COMMONWEALTH OF KENTUCKY

CLASS SPECIFICATION

	CLASS TITLE:  AGRICULTURAL INSPECTOR I

	TITLE CODE:  3001
	GROUP:  AGRICULTURAL AND ENVIRONMENTAL 

	SELECTION METHOD:  100% QUAL       REV. 01-08
NO. OF TEST QUESTIONS:  
SELECTION ID:  9042                      EXAM NO.:  
	SALARY:  (MIN-MID)  $1823.90 - $2416.22
GRADE:  09

SPECIAL ENTRANCE RATE:  No

	POSITIONS IN THIS CLASS GENERALLY REPORT TO:  AGRICULTURAL INSPECTION SUPERVISOR

	PRIMARY USER AGENCY:  DEPARTMENT OF AGRICULTURE

	

	CHARACTERISTICS OF THE CLASS:  CHARACTERISTICS OF A CLASS ARE GENERAL STATEMENTS INDICATING THE LEVEL OF RESPONSIBILITY AND DISCRETION OF POSITIONS IN THAT JOB CLASSIFICATION.

	Performs beginning level inspection, investigation and/or regulatory duties in relation to state and federal requirements administered by the Department of Agriculture; and performs other duties as required.



	MINIMUM REQUIREMENTS:  MINIMUM REQUIREMENTS ARE COMPREHENSIVE STATEMENTS OF THE MINIMUM BACKGROUND AS TO EDUCATION, EXPERIENCE, AND OTHER QUALIFICATIONS WHICH WILL BE REQUIRED IN ALL CASES AS EVIDENCE OF AN APPOINTEE'S ABILITY TO PERFORM THE WORK PROPERLY.

	EDUCATION:  High school graduate.

	

	EXPERIENCE:  None

	

	SUBSTITUTION CLAUSE:   

	

	EDUCATION:  None

	

	EXPERIENCE:  Experience in agriculture, retail sales, chemical application or a related field will substitute for the education on a year‑ for‑year basis.

	

	SPECIAL REQUIREMENTS:  (AGE, LICENSURE, REGULATION, ETC.) 

	Must have a valid driver’s license


POST EMPLOYMENT REQUIREMENTS:  EMPLOYEES IN THIS CLASS WILL BE REQUIRED TO OBTAIN CREDENTIALS OUTLINED BELOW WITHIN A REASONABLE TIME, OR IF EMPLOYEES POSSESS SUCH CREDENTIALS AT THE TIME OF HIRE THEY WILL BE REQUIRED TO MAINTAIN THOSE CREDENTIALS SO LONG AS THEY ARE EMPLOYED IN THIS CAPACITY.  IT IS THE RESPONSIBILITY OF THE EMPLOYING AGENCY TO VERIFY THE ATTAINMENT AND/OR MAINTENANCE OF THESE CREDENTIALS, TO REMOVE FROM THIS CLASS ANY EMPLOYEE WHO DOES NOT ATTAIN OR MAINTAIN THESE CREDENTIALS, AND TO ASSURE THAT ANY EMPLOYEE WHO PERFORMS THESE FUNCTIONS, WITHOUT REGARD TO THE CLASS THEY ARE IN, HAVE THE APPROPRIATE CREDENTIALS.
Must maintain valid driver’s license for the length of employment in this classification.
	EXAMPLES OF DUTIES OR RESPONSIBILITIES OF THE CLASSIFICATION:  EXAMPLES OF DUTIES OR RESPONSIBILITIES ARE NOT TO BE CONSTRUED AS DESCRIBING WHAT THE DUTIES OR RESPONSIBILITIES OF ANY POSITION SHALL BE AND ARE NOT TO BE CONSTRUED AS LIMITING THE APPOINTING AUTHORITY'S ABILITY TO ADD TO, OR OTHERWISE ALTER THE DUTIES AND RESPONSIBILITIES OF A POSITION.  THE USE OF AN INDIVIDUAL EXPRESSION OR ILLUSTRATION AS TO DUTIES OR RESPONSIBILITIES SHALL NOT BE REGARDED AS EXCLUDING ASSIGNMENT OF OTHERS NOT MENTIONED WHICH ARE OF SIMILAR KIND OR QUALITY.


Inspects and tests livestock for diseases.  Takes blood samples for laboratory testing.  Places animals and areas under quarantine when necessary. Retests animals and recommends appropriate action.  Collects milk samples for laboratory testing.  Delivers dog licenses to local authorities.  Inspects scales used in industrial, commercial and retail establishments for accuracy of weight, measurement and labeling.  Inspects egg processors and dealers for grading and labeling requirements and required licenses.  Inspects amusement rides and attractions.  Educates the public on the Teens and Tobacco Program.  Leads education workshops in public and private schools and may work with summer day camps educating youth.  Work with retail owners and operators to insure they comply with SB 137.  Organizes and assist local authorities in pest and noxious weed control and eradication programs.  Operates and maintains machinery and equipment used in such programs.  Inspects records and facilities of recipient institutions and programs for compliance with rules and regulations regarding allocation, usage, and storage of commodity foods and products.  Makes recommendations for corrective action or utilization.  Checks records for compliance with civil rights laws. Grades hay according to the hay grading program; explains the program to hay producers; performs the technical duties to grade hay, and adheres to regulatory instructions to label hay for grade marketing.  Completes operation records and reports.

	TYPICAL WORKING CONDITIONS AND UNIQUE PHYSICAL REQUIREMENTS:  INCUMBENTS IN THIS CLASSIFICATION WILL TYPICALLY PERFORM THEIR PRIMARY JOB DUTIES UNDER THESE CONDITIONS, HOWEVER, THESE CONDITIONS MAY CHANGE ON OCCASION IN PERFORMING THE DUTIES OF AN INDIVIDUAL POSITION.


Typical working conditions will require travel to such places as stockyards, farms, businesses, and amusement parks.  Has close contact with livestock animals in such areas as stockyards, barns and/or barnyards.  Lifts weights used in the testing of scales and climbs storage bins to inspect grain.

	ADDITIONAL REQUIREMENTS:  


Applicants and employees in this classification may be required to submit to a drug screening test and background check.  

	DATE CLASS ESTABLISHED:  06/16/1982
	DATE OF LAST REVISION:  10/16/2009

	THE COMMONWEALTH OF KENTUCKY DOES NOT DISCRIMINATE ON THE BASIS OF RACE, COLOR, RELIGION, NATIONAL ORIGIN, SEX, AGE, DISABILITY, OR VETERAN STATUS IN EMPLOYMENT OR OTHER PROVISION OF SERVICES.  REASONABLE ACCOMMODATIONS ARE PROVIDED UPON REQUEST.


