COMMONWEALTH OF KENTUCKY

CLASS SPECIFICATION

	CLASS TITLE:  INDUSTRIAL HYGIENIST II

	TITLE CODE:  3302
	GROUP:  HEALTH INSPECTION

	SELECTION METHOD:  100% QUAL      REV. 05-99
NO. OF TEST QUESTIONS:  

SELECTION ID:  7913                            EXAM NO.  
	SALARY:  (MIN-MID)  $2670.20 - $3554.70
GRADE:  13

SPECIAL ENTRANCE RATE:  No

	POSITIONS IN THIS CLASS GENERALLY REPORT TO:  INDUSTRIAL HYGIENIST IV 

	PRIMARY USER AGENCY:  LABOR CABINET

	

	CHARACTERISTICS OF THE CLASS:  CHARACTERISTICS OF A CLASS ARE GENERAL STATEMENTS INDICATING THE LEVEL OF RESPONSIBILITY AND DISCRETION OF POSITIONS IN THAT JOB CLASSIFICATION.

	Conducts inspections and investigations in order to detect, evaluate and control occupational health hazards in places of employment; and performs other duties as required.



	MINIMUM REQUIREMENTS:  MINIMUM REQUIREMENTS ARE COMPREHENSIVE STATEMENTS OF THE MINIMUM BACKGROUND AS TO EDUCATION, EXPERIENCE, AND OTHER QUALIFICATIONS WHICH WILL BE REQUIRED IN ALL CASES AS EVIDENCE OF AN APPOINTEE'S ABILITY TO PERFORM THE WORK PROPERLY.

	EDUCATION:  Graduate of a college or university with a bachelor's degree in industrial hygiene, chemistry, physics, engineering, environmental health, biology, environmental health technology, engineering technology or a related field.   Must include the completion of at least 12 semester hours in chemistry.

	

	EXPERIENCE:  Must have one year of experience in industrial hygiene or a related field.

	

	SUBSTITUTION CLAUSE:  

	

	EDUCATION:  Graduate study in one of the above fields or related fields will substitute for the required experience on a year‑for‑year basis.

	

	EXPERIENCE:  Graduate teaching or graduate research experience in one of the above or related fields will substitute for the required experience on a year-for-year basis.

	

	SPECIAL REQUIREMENTS:  (AGE, LICENSURE, REGULATION, ETC.) 

	None


	EXAMPLES OF DUTIES OR RESPONSIBILITIES OF THE CLASSIFICATION:  EXAMPLES OF DUTIES OR RESPONSIBILITIES ARE NOT TO BE CONSTRUED AS DESCRIBING WHAT THE DUTIES OR RESPONSIBILITIES OF ANY POSITION SHALL BE AND ARE NOT TO BE CONSTRUED AS LIMITING THE APPOINTING AUTHORITY'S ABILITY TO ADD TO, OR OTHERWISE ALTER THE DUTIES AND RESPONSIBILITIES OF A POSITION.  THE USE OF AN INDIVIDUAL EXPRESSION OR ILLUSTRATION AS TO DUTIES OR RESPONSIBILITIES SHALL NOT BE REGARDED AS EXCLUDING ASSIGNMENT OF OTHERS NOT MENTIONED WHICH ARE OF SIMILAR KIND OR QUALITY.


Conducts investigations and occupational health surveys in places of employment to determine the existence of atmospheric contaminants, chemicals, or other materials, processes or conditions which are known or suspected of being detrimental to health of the workers.  Makes follow‑up investigations and analyses where safety and health officers have determined health hazards to exist.  Conducts research, experiments and demonstrations relating to occupational health, including studies of psychological factors involved and relating to innovative methods, techniques and approaches for dealing with occupational health.  Makes investigations of reported injuries or illnesses suspected of developing from exposure to or contact with toxic or dangerous substances.  Makes tests to determine workers' exposure to health hazards such as dusts, fumes, vapors, mists, gases and solvents.  Makes investigations for adequacy of ventilation and lighting, studies of physical stresses and evaluations of noise levels as they relate to employee discomfort, efficiency and hearing acuity.  Conducts follow‑up investigations to determine adequacy of compliance with required improvements. Calibrates, operates and maintains industrial hygiene instruments and testing equipment. Attends professional training courses to develop further competency in the field of occupational health and safety.  Makes recommendations for compliance with occupational safety and health standards and conducts on‑site promotional visits to inform employers of services.  Prepares detailed reports and recommends the issuance of citations and monetary penalties.

	TYPICAL WORKING CONDITIONS AND UNIQUE PHYSICAL REQUIREMENTS:  INCUMBENTS IN THIS CLASSIFICATION WILL TYPICALLY PERFORM THEIR PRIMARY JOB DUTIES UNDER THESE CONDITIONS, HOWEVER, THESE CONDITIONS MAY CHANGE ON OCCASION IN PERFORMING THE DUTIES OF AN INDIVIDUAL POSITION.


Travel is required to conduct investigations.  Must be able to bend, stoop, crawl, climb and walk in order to conduct investigations.  Potential exposure to health hazards.  Incumbent must carry, lift and operate heavy equipment used to perform investigations. When conducting workplace inspections or consultations, employees in this class are exposed to the same working conditions as those employed at the workplace.  This may include climbing excessive heights on construction sites, standing or walking for long periods of time and exposure to chemicals and potentially harmful or hazardous materials.

	ADDITIONAL REQUIREMENTS:  


Applicants and employees in this classification may be required to submit to a drug screening test and background check.  

	DATE CLASS ESTABLISHED:  06/16/1982
	DATE OF LAST REVISION:  08/16/2009

	THE COMMONWEALTH OF KENTUCKY DOES NOT DISCRIMINATE ON THE BASIS OF RACE, COLOR, RELIGION, NATIONAL ORIGIN, SEX, AGE, DISABILITY, SEXUAL ORIENTATION, GENDER IDENTITY, ANCESTRY OR VETERAN STATUS.  REASONABLE ACCOMMODATIONS ARE PROVIDED UPON REQUEST.


