COMMONWEALTH OF KENTUCKY

CLASS SPECIFICATION

	CLASS TITLE: FORENSIC FINGERPRINT SUPERVISOR

	TITLE CODE:  2487
	GROUP:  AUXILLARY LAW ENFORCEMENT GROUP

	SELECTION METHOD:  100% QUAL      REV. 02-05
NO. OF TEST QUESTIONS:

SELECTION ID:  8897                          EXAM NO.
	SALARY:  (MIN-MID)  $3553.88 - $4707.96
GRADE:  16
SPECIAL ENTRANCE RATE:  No

	POSITIONS IN THIS CLASS GENERALLY REPORT TO:  CHAPTER 16 STATE POLICE PERSONNEL

	PRIMARY USER AGENCY:  DEPARTMENT OF STATE POLICE

	

	CHARACTERISTICS OF THE CLASS:  CHARACTERISTICS OF A CLASS ARE GENERAL STATEMENTS INDICATING THE LEVEL OF RESPONSIBILITY AND DISCRETION OF POSITIONS IN THAT JOB CLASSIFICATION.

	Acts as supervisor for the AFIS (Automated Fingerprint Identification System) Laboratory employees.  Monitors performance, safety and efficiency of the lab.  Approves all latent reports of analytical results made by employees during the examination of submitted evidence before it is released to a contributing agency or to the court.  Provides expert advice in the forensic field of fingerprints; and performs other duties as required.    


	MINIMUM REQUIREMENTS:  MINIMUM REQUIREMENTS ARE COMPREHENSIVE STATEMENTS OF THE MINIMUM BACKGROUND AS TO EDUCATION, EXPERIENCE, AND OTHER QUALIFICATIONS WHICH WILL BE REQUIRED IN ALL CASES AS EVIDENCE OF AN APPOINTEE'S ABILITY TO PERFORM THE WORK PROPERLY.

	EDUCATION:  Graduate of a college or university with a bachelor’s degree.

	

	EXPERIENCE:  Must have five years of experience in the lab development of latent fingerprint evidence or field development of latent fingerprint evidence.

	

	SUBSTITUTION CLAUSE:   

	

	EDUCATION:  None

	

	EXPERIENCE:  Experience in the forensic science of fingerprint comparison, lab development of latent fingerprint evidence or field development of latent fingerprint evidence will substitute for the required education on a year-for-year basis. 

	

	SPECIAL REQUIREMENTS:  (AGE, LICENSURE, REGULATION, ETC.) 

	Must possess a valid driver’s license.


POST EMPLOYMENT REQUIREMENTS:  EMPLOYEES IN THIS CLASS WILL BE REQUIRED TO OBTAIN CREDENTIALS OUTLINED BELOW WITHIN A REASONABLE TIME, OR IF EMPLOYEES POSSESS SUCH CREDENTIALS AT THE TIME OF HIRE THEY WILL BE REQUIRED TO MAINTAIN THOSE CREDENTIALS SO LONG AS THEY ARE EMPLOYED IN THIS CAPACITY.  IT IS THE RESPONSIBILITY OF THE EMPLOYING AGENCY TO VERIFY THE ATTAINMENT AND/OR MAINTENANCE OF THESE CREDENTIALS, TO REMOVE FROM THIS CLASS ANY EMPLOYEE WHO DOES NOT ATTAIN OR MAINTAIN THESE CREDENTIALS, AND TO ASSURE THAT ANY EMPLOYEE WHO PERFORMS THESE FUNCTIONS, WITHOUT REGARD TO THE CLASS THEY ARE IN, HAVE THE APPROPRIATE CREDENTIALS.
Must maintain a valid driver’s license for the length of employment in this classification. 

	EXAMPLES OF DUTIES OR RESPONSIBILITIES OF THE CLASSIFICATION:  EXAMPLES OF DUTIES OR RESPONSIBILITIES ARE NOT TO BE CONSTRUED AS DESCRIBING WHAT THE DUTIES OR RESPONSIBILITIES OF ANY POSITION SHALL BE AND ARE NOT TO BE CONSTRUED AS LIMITING THE APPOINTING AUTHORITY'S ABILITY TO ADD TO, OR OTHERWISE ALTER THE DUTIES AND RESPONSIBILITIES OF A POSITION.  THE USE OF AN INDIVIDUAL EXPRESSION OR ILLUSTRATION AS TO DUTIES OR RESPONSIBILITIES SHALL NOT BE REGARDED AS EXCLUDING ASSIGNMENT OF OTHERS NOT MENTIONED WHICH ARE OF SIMILAR KIND OR QUALITY.


Supervises the staff in the AFIS unit.  Reviews and signs all latent reports of analytical results made by the latent analysts during the examination of submitted evidence before such reports can be released to the contributing agency or the courts.  Oversees quality control of submitted fingerprint cards after entry into the AFIS (automated fingerprint identification system) has no match.  Provides expert advice in the forensic field of fingerprints and teaches various law enforcement agencies the techniques of latent print development/recovery, crime scene investigation procedures and the taking of inked finger and palm print exemplars.  Works as a Certified Law Enforcement Instructor through the Kentucky Law Enforcement Council.  Performs reverse search latent comparisons on the AFIS computer system to determine if an unsolved latent print on file matches a possible suspect that has been arrested.  Receives evidence from officers and maintains procedures to protect the chain of custody.  Acts as a liaison for law enforcement officers that may initiate contact requesting technical assistance in processing evidence or asking questions regarding evidence in custody and the disposition of said evidence.  Conducts safety training for AFIS employees to comply with OSHA office standards and procedures.  Provides training on blood borne pathogens and other chemical hazards to maintain laboratory safety standards.  Conducts employee evaluations and keeps records of incidents that need to be retained in personnel files.   
	TYPICAL WORKING CONDITIONS AND UNIQUE PHYSICAL REQUIREMENTS:  INCUMBENTS IN THIS CLASSIFICATION WILL TYPICALLY PERFORM THEIR PRIMARY JOB DUTIES UNDER THESE CONDITIONS, HOWEVER, THESE CONDITIONS MAY CHANGE ON OCCASION IN PERFORMING THE DUTIES OF AN INDIVIDUAL POSITION.


Work is typically performed in an office setting.  Some travel may be required to investigate crime scenes.  May be exposed to hazardous chemicals and/or fluids when obtaining and/or analyzing fingerprints.  
	ADDITIONAL REQUIREMENTS:  


Applicants and employees in this classification may be required to submit to a drug screening test and background check.  

	DATE CLASS ESTABLISHED:  02/16/2005
	DATE OF LAST REVISION:  02/24/2006

	THE COMMONWEALTH OF KENTUCKY DOES NOT DISCRIMINATE ON THE BASIS OF RACE, COLOR, RELIGION, NATIONAL ORIGIN, SEX, AGE, DISABILITY, SEXUAL ORIENTATION, GENDER IDENTITY, ANCESTRY OR VETERAN STATUS.  REASONABLE ACCOMMODATIONS ARE PROVIDED UPON REQUEST.


