COMMONWEALTH OF KENTUCKY

CLASS SPECIFICATION

	CLASS TITLE:  RADIATION HEALTH SPECIALIST- IN-TRAINING

	TITLE CODE:  3351
	GROUP:  HEALTH INSPECTION

	SELECTION METHOD:  100% QUAL      REV. 10-06

NO. OF TEST QUESTIONS:

SELECTION ID:  8962                            EXAM NO.
	SALARY:  (MIN-MID)  $2427.44 - $3215.72
GRADE:  12

SPECIAL ENTRANCE RATE:  No

	POSITIONS IN THIS CLASS GENERALLY REPORT TO:  RADIATION HEALTH SUPERVISOR

	PRIMARY USER AGENCY:  CABINET FOR HEALTH AND FAMILY SERVICES

	

	CHARACTERISTICS OF THE CLASS:  CHARACTERISTICS OF A CLASS ARE GENERAL STATEMENTS INDICATING THE LEVEL OF RESPONSIBILITY AND DISCRETION OF POSITIONS IN THAT JOB CLASSIFICATION.

	Performs beginning level work in one of the following areas as training allows: radioactive materials, radiochemistry or radiation producing machines.  With oversight, conducts radiation protection surveys, inspections, sample analysis and evaluations of radiation safety programs.  Under direct supervision responds to radiological incidents/accidents; and performs other duties as required.



	MINIMUM REQUIREMENTS:  MINIMUM REQUIREMENTS ARE COMPREHENSIVE STATEMENTS OF THE MINIMUM BACKGROUND AS TO EDUCATION, EXPERIENCE, AND OTHER QUALIFICATIONS WHICH WILL BE REQUIRED IN ALL CASES AS EVIDENCE OF AN APPOINTEE'S ABILITY TO PERFORM THE WORK PROPERLY.

	EDUCATION:  Graduate of a college or university with a bachelor's degree in chemistry, biology, engineering, mathematics, environmental health, health physics, physics, physical science or health science.  

	

	EXPERIENCE:  None

	

	SUBSTITUTION CLAUSE:   

	

	EDUCATION:  Proof of completion of the following: Army or Air Force health physics program; Department of Energy radiation protection program; or Naval Nuclear Power Program OR Certificate from the following: American Board of Radiology; American Board of Health Physics; Nuclear Medicine Technology Certification Board; American Registry of Radiologic Technologists; or National Registry of Radiation Protection Technologists OR four years full time experience at a governmental or other certified or licensed laboratory will substitute for the required bachelor’s degree.

	

	EXPERIENCE:  None

	

	SPECIAL REQUIREMENTS:  (AGE, LICENSURE, REGULATION, ETC.)

	None




POST EMPLOYMENT REQUIREMENTS:  EMPLOYEES IN THIS CLASS WILL BE REQUIRED TO OBTAIN CREDENTIALS OUTLINED BELOW WITHIN A REASONABLE TIME, OR IF EMPLOYEES POSSESS SUCH CREDENTIALS AT THE TIME OF HIRE THEY WILL BE REQUIRED TO MAINTAIN THOSE CREDENTIALS SO LONG AS THEY ARE EMPLOYED IN THIS CAPACITY.  IT IS THE RESPONSIBILITY OF THE EMPLOYING AGENCY TO VERIFY THE ATTAINMENT AND/OR MAINTENANCE OF THESE CREDENTIALS, TO REMOVE FROM THIS CLASS ANY EMPLOYEE WHO DOES NOT ATTAIN OR MAINTAIN THESE CREDENTIALS, AND TO ASSURE THAT ANY EMPLOYEE WHO PERFORMS THESE FUNCTIONS, WITHOUT REGARD TO THE CLASS THEY ARE IN, HAVE THE APPROPRIATE CREDENTIALS.
Must pass a 29 CFR 1910.120 compliant physical examination within 6 months of employment, if necessary, and maintain by passing an annual 29 CFR 1910.120 compliant physical examination as necessary according to assigned job duties.
Must pass a 29 CFR 1910.120 compliant hazardous waste operations and emergency response training course within 1 year of employment, if necessary, and maintain through completion of 29 CFR 1910.120 compliant refresher training as necessary according to assigned job duties.
Most federal agencies that issue security clearances use the terms Confidential, Secret, and Top Secret. The US Department of Energy uses the terms L, and Q. Employees in this class must obtain at least a secret (or L if DOE) level security clearance or equivalent, if necessary. Further, this clearance must be maintained as necessary according to assigned job duties.
	EXAMPLES OF DUTIES OR RESPONSIBILITIES OF THE CLASSIFICATION:  EXAMPLES OF DUTIES OR RESPONSIBILITIES ARE NOT TO BE CONSTRUED AS DESCRIBING WHAT THE DUTIES OR RESPONSIBILITIES OF ANY POSITION SHALL BE AND ARE NOT TO BE CONSTRUED AS LIMITING THE APPOINTING AUTHORITY'S ABILITY TO ADD TO, OR OTHERWISE ALTER THE DUTIES AND RESPONSIBILITIES OF A POSITION.  THE USE OF AN INDIVIDUAL EXPRESSION OR ILLUSTRATION AS TO DUTIES OR RESPONSIBILITIES SHALL NOT BE REGARDED AS EXCLUDING ASSIGNMENT OF OTHERS NOT MENTIONED WHICH ARE OF SIMILAR KIND OR QUALITY.


Participates in structured on-the-job training, in addition to formal Nuclear Regulatory Commission (NRC), Federal Drug Administration (FDA), and Department of Energy (DOE) courses; under the oversight of an experienced Radiation Health Specialist, inspects facilities that use sources of radiation; ensures compliance with state regulations and prepares clear and concise reports of findings; reviews and evaluates radiation safety programs and makes recommendations to the program supervisor to ensure appropriate health physics standards are applied; follows prescribed methods and procedures for using radiation detection instruments and interpreting measurements as they relate to public health and safety; under the oversight of an experienced Radiation Health Specialist, collects, prepares and analyzes environmental samples from various sites; under supervision, responds to statewide radiological incidents/accidents and assists in correcting immediate hazards; evaluates technical data and advises program supervisor of content with assistance from experienced staff; attends training as required.

	TYPICAL WORKING CONDITIONS AND UNIQUE PHYSICAL REQUIREMENTS:  INCUMBENTS IN THIS CLASSIFICATION WILL TYPICALLY PERFORM THEIR PRIMARY JOB DUTIES UNDER THESE CONDITIONS, HOWEVER, THESE CONDITIONS MAY CHANGE ON OCCASION IN PERFORMING THE DUTIES OF AN INDIVIDUAL POSITION.


Physical effort required during field activities.  Work will involve exposure to radiation, chemical, and other physical hazards when conducting regulatory activities and incident response.  Must be capable of lifting and carrying 30 lbs without assistance.  Works in various weather conditions.  Must be capable of wearing and working in full hazardous materials protective garments and equipment for extended periods of time.    

	ADDITIONAL REQUIREMENTS:  


Applicants and employees in this classification may be required to submit to a drug screening test and background check.  

	DATE CLASS ESTABLISHED:  10/01/2006
	DATE OF LAST REVISION: 1/16/2012 

	THE COMMONWEALTH OF KENTUCKY DOES NOT DISCRIMINATE ON THE BASIS OF RACE, COLOR, RELIGION, NATIONAL ORIGIN, SEX, AGE, DISABILITY, SEXUAL ORIENTATION, GENDER IDENTITY, ANCESTRY OR VETERAN STATUS.  REASONABLE ACCOMMODATIONS ARE PROVIDED UPON REQUEST.


