COMMONWEALTH OF KENTUCKY

CLASS SPECIFICATION

	CLASS TITLE:  SOCIAL SERVICE CLINICIAN II

	TITLE CODE:  6223
	GROUP:  HUMAN SERVICES

	SELECTION METHOD:  100% QUAL               REV. 09-99

NO. OF TEST QUESTIONS:  

SELECTION ID:  8680                                 EXAM NO.  
	SALARY:  (MIN-MID)  $2937.20 - $3890.90
GRADE:  14  

SPECIAL ENTRANCE RATE:  No

	POSITIONS IN THIS CLASS GENERALLY REPORT TO:  VARIES

	PRIMARY USER AGENCY:  CABINET FOR HEALTH AND FAMILY SERVICES AND DEPARTMENT OF JUVENILE JUSTICE

	

	CHARACTERISTICS OF THE CLASS:  CHARACTERISTICS OF A CLASS ARE GENERAL STATEMENTS INDICATING THE LEVEL OF RESPONSIBILITY AND DISCRETION OF POSITIONS IN THAT JOB CLASSIFICATION.

	Serves as interim supervisor OR provides intensive social work services to complex cases, provides a mentoring and training reinforcement service for less experienced social workers and serves as technical expert to office supervisor, staff members, court officials and community partners OR provides medical social services for a multi-disciplinary treatment program providing medical care and treatment to special health care needs children; and performs other duties as required.



	MINIMUM REQUIREMENTS:  MINIMUM REQUIREMENTS ARE COMPREHENSIVE STATEMENTS OF THE MINIMUM BACKGROUND AS TO EDUCATION, EXPERIENCE, AND OTHER QUALIFICATIONS WHICH WILL BE REQUIRED IN ALL CASES AS EVIDENCE OF AN APPOINTEE'S ABILITY TO PERFORM THE WORK PROPERLY.

	EDUCATION:  A master's degree in social work, sociology, psychology, marriage and family therapy or a related field.

	

	EXPERIENCE:  Must have two years of professional social work experience.

	

	SUBSTITUTION CLAUSE:   

	

	EDUCATION:  None

	

	EXPERIENCE:  A bachelor's degree supplemented by two years of professional social work experience will substitute for the required master's degree.

	

	SPECIAL REQUIREMENTS:  (AGE, LICENSURE, REGULATION, ETC.) 

	None


POST EMPLOYMENT REQUIREMENTS:  EMPLOYEES IN THIS CLASS WILL BE REQUIRED TO OBTAIN CREDENTIALS OUTLINED BELOW WITHIN A REASONABLE TIME, OR IF EMPLOYEES POSSESS SUCH CREDENTIALS AT THE TIME OF HIRE THEY WILL BE REQUIRED TO MAINTAIN THOSE CREDENTIALS SO LONG AS THEY ARE EMPLOYED IN THIS CAPACITY.  IT IS THE RESPONSIBILITY OF THE EMPLOYING AGENCY TO VERIFY THE ATTAINMENT AND/OR MAINTENANCE OF THESE CREDENTIALS, TO REMOVE FROM THIS CLASS ANY EMPLOYEE WHO DOES NOT ATTAIN OR MAINTAIN THESE CREDENTIALS, AND TO ASSURE THAT ANY EMPLOYEE WHO PERFORMS THESE FUNCTIONS, WITHOUT REGARD TO THE CLASS THEY ARE IN, HAVE THE APPROPRIATE CREDENTIALS.
If appointed to the Cabinet for Families and Children or to the Department of Juvenile Justice, an employee in this classification must furnish to the appointing authority within one month of appointment documentation that he/she possesses a valid driver’s license and must maintain a valid driver’s license for the length of employment in this classification.

	EXAMPLES OF DUTIES OR RESPONSIBILITIES OF THE CLASSIFICATION:  EXAMPLES OF DUTIES OR RESPONSIBILITIES ARE NOT TO BE CONSTRUED AS DESCRIBING WHAT THE DUTIES OR RESPONSIBILITIES OF ANY POSITION SHALL BE AND ARE NOT TO BE CONSTRUED AS LIMITING THE APPOINTING AUTHORITY'S ABILITY TO ADD TO, OR OTHERWISE ALTER THE DUTIES AND RESPONSIBILITIES OF A POSITION.  THE USE OF AN INDIVIDUAL EXPRESSION OR ILLUSTRATION AS TO DUTIES OR RESPONSIBILITIES SHALL NOT BE REGARDED AS EXCLUDING ASSIGNMENT OF OTHERS NOT MENTIONED WHICH ARE OF SIMILAR KIND OR QUALITY.


In addition to the direct service duties of the Social Service Clinician II, may serve as interim supervisor for court testimonies, case conferences and administrative duties.  Provides family or community‑based, intensive services including, but not limited to, child protection, adult protection, guardianship services, juvenile services, adoption services and services to juvenile offenders.   Provides services to patients in a mental health/mental retardation facility and to children with special health care needs.  Provides juvenile justice consultative services to supervisors, workers and courts.  Assists in the classification and placement of juvenile offenders.  Makes home visits, assesses the need for services and provides on‑going family‑based, guardianship or juvenile services.  Develops service objectives and service plans, makes appropriate referrals and coordinates needed services.  Prepares court reports and provides expert testimony at court hearings.  Supervises student and volunteer placements.  Serves as a training reinforcement specialist by providing a structured training/evaluation experience for new social service workers.  Develops and implements mentoring programs for new staff.  Represents the Cabinet in the development and implementation of community projects including cross agency collaboration and training.  Serves on Pro Team for clients whose benefits have been sanctioned.  Maintains current and confidential case records.  Enters data into computer system and maintains records.

	TYPICAL WORKING CONDITIONS AND UNIQUE PHYSICAL REQUIREMENTS:  INCUMBENTS IN THIS CLASSIFICATION WILL TYPICALLY PERFORM THEIR PRIMARY JOB DUTIES UNDER THESE CONDITIONS, HOWEVER, THESE CONDITIONS MAY CHANGE ON OCCASION IN PERFORMING THE DUTIES OF AN INDIVIDUAL POSITION.


Performs job duties in an office/facility setting and visits clients and/or families at their residence.  Provides emergency services on 24-hour basis, including accepting referrals and completing investigations at any hour without prior warning.  As a result of enforced intervention, the worker runs the risk of physical harm.  May be required to physically restrain individuals.

	ADDITIONAL REQUIREMENTS:  


Applicants and employees in this classification may be required to submit to a drug screening test and background check.  

	DATE CLASS ESTABLISHED: 04/16/1999
	DATE OF LAST REVISION:  12/16/2006

	THE COMMONWEALTH OF KENTUCKY DOES NOT DISCRIMINATE ON THE BASIS OF RACE, COLOR, RELIGION, NATIONAL ORIGIN, SEX, AGE, DISABILITY, OR VETERAN STATUS IN EMPLOYMENT OR OTHER PROVISION OF SERVICES.  REASONABLE ACCOMMODATIONS ARE PROVIDED UPON REQUEST.


