COMMONWEALTH OF KENTUCKY

CLASS SPECIFICATION

	CLASS TITLE:  MEDICATION AIDE

	TITLE CODE:  4309
	GROUP:  NURSING

	SELECTION METHOD:  100% QUAL      REV. 
NO. OF TEST QUESTIONS:

SELECTION ID:  8830                          EXAM NO.
	SALARY:  (MIN-MID)  $1658.16 - $2196.52
GRADE:  08
SPECIAL ENTRANCE RATE:  No

	POSITIONS IN THIS CLASS GENERALLY REPORT TO:  LICENSED NURSING STAFF

	PRIMARY USER AGENCY:  KENTUCKY VETERANS’ CENTERS

	

	CHARACTERISTICS OF THE CLASS:  CHARACTERISTICS OF A CLASS ARE GENERAL STATEMENTS INDICATING THE LEVEL OF RESPONSIBILITY AND DISCRETION OF POSITIONS IN THAT JOB CLASSIFICATION.

	Performs delegated duties in medication administration, treatment and care of patients/residents under the direction of a registered nurse or licensed practical nurse; and performs other duties as required.



	MINIMUM REQUIREMENTS:  MINIMUM REQUIREMENTS ARE COMPREHENSIVE STATEMENTS OF THE MINIMUM BACKGROUND AS TO EDUCATION, EXPERIENCE, AND OTHER QUALIFICATIONS WHICH WILL BE REQUIRED IN ALL CASES AS EVIDENCE OF AN APPOINTEE'S ABILITY TO PERFORM THE WORK PROPERLY.

	EDUCATION:  (See Special Requirements)

	

	EXPERIENCE:  (See Special Requirements)

	

	SUBSTITUTION CLAUSE:   

	

	EDUCATION:  None

	

	EXPERIENCE:  None

	

	SPECIAL REQUIREMENTS:  (AGE, LICENSURE, REGULATION, ETC.) 



	1. Must possess current registration with the Kentucky Nurse Aide Registry as administered by the Kentucky Cabinet for Health Services and Kentucky Board of Nursing.  http://www.lrc.state.ky.us/kar/906/001/100.htm   http://www.kbn.ky.gov/
2. In addition, must possess documentation of having successfully passed the medication aide competency examination as administered by Kentucky Community and Technical College System (KCTCS).  http://legacy.bluegrass.kctcs.edu/nursing/nurse_aide/
                      Acceptable documentation is as follows:

· Training received AFTER December, 1990:  Letter from a Kentucky Community and Technical College OR from the Kentucky Community and Technical College Systems office indicating the applicant has passed the competency exam for Kentucky medication aide.
· Training received PRIOR to December, 1990:  Certificate of completion of Medication Administration Course for unlicensed personnel
3.  Applicant must provide written verification from employer to the Personnel Cabinet AND to the hiring agency that they have worked at least one shift as a medication aide in a health care facility every 24 months since the completion of medication aide training.   If unable to verify upon request, applicant’s name will be removed from the state employment register.


POST EMPLOYMENT REQUIREMENTS:  EMPLOYEES IN THIS CLASS WILL BE REQUIRED TO OBTAIN CREDENTIALS OUTLINED BELOW WITHIN A REASONABLE TIME, OR IF EMPLOYEES POSSESS SUCH CREDENTIALS AT THE TIME OF HIRE THEY WILL BE REQUIRED TO MAINTAIN THOSE CREDENTIALS SO LONG AS THEY ARE EMPLOYED IN THIS CAPACITY.  IT IS THE RESPONSIBILITY OF THE EMPLOYING AGENCY TO VERIFY THE ATTAINMENT AND/OR MAINTENANCE OF THESE CREDENTIALS, TO REMOVE FROM THIS CLASS ANY EMPLOYEE WHO DOES NOT ATTAIN OR MAINTAIN THESE CREDENTIALS, AND TO ASSURE THAT ANY EMPLOYEE WHO PERFORMS THESE FUNCTIONS, WITHOUT REGARD TO THE CLASS THEY ARE IN, HAVE THE APPROPRIATE CREDENTIALS.
Must maintain current registration with the Kentucky Nurse Aide Registry as administered by the Kentucky Cabinet for Health Services and Kentucky Board of Nursing for the length of employment in this classification.

	EXAMPLES OF DUTIES OR RESPONSIBILITIES OF THE CLASSIFICATION:  EXAMPLES OF DUTIES OR RESPONSIBILITIES ARE NOT TO BE CONSTRUED AS DESCRIBING WHAT THE DUTIES OR RESPONSIBILITIES OF ANY POSITION SHALL BE AND ARE NOT TO BE CONSTRUED AS LIMITING THE APPOINTING AUTHORITY'S ABILITY TO ADD TO, OR OTHERWISE ALTER THE DUTIES AND RESPONSIBILITIES OF A POSITION.  THE USE OF AN INDIVIDUAL EXPRESSION OR ILLUSTRATION AS TO DUTIES OR RESPONSIBILITIES SHALL NOT BE REGARDED AS EXCLUDING ASSIGNMENT OF OTHERS NOT MENTIONED WHICH ARE OF SIMILAR KIND OR QUALITY.


Prepares, administers and charts medications and treatments within the scope of their practice.  Performs medical treatments under supervision of a licensed nurse.  Takes temperatures, pulses and respiration and records on patient’s chart.  Participates in treatment team meetings.  Provides first aid for minor injuries.  Accepts and accounts for drugs and related paraphernalia.  Attends in-service training programs.  Reports unusual incidents with staff or patients to a licensed nurse.  Participates in drills for and responds to facility emergencies.  Assists residents in personal hygiene such as bathing, dental and oral care, hair and nail care.  Observes and reports skin breakdown.  Assists residents with bowel and bladder functions by taking them to restrooms, providing bedpans or portable commodes.  Collects, labels and records sputum, urine or stool specimens for laboratory analysis.  Changes and transports soiled and contaminated linens.  Assists residents in dressing and undressing.  Situates bedfast residents in correct and comfortable positions and turns them every two hours.  Changes dressings and bandages as required.  Aids residents in preparation for activities and programs within and outside the center.  Assists residents by lifting them manually or by mechanical lifts as needed.  Records residents’ food and fluid intake, bowel movements and urine output.

	TYPICAL WORKING CONDITIONS AND UNIQUE PHYSICAL REQUIREMENTS:  INCUMBENTS IN THIS CLASSIFICATION WILL TYPICALLY PERFORM THEIR PRIMARY JOB DUTIES UNDER THESE CONDITIONS, HOWEVER, THESE CONDITIONS MAY CHANGE ON OCCASION IN PERFORMING THE DUTIES OF AN INDIVIDUAL POSITION.


Work involves walking and pushing a medication cart.  May be exposed to infectious waste, diseases and conditions.  May occasionally encounter unpredictable behavior.  Work involves considerable walking, stretching and lifting in order to assist residents.  

	ADDITIONAL REQUIREMENTS:  


Applicants and employees in this classification may be required to submit to a drug screening test and background check.  

	DATE CLASS ESTABLISHED:  10/16/2002
	DATE OF LAST REVISION:  02/24/2006

	THE COMMONWEALTH OF KENTUCKY DOES NOT DISCRIMINATE ON THE BASIS OF RACE, COLOR, RELIGION, NATIONAL ORIGIN, SEX, AGE, DISABILITY, OR VETERAN STATUS IN EMPLOYMENT OR OTHER PROVISION OF SERVICES.  REASONABLE ACCOMMODATIONS ARE PROVIDED UPON REQUEST.


