedures

	Objective 

Status/Progress/Results
	Ongoing project. Participated in the Jailers conference in June as well as conducted two separate trainings for Jailers.  The new Jailer training will be conducted in December of 2006.

	Program-/Project-Level Performance Indicator/Measure
	      To improve accountability and control of allocation of state funds for housing state inmates in county jails.

	Program/Project

 Status/Progress/Results
	      This has been implemented in part though legislation.

	Task-/Activity-Level Performance Indicator/Measure
	     

	Task/Activity

Status/Progress/Results
	     


	Strategic Plan Progress Report

	Cabinet/Entity:

Justice Cabinet/ Department of Corrections      
	Date  (month and year):

07/06

	Cabinet/Entity 

Strategic Planning Executive 

Ken Schwendeman/John Rees
	Cabinet/Entity

Other Strategic Planning Contacts

John Hall
	Metric Number or Identifier

54.3/54.3.3.1

	Goal-Level Performance Indicator
	To improve performance

	Goal 

Status/progress/Results
	Project is underway.

	Objective-Level Performance Indicator/Measure
	     To make more offender information available and easily accessible  

	Objective 

Status/Progress/Results
	Project underway.  Electronic Medical File system has been implemented. 

	Program-/Project-Level Performance Indicator/Measure
	      By 2008, upgrade or replace all offender information systems.

	Program/Project

 Status/Progress/Results
	      Developed and currently implementing a multi-stage project for the replacement of the offender information system in October 2006

	Task-/Activity-Level Performance Indicator/Measure
	Implementation of the COMS system.

	Task/Activity

Status/Progress/Results
	PPCMS Probation and Parole and Orion systems will be replaced October 2006. 


	Strategic Plan Progress Report

	Cabinet/Entity:

Justice and Public Safety Cabinet/Grants Management Branch
	Date  (month and year):

8/11/2006

	Cabinet/Entity 

Strategic Planning Executive 

Kenneth D. Schwendeman
	Cabinet/Entity

Other Strategic Planning Contacts

     
	Metric Number or Identifier

54.1.1.3

	Goal-Level Performance Indicator
	     

	Goal 

Status/progress/Results
	     

	Objective-Level Performance Indicator/Measure
	     

	Objective 

Status/Progress/Results
	     

	Program-/Project-Level Performance Indicator/Measure
	Increase awareness of crime prevention efforts.

	Program/Project

 Status/Progress/Results
	Grants Management Branch awards federal funds to a number of general and substance abuse crime prevention programs through Justice Assistance Grants.  In 2005, $278,667 in JAG funds were awarded to local law enforcement agencies and not-for-profit organizations to provide diverse prevention programs and services; in 2006, $245,026 was awarded for similar purposes.  (These amounts are inclusive of those described in 54.1.3.3.)

	Task-/Activity-Level Performance Indicator/Measure
	     

	Task/Activity

Status/Progress/Results
	     


	Strategic Plan Progress Report

	Cabinet/Entity:

Justice & Public Safety / KSP
	Date  (month and year):

07-06

	Cabinet/Entity 

Strategic Planning Executive 

Kenneth D. Schwendeman /

General Norman E. Arflack


	Cabinet/Entity

Other Strategic Planning Contacts


	Metric Number or Identifier

54.1.1/54.1.1.1

	Goal-Level Performance Indicator
	To increase crime prevention and citizen alert programs and activities.

	Goal 

Status/progress/Results
	Ongoing activity.  KSP currently has several initiatives underway at this time.

	Objective-Level Performance Indicator/Measure
	Continue enhancing the missing child alert system.

	Objective 

Status/Progress/Results
	In 2005, KSP joined the AMBER Alert Portal Consortium.  The Portal has revolutionized the way police issue AMBER Alerts, reducing the time required to issue an alert by up to 90% and greatly increasing the likelihood that children will be recovered quickly and safely. The Portal allows law enforcement to directly activate and update AMBER Alerts. The alerts are then communicated within minutes to other law enforcement agencies, transportation agencies, media, other alerting partners and the public via cell phones, email, pagers, wireless devices, fax and desktop computers.

	Program-/Project-Level Performance Indicator/Measure
	     

	Program/Project

 Status/Progress/Results
	     

	Task-/Activity-Level Performance Indicator/Measure
	     

	Task/Activity

Status/Progress/Results
	     


	Strategic Plan Progress Report

	Cabinet/Entity:

Justice & Public Safety / KSP
	Date  (month and year):

07-06

	Cabinet/Entity 

Strategic Planning Executive 

Kenneth D. Schwendeman /

General Norman E. Arflack
	Cabinet/Entity

Other Strategic Planning Contacts


	Metric Number or Identifier

54.1.1/54.1.1.2

	Goal-Level Performance Indicator
	To increase crime prevention and citizen alert programs and activities.

	Goal 

Status/progress/Results
	Ongoing activity.  KSP currently has several initiatives underway at this time.

	Objective-Level Performance Indicator/Measure
	Review and revise (as required) sex offender alert notification systems annually.

	Objective 

Status/Progress/Results
	Kentucky continues to update in real time the Kentucky sex offender website, which is linked to the National Sex Offender database, which is still updated every 24 hours.  The enactment of HB 3 in July of 2006 will also enhance this Objective in the near future. 

	Program-/Project-Level Performance Indicator/Measure
	     

	Program/Project

 Status/Progress/Results
	     

	Task-/Activity-Level Performance Indicator/Measure
	     

	Task/Activity

Status/Progress/Results
	     


	Strategic Plan Progress Report

	Cabinet/Entity:

Justice & Public Safety / KSP
	Date  (month and year):

07-06

	Cabinet/Entity 

Strategic Planning Executive 

Kenneth D. Schwendeman /

General Norman E. Arflack
	Cabinet/Entity

Other Strategic Planning Contacts


	Metric Number or Identifier

54.2.3/54.2.3.2

	Goal-Level Performance Indicator
	To recruit and adequately train personnel for the criminal justice system.



	Goal 

Status/progress/Results
	This project is ongoing.  KSP continues to actively recruit applicants.  Once hired, Cadet Troopers must successfully complete 22 weeks of training at the KSP Training Academy.

	Objective-Level Performance Indicator/Measure
	To continue a career development program for law enforcement.

	Objective 

Status/Progress/Results
	KSP Troopers are encouraged to pursue educational and promotional opportunities during their career.  Training for qualified personnel is offered at the Southern Police Institute and National FBI Academy. Leadership and supervisory courses are offered at DOCJT and the KSP Academy.  Promotional testing is conducted annually.

	Program-/Project-Level Performance Indicator/Measure
	     

	Program/Project

 Status/Progress/Results
	     

	Task-/Activity-Level Performance Indicator/Measure
	     

	Task/Activity

Status/Progress/Results
	     


	Strategic Plan Progress Report

	Cabinet/Entity:

Justice & Public Safety / KSP
	Date  (month and year):

07-06

	Cabinet/Entity 

Strategic Planning Executive 

Kenneth D. Schwendeman /

General Norman E. Arflack
	Cabinet/Entity

Other Strategic Planning Contacts


	Metric Number or Identifier

54.2.3/54.2.3.3

	Goal-Level Performance Indicator
	To recruit and adequately train personnel for the criminal justice system.



	Goal 

Status/progress/Results
	This project is ongoing.  KSP continues to actively recruit applicants.  Once hired, Cadet Troopers must successfully complete 22 weeks of training at the KSP Training Academy.

	Objective-Level Performance Indicator/Measure
	To continue training programs for law enforcement’s interaction with increasingly diverse cultural groups statewide.

	Objective 

Status/Progress/Results
	KSP annually conducts In-Service Training on such topics cultural diversity, dealing with the mentally ill and homeland security.

	Program-/Project-Level Performance Indicator/Measure
	     

	Program/Project

 Status/Progress/Results
	     

	Task-/Activity-Level Performance Indicator/Measure
	     

	Task/Activity

Status/Progress/Results
	     


	Strategic Plan Progress Report

	Cabinet/Entity:

Justice & Public Safety / KSP
	Date  (month and year):

07-06

	Cabinet/Entity 

Strategic Planning Executive 

Kenneth D. Schwendeman /

General Norman E. Arflack
	Cabinet/Entity

Other Strategic Planning Contacts


	Metric Number or Identifier

54.2.3/54.2.3.4

	Goal-Level Performance Indicator
	To recruit and adequately train personnel for the criminal justice system.

	Goal 

Status/progress/Results
	This project is ongoing.  KSP continues to actively recruit applicants.  Once hired, Cadet Troopers must successfully complete 22 weeks of training at the KSP Training Academy.

	Objective-Level Performance Indicator/Measure
	To initiate new recruitment efforts for state law enforcement.

	Objective 

Status/Progress/Results
	KSP has created a partnership with Kentucky State University for recruitment of minorities and women.  Recruitment ads have run in the Minority Empowerment Publication and our Recruiting Unit staff attended recruitment fairs at almost every university in the state during the past year.

	Program-/Project-Level Performance Indicator/Measure
	     

	Program/Project

 Status/Progress/Results
	     

	Task-/Activity-Level Performance Indicator/Measure
	     

	Task/Activity

Status/Progress/Results
	     


	Strategic Plan Progress Report

	Cabinet/Entity:

Justice & Public Safety / KSP
	Date  (month and year):

07-06

	Cabinet/Entity 

Strategic Planning Executive 

Kenneth D. Schwendeman /

General Norman E. Arflack
	Cabinet/Entity

Other Strategic Planning Contacts

     
	Metric Number or Identifier

54.2.4/54.2.4.1

	Goal-Level Performance Indicator
	To communicate and make information available to all components of the criminal justice system.

	Goal 

Status/progress/Results
	This project is ongoing.  KSP continues to participate on several committees and provide up to date information to all entities within the criminal justice system.

	Objective-Level Performance Indicator/Measure
	To continue writing, publishing and distributing publications and other communications relating to criminal justice.

	Objective 

Status/Progress/Results
	KSP continues to publish on the KSP website Crime in KY and Traffic Collisions in KY Annual Reports, as well as all news releases. 

	Program-/Project-Level Performance Indicator/Measure
	     

	Program/Project

 Status/Progress/Results
	     

	Task-/Activity-Level Performance Indicator/Measure
	     

	Task/Activity

Status/Progress/Results
	     


	Strategic Plan Progress Report

	Cabinet/Entity:

Justice & Public Safety / KSP
	Date  (month and year):

07-06

	Cabinet/Entity 

Strategic Planning Executive 

Kenneth D. Schwendeman /

General Norman E. Arflack
	Cabinet/Entity

Other Strategic Planning Contacts


	Metric Number or Identifier

54.3.1/54.3.1.1

	Goal-Level Performance Indicator
	To continue the phased development and implementation of a Unified Criminal Justice Information System.

	Goal 

Status/progress/Results
	This project in ongoing.  

	Objective-Level Performance Indicator/Measure
	To continue developing electronic mechanisms for criminal justice agencies to issue citations and warrants and share information system wide.

	Objective 

Status/Progress/Results
	KSP has begun use of e-citations at several Posts, with other Posts coming online in the future.  KSP is providing the host server for e-warrants.

	Program-/Project-Level Performance Indicator/Measure
	     

	Program/Project

 Status/Progress/Results
	     

	Task-/Activity-Level Performance Indicator/Measure
	     

	Task/Activity

Status/Progress/Results
	     


	Strategic Plan Progress Report

	Cabinet/Entity:

Justice & Public Safety / KSP
	Date  (month and year):

07-06

	Cabinet/Entity 

Strategic Planning Executive 

Kenneth D. Schwendeman /

General Norman E. Arflack
	Cabinet/Entity

Other Strategic Planning Contacts


	Metric Number or Identifier

54.3.1/54.3.1.2

	Goal-Level Performance Indicator
	To continue the phased development and implementation of a Unified Criminal Justice Information System.

	Goal 

Status/progress/Results
	This project in ongoing.  

	Objective-Level Performance Indicator/Measure
	To continue efforts to maintain FBI III (Triple I) compliant.

	Objective 

Status/Progress/Results
	KSP became FBI III compliant in 2004 and has successfully undergone one audit since that time.

	Program-/Project-Level Performance Indicator/Measure
	     

	Program/Project

 Status/Progress/Results
	     

	Task-/Activity-Level Performance Indicator/Measure
	     

	Task/Activity

Status/Progress/Results
	     


	Strategic Plan Progress Report

	Cabinet/Entity:

Justice & Public Safety / KSP
	Date  (month and year):

07-06

	Cabinet/Entity 

Strategic Planning Executive 

Kenneth D. Schwendeman /

General Norman E. Arflack
	Cabinet/Entity

Other Strategic Planning Contacts


	Metric Number or Identifier

54.1.1/54.1.1.3

	Goal-Level Performance Indicator
	To increase crime prevention and citizen alert programs and activities.

	Goal 

Status/progress/Results
	Ongoing activity.  KSP currently has several initiatives underway at this time.

	Objective-Level Performance Indicator/Measure
	Increase awareness of crime prevention efforts.

	Objective 

Status/Progress/Results
	KSP Post level personnel continue to inform local news media on crime prevention efforts.  The KSP website continues to offer crime prevention information and publicizes the 1-800-222-5555 State Police phone number for those individuals wishing to contact us with information. 

	Program-/Project-Level Performance Indicator/Measure
	     

	Program/Project

 Status/Progress/Results
	     

	Task-/Activity-Level Performance Indicator/Measure
	     

	Task/Activity

Status/Progress/Results
	     


	Strategic Plan Progress Report

	Cabinet/Entity:

Justice & Public Safety / KSP
	Date  (month and year):

07-06

	Cabinet/Entity 

Strategic Planning Executive 

Kenneth D. Schwendeman /

General Norman E. Arflack
	Cabinet/Entity

Other Strategic Planning Contacts


	Metric Number or Identifier

54.1.2/54.1.2.1

	Goal-Level Performance Indicator
	To reduce roadway fatalities.

	Goal 

Status/progress/Results
	This project is ongoing.  KSP continues to search for and implement new ways to reduce fatalities on Kentucky highways.

	Objective-Level Performance Indicator/Measure
	Continue to develop mechanisms for gathering and analyzing roadway accidents and fatalities statewide.

	Objective 

Status/Progress/Results
	KSP analyzes all traffic collision reports throughout the Commonwealth for trends and patterns.  High crash locations are derived from these reports and enforcement efforts (traffic blitzes, safety checkpoints, etc.) are increased in these areas.

	Program-/Project-Level Performance Indicator/Measure
	     

	Program/Project

 Status/Progress/Results
	     

	Task-/Activity-Level Performance Indicator/Measure
	     

	Task/Activity

Status/Progress/Results
	     


	Strategic Plan Progress Report

	Cabinet/Entity:

Justice & Public Safety / KSP
	Date  (month and year):

07-06

	Cabinet/Entity 

Strategic Planning Executive 

Kenneth D. Schwendeman /

General Norman E. Arflack
	Cabinet/Entity

Other Strategic Planning Contacts


	Metric Number or Identifier

54.1.2/54.1.2.2

	Goal-Level Performance Indicator
	To reduce roadway fatalities

	Goal 

Status/progress/Results
	This project is ongoing.  KSP continues to search for and implement new ways to reduce fatalities on Kentucky highways.

	Objective-Level Performance Indicator/Measure
	Continue public awareness campaigns to lower fatality rates through enforcement and educational efforts.

	Objective 

Status/Progress/Results
	KSP Posts continue to forward crash information to local media for education of the public.  High crash locations are publicized on the KSP Website and also given to heads of local law enforcement.  Selective enforcement and traffic enforcement blitzes are used in high crash locations.  Safety checkpoints are used in high visibility areas to prompt drivers to be aware of KSP presence. 
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	Program/Project

 Status/Progress/Results
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	Task/Activity

Status/Progress/Results
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	Metric Number or Identifier

54.2.1/54.2.1.1

	Goal-Level Performance Indicator
	To continue to plan for the Kentucky Public Safety Training Center for Corrections, State Police and Juvenile Justice

	Goal 

Status/progress/Results
	This project is ongoing.

	Objective-Level Performance Indicator/Measure
	To seek funding in the 2006-2008 capital budget.

	Objective 

Status/Progress/Results
	This project has been cancelled or postponed indefinitely.

	Program-/Project-Level Performance Indicator/Measure
	

	Program/Project

 Status/Progress/Results
	

	Task-/Activity-Level Performance Indicator/Measure
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