COMMONWEALTH OF KENTUCKY

CLASS SPECIFICATION

	CLASS TITLE:  ECONOMIC DEVELOPMENT REP III

	TITLE CODE:  8268
	GROUP:   ECONOMIC DEVELOPMENT

	SELECTION METHOD:  100% QUAL      REV. 04-08
NO. OF TEST QUESTIONS:  

SELECTION ID:  8333                                  EXAM NO.  
	SALARY:  (MIN-MAX)  $2937.20 - $3890.90
GRADE:  14

SPECIAL ENTRANCE RATE:  No

	POSITIONS IN THIS CLASS GENERALLY REPORT TO:  BRANCH MANAGER

	PRIMARY USER AGENCY:  CABINET FOR ECONOMIC DEVELOPMENT

	

	CHARACTERISTICS OF THE CLASS:  CHARACTERISTICS OF A CLASS ARE GENERAL STATEMENTS INDICATING THE LEVEL OF RESPONSIBILITY AND DISCRETION OF POSITIONS IN THAT JOB CLASSIFICATION.

	Provides professional support and serves as a cabinet liaison in developing, planning, evaluating and promoting industrial development, relocation and/or expansion within Kentucky; and performs other duties as required.



	MINIMUM REQUIREMENTS:  MINIMUM REQUIREMENTS ARE COMPREHENSIVE STATEMENTS OF THE MINIMUM BACKGROUND AS TO EDUCATION, EXPERIENCE, AND OTHER QUALIFICATIONS WHICH WILL BE REQUIRED IN ALL CASES AS EVIDENCE OF AN APPOINTEE'S ABILITY TO PERFORM THE WORK PROPERLY.

	EDUCATION:  Graduate of a college or university with a bachelor's degree.

	

	EXPERIENCE:  Must have two years of experience in industrial development, economics, research, business, marketing or a related field.

	

	SUBSTITUTION CLAUSE:   

	

	EDUCATION:   None

	

	EXPERIENCE:  Experience in one of the above areas will substitute for the required college on a year‑for‑year basis.

	

	SPECIAL REQUIREMENTS:  (AGE, LICENSURE, REGULATION, ETC.) 

	None


	EXAMPLES OF DUTIES OR RESPONSIBILITIES OF THE CLASSIFICATION:  EXAMPLES OF DUTIES OR RESPONSIBILITIES ARE NOT TO BE CONSTRUED AS DESCRIBING WHAT THE DUTIES OR RESPONSIBILITIES OF ANY POSITION SHALL BE AND ARE NOT TO BE CONSTRUED AS LIMITING THE APPOINTING AUTHORITY'S ABILITY TO ADD TO, OR OTHERWISE ALTER THE DUTIES AND RESPONSIBILITIES OF A POSITION.  THE USE OF AN INDIVIDUAL EXPRESSION OR ILLUSTRATION AS TO DUTIES OR RESPONSIBILITIES SHALL NOT BE REGARDED AS EXCLUDING ASSIGNMENT OF OTHERS NOT MENTIONED WHICH ARE OF SIMILAR KIND OR QUALITY.


Maintains effective communication with business‑related public and private organizations including area development districts, chambers of commerce, local government officials, local and regional development organizations, utility companies, railroads and others interested in community and economic development.  Provides professional expertise in serving as the liaison between corporations, businesses, industries and the Economic Development Cabinet.  Identifies community assets and liabilities in attracting and retaining businesses.  Keeps abreast of current local, state and national programs that would be beneficial to economic development and expansion.  Determines infrastructure needs and works with local leaders to initiate programs when desirable.  Evaluates local economic development programs and offers expertise when asked.  Appears before local civic groups regarding economic development in their region.  Establishes personal contacts with regional manufacturers for the purpose of making available the services of the Cabinet.  Serves as an ombudsman on behalf of industries with other divisions within the Cabinet and throughout state government by monitoring policies, regulatory requirements and legislative changes that could impact economic development.  Assists in the evaluation of business practices and financial management of companies and provides this information to Cabinet officials.  Attends, participates in and occasionally plans community meetings, regional and statewide seminars and conferences to promote community resources and economic growth.  Maintains detailed records of all work assignments and submits activity reports as required by the regional director and other Cabinet officials.  Conducts economic studies and compiles statistical and narrative reports regarding the assigned region's economic growth trends.

	TYPICAL WORKING CONDITIONS AND UNIQUE PHYSICAL REQUIREMENTS:  INCUMBENTS IN THIS CLASSIFICATION WILL TYPICALLY PERFORM THEIR PRIMARY JOB DUTIES UNDER THESE CONDITIONS, HOWEVER, THESE CONDITIONS MAY CHANGE ON OCCASION IN PERFORMING THE DUTIES OF AN INDIVIDUAL POSITION.


Work typically involves extensive contact with the public.  Travel may be required.

	ADDITIONAL REQUIREMENTS:  


Applicants and employees in this classification may be required to submit to a drug screening test and background check.  

	DATE CLASS ESTABLISHED:  05/16/1992
	DATE OF LAST REVISION:  05/16/2008

	THE COMMONWEALTH OF KENTUCKY DOES NOT DISCRIMINATE ON THE BASIS OF RACE, COLOR, RELIGION, NATIONAL ORIGIN, SEX, AGE, DISABILITY, OR VETERAN STATUS IN EMPLOYMENT OR OTHER PROVISION OF SERVICES.  REASONABLE ACCOMMODATIONS ARE PROVIDED UPON REQUEST.


