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	Goal - Level Performance Indicator
	Goal 1.  Strengthen early childhood learning

	Goal Status/Progress Results

KY. Commission on the Deaf and Hard of Hearing
	KY. Commission on the Deaf and Hard of Hearing (KCDHH) has established a Study Group to explore the feasibility of establishing a non-profit organization to address the gaps in services to parents of deaf and hard of hearing children ages 0-5 in the state.  This non-profit would address parent issues.

	Objective-Level Performance Indicator/Measure

KY. Commission on the Deaf and Hard of Hearing
	To be established August 2006.  Goals measured over the next fiscal year.



	Goal Status/Progress Results

KET
	Continue to fully utilize the resources of a statewide network to promote early childhood learning.

	Objective-Status/Progress/Results

Kentucky Educational Television (KET)
	KET’s commitment to early childhood learning has long been one of its most visible services. The series Sesame Street headlines more than twelve hours of programs each day designed to help children learn in inviting ways.

KET's Ready to Learn program supports and extends the effectiveness of these many hours of television programming.  This effort includes a partnership with Family Literacy Centers. Last year KET conducted 47 workshops reaching 451 parents and teachers, with 940 books distributed. Next year KET will work with Kentucky Department of Education on the Unite to Read initiative. 



	Objective-Status/Progress/Results

Kentucky Educational Television (KET)
	In addition, each year KET provides certification training to approximately 3,000 childcare providers.  It is KET’s  intent to continue offering such courses for the `06-`07 academic year.  As a license provider of child care courses, KET is reviewing all course offerings for `07. New certification requirements demand the review process ensure that KET offers the most up-to-date courses. This review is an on-going activity to ensure the highest quality and most effective programs for Kentucky students.

	Goal Status/Progress Results

Kentucky Department of Education
	Increase funding for and access to preschool programs.

	Objective-Status/Progress/Results

Kentucky Department of Education
	Action Plan in Progress – In the 2006 regular session of the General Assembly, the legislature increased funding for Kentucky’s preschool programs from $103,250,800 in the 2005-2006 biennium to $150,254,000 for the 2007-2008 biennium, an increase in funding of 45.5%.

Increase in funds from last biennium to this biennium for preschool – dollars and % increase (also broken out per year).

’05 - $51,625,400   ’06 - $51,625,400 for a total of $103,250,800

 07’ - $75,127,000   ’08 - $75,127,000 for a total of $150,254,000

Increase of $47,003,200   45.5% increase

	Objective-Level Performance Indicator/Measure
	1.1 Develop a pilot project for comprehensive health screenings for pre-school age children.

	
	Pilot Program has not yet begun.

	Objective-Level Performance Indicator/Measure
	1.2 Pilot full-day preschool programs where high poverty exists.

	
	Pilot Program has not yet begun.

	Objective-Level Performance Indicator/Measure
	1.3 Add preschool to P-16 Councils



	Objective-Status/Progress/Results

KY. Council on Postsecondary Education


	Since the inception of the statewide P-16 Council in 2001, Kentucky has formed 22 local or regional councils linking all levels of education with workforce and economic development needs and serving approximately two-thirds of the Commonwealth. These partnerships of school districts, universities, community and technical colleges, adult education providers, early childhood educators, employers, and civic groups have supported significant local initiatives to improve transitions between secondary and postsecondary education and the workplace.  

	Goal - Level Performance Indicator
	Goal 2.  Provide Kentuckians with suitable career training in a self sufficient, self-fulfilled workforce.

	Goal Status/Progress Results

KY. ENVIRONMENTAL Education Council
	Over the past three years, the Kentucky Environmental Education Council (KEEC) has created one of only three standards based certification programs for nonformal environmental educators in the nation.  In just two years, we have graduated 75 people from these very rigorous, assessment-based programs, thus leading the nation in this area.

	Objective-Level Performance Indicator/Measure
	2.1 Promote regional P-16 role to utilize valuable community feedback to meet employment needs.



	Objective-Status/Progress/Results

KY. Council on Postsecondary Education
	Since the inception of the statewide P-16 Council in 2001, Kentucky has formed 22 local or regional councils linking all levels of education with workforce and economic development needs and serving approximately two-thirds of the Commonwealth. These partnerships of school districts, universities, community and technical colleges, adult education providers, early childhood educators, employers, and civic groups have supported significant local initiatives to improve transitions between secondary and postsecondary education and the workplace.  The Council has provided funding to local projects dealing with such issues as dual enrollment, early diagnostic assessment, and curriculum alignment, which have helped spearhead policy initiatives at the state level.  Kentucky’s success in creating this statewide infrastructure of local councils has been nationally recognized, and representatives from Kentucky have been invited to assist other states in their P-16 council efforts.  During the 2006 legislative session, the Council, the Department of Education, and the Education Professional Standards Board (EPSB) issued a joint budget request through the Education Cabinet proposing $2.7 million in recurring funds to sustain and expand local P-16 reform initiatives and to provide resources to advance the research base for P-16 policymaking. We plan to continue this cross-sector effort to support this infrastructure.

	Objective-Level Performance Indicator/Measure
	2.2 Create common statewide employment certification.



	Objective-Status/Progress/Results

Office of Career & Technical Education
	A major goal of the Office of Career and Technical Education (OCTE) is to have all of its programs aligned with business and industry standards. Each instructor is strongly encouraged to apply for program certification and become certified in his or her program area. Examples of KY Tech certified programs include:  Welding Technology - AWS (American Welding Society); Carpentry, Masonry, Electrical and Welding Technology - AGC (Associated General Contractors), ABC (Associated Builders and Contractors, Inc.; and Automotive Technology-ASE (Automotive Service Excellence); Computer Technology (Cisco Systems in Partnership with KCTCS and KY Tech Local CISCO Networking Academies and Nortel Networks NetKnowledge Academies).

Many students completing career and technical programs take tests for industry certification.  Examples are:  

· 89% of all health sciences students who took the MNA (Medicaid Nurse Aid) test, passed.

· 40% of all students who took the Kentucky Skill Standards Assessment test passed and received certificates.

	Objective-Status/Progress/Results

KY. Council on Postsecondary Education
	Kentucky Adult Education, along with KCTCS, Area Development Districts, and a limited number of secondary schools, issue the Kentucky Employability Certificate and the Kentucky Manufacturing Skills Standards.  Since 2003, 7,857 KECs and 3,592 KMSSs have been awarded. The Kentucky Employability Certificate is Kentucky’s National Career Readiness Certificate, based on ACT’s nationally recognized WorkKeys job skills assessments system. It measures three critical workplace competencies -Reading for Information, Applied Mathematics, and Locating Information. The KEC certificate reports an individual’s level of skills in relation to the level of skills needed in 80 percent (Gold-Level 5) and 50 percent (Silver-Level 4) of the jobs and occupations contained in ACT’s WorkKeys database. Kentucky Manufacturing Skills Standards (KMSS) is a specific list of academic, employability, and occupational skills developed by and for the Associated Industries of Kentucky (AIK), applicable to manufacturers only. KYAE has developed a list of skills from the KMSS skills listing for which KYAE providers can provide partial and limited remedial training (Basic Level 1). Additional technical training from other providers is needed for KMSS certification.

	Objective-Level Performance Indicator/Measure
	2.3 Increase academic rigor and relevance in the curriculum of all adult training schools.

	Objective-Status/Progress/Results
	Project on going but no quantitative results to report at this time.

	Objective-Level Performance Indicator/Measure
	2.4 Promote a statewide survey of business and industry to measure workforce readiness and employee competency.



	Objective-Status/Progress/Results

KY. Council on Postsecondary Education


	The Council on Postsecondary Education is exploring the possibility of conducting employer and alumni satisfaction surveys in 2007.

	Goal - Level Performance Indicator
	Goal 3.  Maximize student achievement and college readiness



	Objective-Level Performance Indicator/Measure
	3.1 Increase funding and access for research-based reading strategies in schools.

	Objective-Status/Progress/Results

Kentucky Department of Education


	Action Plan in Progress  - In the 2006 regular session of the General Assembly, the legislature increased funding for Read to Achieve, a research based reading initiative, from $18,200,000 in the 2005-2006 biennium to $44,116,200 I the 2007-2008 biennium, an increase in funding of 142%. In FY 05, 96 grants were awarded and in FY 06, 113 grants were awarded.  A total of 209 grants have been awarded to Kentucky schools for Read to Achieve grants through competitive solicitations.

Increase in funds from last biennium to this biennium for Read to Achieve – dollars and % increase (also per year). Increase in number of schools being served by Read to Achieve from FY 05 to FY 06.

’05  - $7,100,000  ’06  - $11,100,000 for a total of $18,200,000

’07 - $20,558,100 ’08 - $23,558,100 for a total of $44,116,200

Increase of $25,916,200 142.3% increase

Number of schools FY 05 – 96 (including 25 in coal counties) 71 + 25.

Number of schools served FY 06 – 113 (38 coal additional +75 GF) 71 (’05) + 75 (’06) = 146 GF.

25 (’05) + 38 (’06) = 63 coal

Total FY 06 -209 RTA (+R first 86) = 295



	Objective-Level Performance Indicator/Measure
	3.2 Align k-8 curriculum with reading, math, science and writing to insure that all students receive necessary foundation skills.



	Objective-Status/Progress/Results

KY.  ENVIRONMENTAL Education Council
	Over the past few years, KEEC has aligned the entire Kentucky core content and program of studies with the national K-12 environmental education standards and made those available in an easily searchable database on line. (The database includes ideas for how environmental topics can be used to teach various core content bullets). In addition, we have created numerous interdisciplinary units of study on environmental topics that are aligned to the state standards. The goal of both these activities is to help teachers teach the basics while also teaching about the environment. Though both are still relevant, they will be updated to align to the new revised core content and program of studies. Go to http://.keec.ky.gov to see both the standards and the instructional units.



	Goal Status/Progress Results 

Kentucky Department of Education
	Increase funding and access for research-based mathematics strategies in schools.  

	Objective-Status/Progress/Results

Kentucky Department of Education


	Action Plan in Progress – In 2006 regular session of the Kentucky General Assembly, the legislature increased funding for the Mathematics Achievement Fund, a research based mathematics initiative, from $3,900,000 in the 2005-2006 biennium to $9,900,000 in the 2007-2008 biennium, an increase in funding of 154%.  In FY 06, KDE awarded the first Mathematics Achievement Funds to 45 schools through a competitive solicitation, with additional competitive solicitations to occur this biennium.

FY 05’ – $0 FY 06’ $3,900,000 for a total of $3,900,000

FY 07 - $3,000,000 FY 08’ $6,900,000 for a total of $9,900,000

Number of Schools served FY 06’-45 - FY 07’ approximately 40 additional = 85

Increase of $6,000,000 153.8% increase

	Goal Status/Progress Results

Kentucky Department of Education
	Align K-12 curriculum with reading, math, science and writing to insure that all students across the Commonwealth are provided with common content and have opportunities to learn at high levels.

	Objective-Status/Progress/Results

Kentucky Department of Education


	Complete – In August 2006, the Kentucky Board of Education adopted, and incorporated into 704 KAR 3:303, The Program of Studies for Kentucky Schools Primary-12 (2006).  The Program of Studies outlines the minimum content standards required for all students for the required credits for high school graduation and the content standards for primary, intermediate, and middle level programs that lead up to the high school graduation requirements. Additionally, the Kentucky Board of Education adopted the Core Content for Assessment, Version 4.1, which represents the content that has been identified as essential for all students to know and will be included on the state assessment.  This content is designed for use with, not instead of, Kentucky’s Academic Expectations and Program of Studies to provide the focus for the development of the Kentucky Core Content Test (KCCT).

	Objective-Level Performance Indicator/Measure
	3.3 Improve access for all students who fall within the achievement gap in Kentucky.

	Objective-Status/Progress/Results

KY.  ENVIRONMENTAL Education Council
	A number of national research projects have shown environmental education to be a highly effective strategy for closing the achievement gap. This occurs for two reasons:  First, environmental education employs a wide array of inquiry based instructional strategies that work well with a diverse set of learning styles. Second, environmental education is highly relevant to students’ lives. KEEC focuses its training for both teachers and nonformal environmental educators on those aspects of EE that have proven to be most effective in closing the achievement gap. See www.seer.org for the results of one national research project in which Kentucky participated.


	Objective-Status/Progress/Results

Kentucky Department of Education


	Every student in school and making strong progress.

Action Plan in Progress – The KDE is addressing this objective through focused and coordinated initiatives.  Special emphasis has been placed on dropout reduction and reducing performance gaps among subgroups of students to meet requirements adopted by the Senate Bill 168 (General Assembly Session 2002).  In the 2005-2006 school year, 87.2% of high schools met the goal of less than 5% dropout rate.

	Goal - Level Performance Indicator
	Goal 4.  Implement new strategies for high-quality teaching

	Objective-Level Performance Indicator/Measure
	4.1 Teachers need and deserve multiple career pathways to be exposed to other teaching, leading and administrative opportunities.

	Objective-Status/Progress/Results

Education Professional Standards Board


	The Education Leadership Redesign Task Force, developed in response to the 2006 HJR 14, concentrates on developing a seamless practical preparation program focusing on what principals should know and be able to do to have a positive influence on student achievement.  It will supplement the work completed by the Education Professional Standards Board (EPSB) master’s redesign committee.  Experiences in the preparation program will have direct influence from the school districts with development of curriculum, which focuses on district needs for leadership, not only for principal programs but also for teacher leadership as well via distributive leadership models.

The National Board of Professional Teaching Standards allows teachers the opportunity to prove ability as an effective classroom teacher while incorporating leadership capabilities.  The EPSB supports these teachers through the National Board Teacher Incentive Trust Fund.  To date, 899 Kentucky teachers have achieved National Board Certification.

The Continuing Education Option (CEO) for rank change, a one to four year professional development process, focuses the work of the teacher on student achievement. It also includes leadership components that allow the teacher to present evidence of training and leading the cadre of educators through best practice for effective teaching. More than 300 teachers have successfully achieved a rank change via the CEO program since it began in 1998.

Kentucky’s seven (7) Alternative Routes for teacher certification continue to experience tremendous growth in the numbers of successful candidates certified during the 2004-06-time period.

	Objective-Level Performance Indicator/Measure
	4.2.Educator’s compensation should move toward comparable levels of the surrounding states.

	Objective-Status/Progress/Results

Kentucky Department of Education


	Action Plan in Progress – In the 2006 regular session of the Kentucky General Assembly, the legislature increased funding for educator compensation to begin a path towards comparable level of compensation paid to educators in surrounding states.  

Increase in funds from last biennium to this biennium for educator’s compensation – dollars and % increase (also per year) percentage of difference in comparison to the average compensation for surrounding states.

FY 07 $52,214,300 Increase over FY 06 – Represents 2% increase in base salary plus state share of KTRS rank and experience.

FY 08 $259,903,100 Increase over FY 06 – Represent 6.98% base salary plus state share of Kentucky Teachers Retirement System (KTRS) rank and experience plus 1.08% for two additional days (total 10.06%)

Note:  Lowers gap between Ky. Teacher average salaries and salaries of teachers in surrounding states from $4,782 in FY 06 to $2,471 in FY 07.

	Objective-Level Performance Indicator/Measure
	4.3 Collaborate, develop and implement multiple professional development models to benefit all educators.

	Objective-Status/Progress/Results

KY.  ENVIRONMENTAL Education Council
	Measure 1:  Over the past ten months, KEEC has worked with the Education Cabinet Secretary’s Office as well as with representatives of Kentucky Department of Education, Education Professional Standards Board, and Council on Postsecondary Education to develop pilot programs for job embedded professional development for teachers. Four universities will receive KEEC funding to implement those projects this year. KEEC will engage an outside evaluator to assess the success of those projects and to write up the results so information gathered can be used by other institutions of higher education to explore improving professional development and career paths for teachers.

Measure 2: Using the national standards for what environmental educators should know and be able to do, (see http://www.naaee.org/programs-and-initiatives/guidelines-for-excellence/materials-guidelines/educator-preparation) KEEC

developed a ground breaking professional development program for nonformal educators. This course-based, assessment driven program is one of only three such programs in the nation and, with 75 graduates in only two years of operation, Kentucky now has the largest number of graduates of any of the three programs.  Two other states have developed PD programs based on the standards, both are portfolio rather than course based and both have graduated less than 20 educators while Kentucky will graduate nearly 100 by years’ end.

	Objective-Status/Progress/Results

KET
	A $1,000,000 grant from Annenberg/Media supports completion of production of a new elementary writing series, which will be released in January `07. This series of eight programs will provide teachers with the necessary skills to develop with students, grades 3-5, a desire to write, as well as the tools to write effectively.

KET is working with the Kentucky Department of Education to ensure that all programs produced will be aligned to Kentucky and national Professional Development writing standards. The programs will be available to Kentucky teachers as well as teachers across the country.



	Goal - Level Performance Indicator
	Goal 5. Align the education system to ensure life long success.

	Goal Status/Progress Results
	

	Objective-Level Performance Indicator/Measure
	5.1 See Kentucky’s education system in totality, a seamless pathway from pre-school to workforce/employment.

	Objective-Status/Progress/Results

Office of Career & Technical Education
	The project has begun but it is too early to see quantitative results. OCTE, the Department of Education’s Division of Career and Technical Education and the Kentucky Community and Technical College System (KCTCS) will meet on August 15, 2006 to begin work on developing seamless career pathways for secondary and postsecondary students.



	Objective-Status/Progress/Results

Kentucky Department of Education


	Every graduate ready for post-secondary education and/or work Action Plan in Progress – To improve both college and job readiness for high school graduates, KDE is (1) working with high schools, KVHS, and other partners to provide opportunities for students in every high school to take Advanced Placement, ACT and dual credit classes, (2) expanding the scope of occupational skill standards certifications, and (3) establishment of a requirement that all graduates demonstrate basic technology skills.  The number of students taking rigorous college preparatory courses in 2005 increased to 18,115 from 17,738 in 2004.



	Objective-Level Performance Indicator/Measure
	5.2 Create partnerships and linkages encouraging parental and community involvement.

	Objective-Status/Progress/Results

KY.  ENVIRONMENTAL Education Council
	Beginning in September 2006, KEEC will pilot a new program called the Green and Healthy Schools Program. In this web-based program, students work with school personnel, parents and the community to determine the health and sustainability of their school building and grounds. Evaluation results from the pilot schools should be complete by May 2007 and the program should begin in earnest in Aug. 2007.



	Objective-Status/Progress/Results

Office of Career & Technical Education
	All 55 Area Technology Centers have steering committees that have both parent and community representative involvement.  The committees meet twice yearly and are monitored through OCTE’s continuous improvement procedures as evident through the program assessment process.



	Objective-Level Performance Indicator/Measure
	5.3 Include individual assessment at year-end or course-end.

	Objective-Status/Progress/Results

Office of Career & Technical Education
	Automotive Technology, Auto Body, Health Science, and Business Education programs are piloting end-of-course assessments during the 2006-07 school year. All other program areas will be developing end-of-course assessments.

	Objective-Status/Progress/Results

Kentucky Department of Education
	The program/project has begun but it is too early to see quantitative results.  The Cabinet has implemented the unique student identifier for purposes of tracking longitudinal and individual student progress through its student information system at K/12.

	Objective-Status/Progress/Results

Education Professional Standards Board


	The mission of Kentucky’s Education Professional Standards Board (EPSB) is to ensure a quality educator for every professional public school position through the establishment and enforcement of rigorous, achievable standards for obtaining and maintaining certification. EPSB’s goal and initiative status report for 2005-2006 can be found at http://kyepsb.net/boardinfo/mission.asp (EPSB Mission, Goals & 2004-06 Initiatives Report).

	Goal - Level Performance Indicator
	6.  Improve decision-making through technology

	Objective - Level Performance Indicator/Measure
	6.1 Create a system of technology delivery for both teaching and learning.

	Goal Status/Progress Results

KY. Commission on the Deaf and Hard of Hearing
	KCDHH has facilitated Education agencies’ use of videoconferencing technology to be utilized in tutoring, peer to peer, and parent to student interaction of deaf and hard of hearing students. This technology also empowers deaf students to make phone calls via video relay services.



	Objective-Status/Progress/Results

Office of Budget & Administration/Division of Technology Services


	· P-16 Common Learning Management System 

To develop an integrated instructional content, delivery and assessment mechanism via a common course management system (cms) and eLearning. A common cms throughout education will provide a mechanism to collaborate across institutions, facilitate dialogue between secondary and postsecondary institutions, and accommodate a seamless, integrated vehicle for online education. A common cms will enable the development of shared digital content libraries, cooperative training, and end-user support of preservice teachers, K-12 classroom teachers, university faculty and agency employees, shared help desk facilities, and the ability to track data related to the use and impact of such a system.

· A common state education standard for the delivery of on-line content to P-16 was established. Blackboard Academic Suite was the chosen product.

·  An equitable price list for all education institutions in Kentucky, public and private, small or large, P-16 was negotiated.

· KDE Virtual High School has implemented Blackboard for the 06-07 school year.

· KY Area Technology Centers have implemented Blackboard for the 06-07 school year.

· All postsecondary public institutions are in the process of moving to or upgrading existing Blackboard implementations to the new state standard.



	Objective-Status/Progress/Results

Kentucky Department of Education


	The program/project has begun but it is too early to see quantitative results:  The Kentucky Department of Education is continuing it’s efforts on the Kentucky Instructional Data System (KIDS), supported by a $5.8 million dollar grant from the U.S. Dept. of Education.  KIDS will allow educators to look at educational progress over time at the student, class, school or district level. 



	Objective - Level Performance Indicator/Measure
	6.2 Design a system with sharing of information between agencies in mind.



	Objective-Status/Progress/Results

Office of Employment & Training (OET)
	OET is partnering with Kentucky Adult Education to develop and implement a state job portal to replace America’s Job Bank, utilizing the investment in KYAE e3 initiative and the current EKOS System.

EKOS information is shared with appropriate state agencies to use as a case management system to measure performance; linked to America’s Job Bank for job matching services.



	Objective-Status/Progress/Results

Office of Budget & Administration/Division of Technology Services


	· E-3 Web Portal


A cross-Cabinet, multi-agency initiative between Economic Development, Employment and Education (E3) to provide a gateway website that guides job seekers, employers and program planners to data, services, and the human capital of Kentucky.

The E3 (e3.ky.gov) system currently in limited pilot brings together Education, Employment and Economic Development data resources into a shared data-driven web application for job seekers, program planners, researchers, educators, and employers. E3 provides services and information related to career path, statistical assessment, or business questions about Kentucky's labor and educational capacity. Initial feedback from educational, economic development and employment entities has been overwhelmingly positive.

	Objective-Status/Progress/Results

Office of Budget & Administration/Division of Technology Services


	· KEWES Upgrade

To leverage existing technology, specifically the KEWES (Kentucky's Electronic Workplace for Employment Services), as a means to share data with supporting agencies and external entities to assist in decision-making.

KEWES use of emergent technology, specifically the planned upgrade to the Siebel 7.8 for 2006-07, will allow for more robust reporting with other agency systems like EKOS (Employ Kentucky Operating System) for internal multi-agency as well as external agencies such as the Council on Postsecondary Education.

	Objective-Status/Progress/Results

Kentucky Department of Education


	As a part of that initiative, the knowledge management portal will allow interactive participation by students, teachers and administrators throughout the Commonwealth.  Additionally, as a result of the Kentucky General Assembly appropriated $29.5 M in bonds and operating funds to create a high-speed education telecommunications network to increase bandwidth capacity throughout local school districts. Preliminary planning is underway to implement bandwidth upgrades during the 2007-2008 biennium.

The program/project has begun but it is too early to see quantitative results:  During FY 05, Cabinet agencies began a more focused and deliberate effort of collaboration and sharing of information. This was a direct result of Cabinet cross agency work on a joint budget technology request. Cabinet agencies now participate in the Kentucky Educational Network, funded by the 2006 Kentucky General Assembly to create a high- speed education telecommunications network. This collaborative effort has resulted in the creation of corresponding subcommittees from that initiative to share information on the design, implementation and application use of educational users across agencies, within universities, local school districts and by constituent groups. The joint budget request also requested funding, which was not appropriated, for a joint educational data warehouse and funds to align virtual educational delivery mechanisms, including the Kentucky Virtual High School, Kentucky Virtual University, and Kentucky Virtual Library.

	Objective-Status/Progress/Results

KY. Commission on the Deaf and Hard of Hearing
	KCDHH has a representative on the Kentucky Education Network team to ensure that the system that is established meets the needs of deaf and hard of hearing students.

	Objective - Level Performance Indicator/Measure
	6.3 Ensure computer technology benefits both the management of the school system and student learning.

	Objective-Status/Progress/Results

Office of Career & Technical Education

	Each of the 55 ATCs are required to use the Technical Education Data System (TEDS) to manage enrollment, completion and placement data for all students enrolled in career and technical education programs. Teachers have the ability to access summary report data by program that may be used for instructional improvement.

	Objective-Status/Progress/Results

Kentucky Department of Education


	The program/project has begun but it is too early to see quantitative results:  In the 2006 regular session of the Kentucky General Assembly, $50 million dollars in bond funds were appropriated for upgrades to instructional devices in local school districts.  Planning is underway for deployment of devices to schools within the 2007-2008 biennium.

	Goal - Level Performance Indicator
	7. Focus the mission of statewide universities.

	Goal Status/Progress Results
	

	Objective-Level Performance Indicator/Measure


	7.1 Redesign and implement systematic and clinical preparation programs focused on improving teacher instruction.

	Objective-Status/Progress/Results

KY.  ENVIRONMENTAL Education Council
	Over the past two years, KEEC has worked with the EPSB and the state universities to create a new Endorsement in Environmental Education.  An endorsement is a specialty area, which a teacher may add to his or her certification.  (E.g. there are endorsements in gifted and talented and in reading).  Currently four of the state universities have created, and now have teachers enrolled in, the Environmental Education Endorsement process and three universities have begun the process to create the endorsement. KEEC has provided funding to the state universities to help support development of the EE endorsement and other environmental education initiatives at the university level.

	Objective-Status/Progress/Results

Education Professional Standards Board


	See 4.1 – These are among some of the job-embedded routes available to educators to further personal professional development.

Kentucky Department of Education oversees professional development for educators and educational leadership.



	Objective-Status/Progress/Results

KY. Council on Postsecondary Education
	The Council staff is participating in the Education Leadership Redesign Task Force (ELR), created in response to House Joint Resolution 14. The ELR directs the EPSB, in cooperation with the Commissioner of Education and the President of the Council on Postsecondary Education, to establish an interagency task force to examine and redesign Kentucky’s preparation of educational leaders. One element of this redesign work includes the development and implementation of a principal’s academy.



	Objective-Status/Progress/Results

KY. Council on Postsecondary Education
	The Council staff worked with the Education Professional Standards Board (EPSB) and others to evaluate rank change and master’s degree programs for teachers. The committee that has been formed for this purpose explored professional career pathways for experienced educators to ensure that all students will have a highly qualified teacher. The committee developed benchmarks that support a paradigm of change for rank change and master’s degree programs and identified indicators of achievement and/or proxy measures for candidates, programs, and institutions.  This committee made recommendations for changes to these programs in the summer of 2006, and the EPSB is working to implement these recommendations.

	Objective-Status/Progress/Results

KY. Council on Postsecondary Education
	In 2005 and 2006, the Council staff worked with the Education Professional Standards Board and the Kentucky Department of Education to select a site for the Center for Mathematics, established by House Bill 93.  As part of an integrated and coordinated system of education-preschool through postsecondary and beyond -the Center will work to ensure that, with regard to mathematics, Kentucky’s students are prepared for postsecondary education, the skilled workplace, and the global economy. One of the Center’s primary activities will be to provide professional development and training to mathematics teachers to ensure a more highly-qualified teaching workforce.  The Center’s first workshops took place in the summer of 2006.

The Council on Postsecondary Education has managed and administered the Federal Improving Educator Quality grant, authorized by the No Child Left Behind Act of 2001, since 2002.  This program awards grants to partnerships that deliver research-based professional development programs to K-12 teachers. To be eligible, a partnership must include a postsecondary institution’s school of arts and sciences and its teacher preparation program, as well as a high needs local school district.  The program enables states to fund training for teachers and Administrators in any core academic subject. The Council staff, with input from the Kentucky Department of Education, the Education Professional Standards Board, and the state P-16 Council, established four priorities for IEQ funds:  mathematics and science, reading, instructional leadership, and foreign language. Currently, in its fourth year of operation, IEQ, has enabled these partnerships to serve over 1500 teachers from more than 70 counties in Kentucky.

	Objective-Status/Progress/Results

KY. Council on Postsecondary Education
	Since 2000, the Council has sponsored an annual summit focused on the postsecondary sector’s role in improving the quality of K-12 teaching in the Commonwealth. The 2006 Teacher Quality Summit is co-sponsored by the Council on Postsecondary Education, Kentucky’s public postsecondary institutions, and the Association of Independent Kentucky Colleges and Universities.

In addition to this response, the Council on Postsecondary Education has developed institution and state-level key indicators to track enrollment, degrees, graduation rates, transfers, and similar measures of progress in meeting the goals set forth by the Postsecondary Education Improvement Act of 1997 (House Bill 1) and the Adult Education Act of 2000 (Senate Bill 1).  A full report on our progress in meeting these key indicator goals can be accessed at http://cpe.ky.gov/planning/statusreports/05accreport.htm.

	Objective-Status/Progress/Results

Education Professional Standards Board


	As a part of the work of the Educational Leadership Redesign Task Force universities and key educational partners continue to work towards a uniform content guide, which can be utilized in maintaining a strong focus on student achievement in educator preparation programs.  This guide will be created in collaboration with each of the principal preparation institutions.  Course work, clinical experiences via simulation, and fieldwork will be included throughout the course work.  The guide will contain elements of what all programs will teach in relation to what aspiring educational leaders should know and be able to do to enhance student learning. The structure may be developed around ethical leadership, student learning and distributive leadership.

In 2005, EPSB began a review of rank change/master’s degree programs by establishing a Master’s Degree Program Review Committee to address how Kentucky might refashion the way institutions should educate experienced educators. Rank change/master’s degree programs should not only be concerned with transmission of knowledge but with actual involvement of educators in the process by which knowledge is attained.

May 2006, the EPSB approved the new master’s degree program design, which was recommended by the committee.  Once fully implemented, the new programs will focus on best practices that are researched based, co-designed with P-12 school districts and A&S faculty, clinically based, job-embedded, that evaluates the impact of student learning.  The new master’s degree programs will explore professional career pathways for experienced educators that will ensure one of the key provisions of NCLB-all students will have a highly qualified educator.

Once the Standards Committee and Program Guidelines Committee submit recommendations for EPSB Board approval, institutions will be required to re-submit all rank change/master’s degree programs for review and approval by the EPSB.

Additionally, the Teacher Work Sample Pilot is now complete. Continued development and revision efforts have resulted in the development of new assessments for KTIP. The revised assessments are referenced as the Teacher Performance Assessment (TPA). 560 pilot project interns and their committees continue to inform the revision process with questions and feedback.  A scoring and benchmark setting workshop is scheduled for the summer of 2006.



	Objective-Level Performance Indicator/Measure
	7.2 Support institutional efforts by rewarding faculty for their work with P-12, adult-ed.

	Objective-Status/Progress/Results

KY. Council on Postsecondary Education
	Murray State University rewards its faculty for their engagement in the K-12 system (through its Roads Scholars Program) and in undergraduate life (through its residence hall program). The P-16 Council will feature Murray administrators as a model of this type of faculty reward system. Other institutions, such as NKU, have also begun to align faculty rewards with community engagement efforts. The Council will continue to showcase and support these types of initiatives.



	Objective-Level Performance Indicator/Measure
	7.3 Expand outreach efforts globally to promote use of world-class research facilities; aggressively commercialize research focus on local/regional needs.

	KY. Council on Postsecondary Education
	The Council has developed a partnership with the Kentucky Science and Technology Corporation (KSTC) to support commercialization activities through a competitive solicitation process utilizing the Council’s Science and Technology Trust Funds.  KSTC is a private, nonprofit organization committed to the advancement of science, technology, entrepreneurship, and innovative economic development in Kentucky. KSTC’s mission is to develop a comprehensive innovation strategy that brings together business, government, and education; to contribute to the creation of knowledge jobs and the international competitiveness of Kentucky’s economy; to promote technology development and transfer as well as an innovative mindset conducive to entrepreneurial development; and to develop more systematic approaches by which all levels of education (primary through postsecondary) contributes to Kentucky innovations.

ConnectKentucky’s ResearchLink is a centralized searchable database of Kentucky’s publicly-funded research, developed with the goal of facilitating research-based economic development within Kentucky. Project information is provided by each postsecondary institution and is updated at least monthly. This project was funded through Council on Postsecondary Education in FY2006. ConnectKentucky continues to manage the site, but plans for expansion - such as adding information on national labs and laboratory space available for collaborative use - have been put on hold due to lack of funding.

	Goal - Level Performance Indicator
	Goal 8.  Provide stewardship from comprehensive universities



	Goal Status/Progress Results
	

	Objective-Level Performance Indicator/Measure
	8.1 Create seamless P-16 transition that meets performance level requirements of post-secondary and workforce.



	Objective-Status/Progress/Results

Office of Career & Technical Education

	The OCTE is partnering with the Department of Education Division of Career and Technical Education and KCTCS to create a seamless transition for students from secondary to postsecondary education. Expanding critical linkages to academic and technical postsecondary institutions is a major thrust. The reward is “seamless education” achieved by course credit transfer.

Business and industry is taking a role in shaping the curriculum to meet its needs.  Structured plans are in place for students to prepare themselves for the next step in their career --- whether it is postsecondary education or full-time work.   



	Objective-Status/Progress/Results

KY. Council on Postsecondary Education
	In November 2004, the CPE approved a statewide public postsecondary placement policy based on the American Diploma Project benchmarks in English and mathematics correlated with ACT sub-scores. With Senate Bill 130 (which administers the ACT EPAS assessments to all students in eighth and tenth grades and the ACT to all high school juniors) and Kentucky’s statewide postsecondary placement policy, Kentucky is the first state to establish a framework of assessment aligned from middle school to college placement.  With early and regular feedback, more Kentuckians will be prepared for success in college and the skilled workplace, and the quality of life in our Commonwealth will improve.



	Objective-Level Performance Indicator/Measure


	8.2 Align the community/regional economic needs with the vision of the comprehensive universities to develop employable workers and improve the region’s quality of life.



	Objective-Status/Progress/Results 

Office of Career & Technical Education

	All 55 Area Technology Centers have steering committees that have business/industry and other community representatives.  The committees meet twice yearly and are monitored through OCTE’s continuous improvement procedures as evident through the program assessment process. Each program area has a Program Advisory Committee made up of business and industry representatives that guide the program in new curriculum development, cutting edge equipment and up-grades to meet industry standards.  

	Objective-Status/Progress/Results 

KY. Council on Postsecondary Education
	The General Assembly has appropriated $4.8 million over the biennium for the Regional Stewardship Program to promote regional and statewide economic development, livable communities, K-12 partnerships, and civic participation through activities initiated by comprehensive university faculty and staff. Kentucky is the first state in the nation to launch a statewide stewardship program financed with recurring state funds. The Regional Stewardship Program provides funding for comprehensive universities in three areas:

· Infrastructure funds support the development and maintenance of organizational structures, personnel, information systems, and community relationships necessary to sustain stewardship activities.

· Regional grant funds support efforts to build intellectual capacity in targeted priority areas.

· Stewardship initiative funds support specific public engagement activities that improve economic prosperity, quality of life, and civic participation in the region or state.


The Council will administer the program and has issued Regional Stewardship Program Guidelines.  Additionally, the Council hosted a workshop on July 17-18, 2006, to give representatives from all public four-year postsecondary institutions and the Kentucky Community College and Technical System an overview of the concepts of and best practices related to regional stewardship.



	Objective - Level Performance Indicator/Measure
	8.3 Ensure that training and re-training programs are community-oriented and community-driven.



	Objective-Status/Progress/Results

Office of Employment & Training
	Training and Re-training services are provided through the local Workforce Investment Areas, funded through federal WIA monies. Local WIAs determine the specific types of programs that are needed in their communities.  Performance is monitored, measured and reported through Federal Common Measures Reporting for each specific local Workforce Investment Area.  Program monitoring is in place and on going.

	Objective-Status/Progress/Results

Office of Career & Technical Education
	A ten regional cluster area meeting will be held this fall, which involves business and industry representatives who will be asked to articulate their needs.

	Objective-Status/Progress/Results

Office of Vocational Rehabilitation


	The Office of Vocational Rehabilitation (OVR) continues to strengthen community based training activities through partnerships with Postsecondary Institutions of higher education, vocational training via KCTCS, school to career activities through local school districts, and skills training from not for profit Community Rehabilitation Programs.

OVR has cooperative agreements with each of the public institutions of higher education in Kentucky, 75 local school districts and over 65 Community Rehabilitation Programs.  These cooperative agreements provide the opportunity for each local OVR district to develop strategies that meet the needs of the local communities. During the most recent fiscal year, OVR provided training and evaluation services to 1,290 Kentuckians with disabilities within the Community Based School to Career Program, 2,736 within the Community Rehabilitation Program, and 5,183 received training and education from Postsecondary Institutions of higher education.  These community based training programs were a significant reason OVR placed 4, 995 Kentuckians with severe disabilities into suitable employment.

	Objective-Status/Progress/Results

Office for the Blind


	The Office for the Blind (OFB) has partnerships with Post-secondary Institutions of Higher Learning, the Special Education Cooperative Network (11 areas), KCTCS and the Kentucky School for the Blind. Through these collaborative partnership activities and resource sharing the OFB contributes to ensuring that training and re-training programs are community-oriented and community-driven. OFB along with OVR has cooperative agreements with each of the public institutions of higher education in Kentucky. These cooperative agreements assist individuals in successfully preparing for, securing and retaining employment with an end result of strengthening communities across the Commonwealth.  OFB is involved with the Jefferson County Public Schools in a Career Mentoring and Support Group Project for Middle and High School Blind and Visually Impaired Students. OFB is partnering with the University of Louisville, Big East Educational Cooperative, Morehead State University, and Kentucky School for the Blind in a transition Project titled “Insight” providing a pre-college experience for Blind and Visually Impaired High School Juniors and Seniors.  In 2005 OFB provided training and assessment services for 1,239 individuals. 493 of those individuals participated in Postsecondary Education, Job Readiness and Augmentative Skills Training, and Vocational Occupational Skills Training.  As a result of those training services 416 individuals who were blind or visually impaired obtained employment in the community.

	Objective-Status/Progress/Results

KY. Council on Postsecondary Education
	Kentucky Adult Education (KYAE) providers statewide provide targeted instruction for both certifications to adult education eligible students and in both pre-hire and incumbent workforce training venues.  Several curricula are available to assist with targeted instruction including; computer aided instruction, workbooks, compact disks, generic contexted and shelf materials.

Employers have access to the full range of resources and expertise provided by colleges in the Kentucky Community and Technical College System. KCTCS community and economic development specialists coordinate services such as analysis of training needs and delivery of employment assessments and workforce training. The colleges’ extensive learning network- which includes 62 campuses, distance learning opportunities and partnerships with high schools and universities – allows flexibility in program design and easy accessibility across the Commonwealth.

	Goal - Level Performance Indicator
	Goal 9. Promote access to quality library services and information resources and ensure adequate documentation of government programs is created, maintained and available for public use.

	Objective - Level Performance Indicator/Measure
	9.1 Provide effective services that meet and exceed the needs of library and public records customers.

	Goal Status/Progress Results

KY. Commission on the Deaf and Hard of Hearing
	KCDHH has a library full of books, videotapes, CDs, DVDs, professional journals, etc. that deal with a wide variety of deaf and hard of hearing issues. These range from learning sign language, interpreter training, deaf culture, learning to live with hearing loss, etc.

	Objective-Status/Progress/Results

KY. Commission on the Deaf and Hard of Hearing
	The library is currently housed at KCDHH and individuals may check out materials by coming into the office if they are local.  If they live out of town, KCDHH will mail materials and pay the postage for their return. The KCDHH website lists the materials available.

	KY. Department of Libraries and Archives
	KY. Department of Libraries and Archives (KDLA) provided seven library automation subgrants in FFY05 to public libraries in order to improve access to information and resources. In addition, technology workshops were presented in 22 locations reaching staff in over 100 libraries.

The Kentucky Talking Book Library and its two subregional libraries serve approximately 5150 patrons statewide.  49% of our patrons are over age 65; 16% are over age 80.

The Kentucky Talking Book Library upgraded a recording studio to digital capacity and recorded 52 books in `05.

There are 936 library staff members holding public library certification in the state that rely on KDLA to provide continuing education opportunities.  In FY `05, 2050 library staff attended Continuing Education events.

Graduate level tuition for accredited Library and Information Science programs were provided to 41 individuals for a total of $37,900 in FY `06.

	Objective - Level Performance Indicator/Measure
	9.2 Build broad, effective partnerships with organizations and public agencies for enhanced management of and access to information and services.

	Objective-Status/Progress/Results

KY. Department of Libraries and Archives
	KDLA Field Services Division partnered with the Kentucky Humanities Council in presenting Prime Time Family Reading Time programs in four county libraries. There were 223 people served.

Green County, Whitley County and Menifee County Public Libraries cooperated with their local school districts to present specialized programs and activities for 2,225 students in FFY05 utilizing KDLA grants.

Bill & Melinda Gates Foundation Staying Connected Training Grant:  This partnership effort provided grant funds and were matched with federal LSTA funds to support the technology based training of 575 library staff members in 67 classes.  These classes which were delivered face to face statewide, online anytime, online anytime instructor led, and online live covered MS Office applications, numerous web design classes, planning and training related to public computing.

Bill & Melinda Gates Foundation Public Access Computing Hardware Upgrade Grant: This partnership effort provided $955,500 to upgrade public access computers in 172 library buildings across the Commonwealth. It is anticipated that 597 old computers will be replaced immediately with the remaining funds slated to replace or upgrade additional public access computers by the end of 2007.

KYVL and KDLA partner to provide access to 43 licensed databases to all types of libraries and ultimately every citizen of the Commonwealth. SFY05 saw 9,746,152 searches of these databases by the citizens of the Commonwealth.



	Objective-Status/Progress/Results

KY. Department of Libraries and Archives
	KYVL and KDLA partner to provide basic and enhanced interlibrary loan services to the libraries of the Commonwealth.  FFY05 saw 481,830 interlibrary loans from all types of libraries in the Commonwealth with 77,667 packages containing some of these materials were picked and delivered.

A partnership between the Public Records Division and the State Library Services Division of the Kentucky Department of Libraries and Archives working together to ensure the State Publications Program at KDLA acquires to the greatest extent possible state publications in all formats through state agency records officers, provides a user-friendly central point of access to state publications, including full text publications when available, and efficiently maintains and preserves state publications, including electronic publications in best possible format, for future use.

State Library Services Division engineered a reorganization of staff and services in order to provide services to our customers in the most effective and efficient manner possible.



	Objective - Level Performance Indicator/Measure
	9.3 Improve efficiencies in agency operations; improve employee job satisfaction, focusing on retention of high-potential employees.



	Objective-Status/Progress/Results

KY. Department of Libraries and Archives
	In the last three years, KDLA has promoted or reclassed 20 staff members.

In FFY05, 510 training contacts were made by KDLA staff.

A training/travel form was developed to help capture a number of quantitative elements for staff and management.

Staff are annually given time for collection and file maintenance.

Established an annual/bi-annual Staff Development Day so staff can come together for common learning opportunities.



	Goal - Level Performance Indicator


	Goal 10.   Maintain the national leadership position            of Kentucky Educational Television through education, community relations, programming/production, technical/engineering, financial resources and human resources.



	Objective - Level Performance Indicator/Measure
	10.1 Continue educational outreach with special focus on digital delivery to schools.

	Objective-Status/Progress/Results

KET
	K-12 Education – 99.2% of the 1,248 public schools in the state have been converted to digital reception.  The balance has been granted permission to pre-tape instructional programming so teachers and students will have access to all KET resources.   Digital conversion of schools is therefore complete.

KET has leased for the `05/`06 and `06/07 school year a new video-on-demand multimedia service known as EncycloMedia.  Surveys indicate massive use by teachers and students of this new service.

State funding for EncycloMedia was requested in KET’s 2006-2008 biennial budget, but new funding was not granted. It is KET’s goal for the `07/`08 school year to secure funding for EncycloMedia so that this invaluable service will not be interrupted.

Higher Education - The Kentucky Telecommunications Consortium was created by the state legislature in 1978 for the purpose of providing college credit television courses to distance learners in Kentucky.  KET manages the Consortium and is charged with promoting and delivering the courses.

This partnership currently serves more than 5,000 Kentucky students annually. The Consortium, however, has been actively looking for more ways to reach even more of the population, and has embraced new technological options. In addition to reaching students through broadcast television, the Consortium offers access to the course programs through video-streaming on the KET website, rental programs, and the ability to purchase many of the course programs directly from the producer at very low cost.  As alternative delivery options have become available, and no longer restricted by limited broadcast times, the Consortium is able to increase the number of courses offered each semester. The Consortium has added three more courses to the 2005-‘06 schedule (for a total of 33), and plan to add more in the upcoming years.

Adult Education - KET’s commitment to adult education services continues strong. During the past few months, KET has focused upon developing new services for Hispanics. KET staff conducted four Hispanic focus groups throughout the Commonwealth. Based on findings, KET will offer in the Spring of ’07 a Spanish version of the GED Math series.  In order to serve adult immigrants and refugees residing in Kentucky, KET will offer Project Connect, an online program designed to assist our new guests to develop English skills.  In addition, KET will offer Crossroads Café, an entertaining educational series to help students build English language skills and deepen their understanding of U.S. Culture, and On Common Ground, a program that will assist foreign guests to prepare for the U. S. citizenship test and help these new learners adapt to the U. S. business world.

	Objective - Level Performance Indicator/Measure


	10.2 Continue to provide the best in local and national programs, which educate, enlighten and improve the quality of life for all Kentuckians.

	Objective-Status/Progress/Results

KET
	KET continues its commitment to provide the finest public broadcasting programs to every citizen of every age throughout the Commonwealth. These included programs from PBS and other sources, along with more than 1275 hours of Kentucky programs.

KET continues to distinguish itself by producing a great number of quality local programs.  The two most popular KET produced series were the award-winning Kentucky Life and the music series Jubilee. 

Local productions also included special programs on health issues (See 10.3), college financial aid, spring storm preparedness, water pollution, and Congressional candidate forums. 

Documentaries and other specials included Sally Brown: A Force of Nature, The ABC’s of DTV, Classical Discovery, Thunder Over Louisville, Dr. Thomas Clark: In His Own Words, and the History of Broadcasting in Kentucky and The CommonHealth of Kentucky (See 10.3). 

KET also debuted two new on-going series: One to One with Bill Goodman featuring in-depth interviews with a variety of noteworthy Kentuckians and other interesting people and Connections with Renee Shaw - an interview series designed to shed light on issues affecting women and minorities across Kentucky. 
This past year instructional programming for the classroom again included the KET production, News Quiz – a popular weekly news and current events program for upper-elementary and middle school students.  KET also added to its popular field trip series - an Electronic Field Trip to the Post Office.



	Objective-Level Performance Indicator/Measure


	10.3 Expand KET’s involvement in health programming to include not just early childhood development or healthy eating habits, but an understanding of health’s role in our state’s future.



	Objective-Status/Progress/Results

KET
	KET produced The CommonHealth of Kentucky, a 13-part series featuring 29 model projects throughout the state for addressing a wide range of health related problems.

In addition, local productions included special programs on childhood obesity, meth abuse, AIDS in Kentucky, and health insurance.

Working in partnership with The Foundation for a Healthy Kentucky and the University of Kentucky to foster community conversations statewide focused on “what makes a high performing health system.”  It is anticipated that there will be at least 50 forums statewide between September 2006 and September 2007.  Six of those will be taped for broadcast on KET.

Developing a plan for 2007 that will feature a monthly health program focus (national program paired with a KET-produced follow-up/call-in).  For example, January 2007 monthly focus will be obesity. 

Funding for a health initiative was requested in KET’s 2006-2008 biennial budget. This item was not funded. KET continues to pursue additional resources to allow for more substantial health related productions.
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