COMMONWEALTH OF KENTUCKY

CLASS SPECIFICATION

	CLASS TITLE:  CVE CAPTAIN

	TITLE CODE:  2334 
	GROUP:  POLICE PROTECTION GROUP

	SELECTION METHOD:  100% QUAL      REV. 10-98

NO. TEST QUESTIONS:  
SELECTION ID:  7754                           EXAM NO.:  
	SALARY:  (MIN-MID)  $3230.84 - $4280.10
GRADE:  15
SPECIAL ENTRANCE RATE:  No

	POSITIONS IN THIS CLASS GENERALLY REPORT TO:  CVE MAJOR

	PRIMARY USER AGENCY:  DEPARTMENT OF KENTUCKY STATE POLICE

	

	CHARACTERISTICS OF THE CLASS:  CHARACTERISTICS OF A CLASS ARE GENERAL STATEMENTS INDICATING THE LEVEL OF RESPONSIBILITY AND DISCRETION OF POSITIONS IN THAT JOB CLASSIFICATION.

	Responsible for the management of all enforcement and inspection personnel, activities, and equipment in a commercial vehicle enforcement region; and performs other duties as required.


	MINIMUM REQUIREMENTS:  MINIMUM REQUIREMENTS ARE COMPREHENSIVE STATEMENTS OF THE MINIMUM BACKGROUND AS TO EDUCATION, EXPERIENCE, AND OTHER QUALIFICATIONS WHICH WILL BE REQUIRED IN ALL CASES AS EVIDENCE OF AN APPOINTEE'S ABILITY TO PERFORM THE WORK PROPERLY.

	EDUCATION:  Must complete two years (54 semester hours) from a college or university.

	

	EXPERIENCE:  Must have seven years of training and experience as a CVE Officer, including one year experience as a CVE Lieutenant, performing North American Standard driver/vehicle inspections of motor carrier vehicles and operators, hazardous materials inspections, and in the enforcement of Motor Carrier statutes and regulations.

	

	SUBSTITUTION CLAUSE:  

	

	EDUCATION:  None

	

	EXPERIENCE:  Two years experience as a commercial vehicle inspector under the North American Standard requirements OR two years experience as a full-time sworn law enforcement officer OR two years experience in military duty will substitute for the required education.

	

	SPECIAL REQUIREMENTS:  (AGE, LICENSURE, REGULATION, ETC.) 

Must be at least 21 years of age and possess a valid driver’s license.   


POST EMPLOYMENT REQUIREMENTS:  EMPLOYEES IN THIS CLASS WILL BE REQUIRED TO OBTAIN CREDENTIALS OUTLINED BELOW WITHIN A REASONABLE TIME, OR IF EMPLOYEES POSSESS SUCH CREDENTIALS AT THE TIME OF HIRE THEY WILL BE REQUIRED TO MAINTAIN THOSE CREDENTIALS SO LONG AS THEY ARE EMPLOYED IN THIS CAPACITY.  IT IS THE RESPONSIBILITY OF THE EMPLOYING AGENCY TO VERIFY THE ATTAINMENT AND/OR MAINTENANCE OF THESE CREDENTIALS, TO REMOVE FROM THIS CLASS ANY EMPLOYEE WHO DOES NOT ATTAIN OR MAINTAIN THESE CREDENTIALS, AND TO ASSURE THAT ANY EMPLOYEE WHO PERFORMS THESE FUNCTIONS, WITHOUT REGARD TO THE CLASS THEY ARE IN, HAVE THE APPROPRIATE CREDENTIALS.
Employees in this classification are subject to the provisions of KRS Chapter 15 and 503 KAR 1:140 relating to peace officer certification as administered by the Kentucky Law Enforcement Council.  Must maintain a valid driver’s license for the length of employment in this class.  For additional information please refer to:  http://www.lrc.state.ky.us/KRS/015-00/382.PDF 

Employees in this class must successfully complete a certified course in General Hazardous Materials and North American Standard Driver/Vehicle Inspection Program.  Must successfully complete in-house courses involving and/or pertaining to state laws, state regulations, weight, authority, highway use taxes etc., that are assigned by the agency.    

	EXAMPLES OF DUTIES OR RESPONSIBILITIES OF THE CLASSIFICATION:  EXAMPLES OF DUTIES OR RESPONSIBILITIES ARE NOT TO BE CONSTRUED AS DESCRIBING WHAT THE DUTIES OR RESPONSIBILITIES OF ANY POSITION SHALL BE AND ARE NOT TO BE CONSTRUED AS LIMITING THE APPOINTING AUTHORITY'S ABILITY TO ADD TO, OR OTHERWISE ALTER THE DUTIES AND RESPONSIBILITIES OF A POSITION.  THE USE OF AN INDIVIDUAL EXPRESSION OR ILLUSTRATION AS TO DUTIES OR RESPONSIBILITIES SHALL NOT BE REGARDED AS EXCLUDING ASSIGNMENT OF OTHERS NOT MENTIONED WHICH ARE OF SIMILAR KIND OR QUALITY.


Schedules, assigns, and evaluates the performance of work by all inspectors and enforcement officers within an assigned region.  Interprets, applies and enforces departmental rules and administrative policy to subordinates.  Reviews region's records and reports for form and content.  Supervises special investigations and oversees the preparation and submission of formal reports.  Evaluates subordinate's training needs and coordinates scheduling of training.  Provides training to staff with reference to procedural changes and other matters which can be handled locally.  Inspects material and equipment for proper maintenance.  Analyzes the effectiveness of operational procedures within the region and recommends procedural changes.  Makes recommendations for promotions, transfers, layoffs, disciplinary actions and other personnel related matters. Participates in direct enforcement activities as needed.  Supervises special investigations and oversees the preparation and submission of formal reports. Administer all personnel related issues within their respective region as well as disseminating information to their superiors.  Participate in meetings held by the central office command in order to keep abreast of changing topics.  Communicates problems through the chain-of-command, makes court appearances and successfully completes any annual physical assessments, annual firearms training, in-service training and other training assigned by the agency.  When not performing duties specific to CVE Captain, will be required to perform the duties included, but not limited to, in the CVE Lieutenant classification, CVE Sergeant classification, or the Officer I and II classifications.
	TYPICAL WORKING CONDITIONS AND UNIQUE PHYSICAL REQUIREMENTS:  INCUMBENTS IN THIS CLASSIFICATION WILL TYPICALLY PERFORM THEIR PRIMARY JOB DUTIES UNDER THESE CONDITIONS, HOWEVER, THESE CONDITIONS MAY CHANGE ON OCCASION IN PERFORMING THE DUTIES OF AN INDIVIDUAL POSITION.


A portion of a captain’s work requires compiling reports, letters and memorandums both manually and by computer.  Captains convey communications from the field to management personnel and convey communications and directives from management to field units.  Perform duties patrolling high ways of the Commonwealth and at weigh facilities conducting inspections of commercial vehicles and must possess the ability to work, climb, stoop, crawl around, on and under vehicles to physically inspect them; must be able to lift and carry 50 pounds.

	ADDITIONAL REQUIREMENTS:  


Applicants and employees in this classification may be required to submit to a drug screening test and background check.  

	DATE CLASS ESTABLISHED:  12/16/1985
	DATE OF LAST REVISION:  11/16/2008

	THE COMMONWEALTH OF KENTUCKY DOES NOT DISCRIMINATE ON THE BASIS OF RACE, COLOR, RELIGION, NATIONAL ORIGIN, SEX, AGE, DISABILITY, OR VETERAN STATUS IN EMPLOYMENT OR OTHER PROVISION OF SERVICES.  REASONABLE ACCOMMODATIONS ARE PROVIDED UPON REQUEST.


