COMMONWEALTH OF KENTUCKY

CLASS SPECIFICATION
	CLASS TITLE:  OSH CERTIFIED PROFESSIONAL ERGONOMIST

	TITLE CODE:  3387
	GROUP:  HEALTH INSPECTION

	SELECTION METHOD:  100% QUALIFYING   REV. 06-03

NO. TEST QUESTIONS:  

SELECTION ID:  8641                    EXAM NO.: 
	SALARY:  (MIN-MID)  $3230.84 - $4280.10
GRADE:  15

SPECIAL ENTRANCE RATE:  No

	POSITIONS IN THIS CLASS GENERALLY REPORT TO:  INDUSTRIAL HYGIENE PROGRAM MANAGER

	PRIMARY USER AGENCY:  DEPARTMENT OF LABOR 

	

	CHARACTERISTICS OF THE CLASS:  CHARACTERISTICS OF A CLASS ARE GENERAL STATEMENTS INDICATING THE LEVEL OF RESPONSIBILITY AND DISCRETION OF POSITIONS IN THAT JOB CLASSIFICATION.

	Serves as team leader on complicated and detailed consultative ergonomic evaluations of workplaces of all sizes to detect, evaluate, and control ergonomic hazards to employees.  Provides technical assistance and training to employers and employees and staff to enhance workplace safety and health; and performs other duties as required.



	MINIMUM REQUIREMENTS:  MINIMUM REQUIREMENTS ARE COMPREHENSIVE STATEMENTS OF THE MINIMUM BACKGROUND AS TO EDUCATION, EXPERIENCE, AND OTHER QUALIFICATIONS WHICH WILL BE REQUIRED IN ALL CASES AS EVIDENCE OF AN APPOINTEE'S ABILITY TO PERFORM THE WORK PROPERLY.

	EDUCATION:  See Special Requirements.

	

	EXPERIENCE:  Must have two years of experience in the practice of ergonomics.

	

	SUBSTITUTION CLAUSE: 

	

	EDUCATION:  None

	

	EXPERIENCE:  None

	

	SPECIAL REQUIREMENTS:  (AGE, LICENSURE, REGULATION, ETC.) 

Must hold current certification from the Board of Certification in Professional Ergonomics.


POST EMPLOYMENT REQUIREMENTS:  EMPLOYEES IN THIS CLASS WILL BE REQUIRED TO OBTAIN CREDENTIALS OUTLINED BELOW WITHIN A REASONABLE TIME, OR IF EMPLOYEES POSSESS SUCH CREDENTIALS AT THE TIME OF HIRE THEY WILL BE REQUIRED TO MAINTAIN THOSE CREDENTIALS SO LONG AS THEY ARE EMPLOYED IN THIS CAPACITY.  IT IS THE RESPONSIBILITY OF THE EMPLOYING AGENCY TO VERIFY THE ATTAINMENT AND/OR MAINTENANCE OF THESE CREDENTIALS, TO REMOVE FROM THIS CLASS ANY EMPLOYEE WHO DOES NOT ATTAIN OR MAINTAIN THESE CREDENTIALS, AND TO ASSURE THAT ANY EMPLOYEE WHO PERFORMS THESE FUNCTIONS, WITHOUT REGARD TO THE CLASS THEY ARE IN, HAVE THE APPROPRIATE CREDENTIALS.
Must maintain current certification from the Board of Certification in Professional Ergonomics for the length of employment in this classification.

http://www.bcpe.org/  

	EXAMPLES OF DUTIES OR RESPONSIBILITIES OF THE CLASSIFICATION:  EXAMPLES OF DUTIES OR RESPONSIBILITIES ARE NOT TO BE CONSTRUED AS DESCRIBING WHAT THE DUTIES OR RESPONSIBILITIES OF ANY POSITION SHALL BE AND ARE NOT TO BE CONSTRUED AS LIMITING THE APPOINTING AUTHORITY'S ABILITY TO ADD TO, OR OTHERWISE ALTER THE DUTIES AND RESPONSIBILITIES OF A POSITION.  THE USE OF AN INDIVIDUAL EXPRESSION OR ILLUSTRATION AS TO DUTIES OR RESPONSIBILITIES SHALL NOT BE REGARDED AS EXCLUDING ASSIGNMENT OF OTHERS NOT MENTIONED WHICH ARE OF SIMILAR KIND OR QUALITY.


Oversees and conducts complex workplace evaluations to identify ergonomic hazards and risk factors associated with occupational tasks and environments.  Conducts detailed analysis of human abilities, limitations and other human characteristics that are relevant to the design of tools, machines, systems, tasks, jobs or environments.  Drafts detailed reports and/or recommendations for the abatement of hazards and corrective measures and effective comprehensive ergonomic program implementation.  Offers acceptable alternatives to enable compliance with occupational safety and health standards.  Performs general observations, interviews, questionnaires, photographic and video analysis and biomechanic measurements.  Operates technical testing equipment.  Attends seminars and programs.  Researches technical publications, materials and literature.  Conducts and participates in training sessions, conferences and seminars with labor, management and/or staff.  Develops training materials such as pamphlets, programs and booklets.  Where appropriate, testifies in quasi-judicial hearings before the Kentucky OSH Review Commission as a specialist in the designated field.  Provides technical and abatement assistance to employers.

	TYPICAL WORKING CONDITIONS AND UNIQUE PHYSICAL REQUIREMENTS:  INCUMBENTS IN THIS CLASSIFICATION WILL TYPICALLY PERFORM THEIR PRIMARY JOB DUTIES UNDER THESE CONDITIONS, HOWEVER, THESE CONDITIONS MAY CHANGE ON OCCASION IN PERFORMING THE DUTIES OF AN INDIVIDUAL POSITION.


Working conditions vary based on the facilities where ergonomic evaluations are performed.

	ADDITIONAL REQUIREMENTS:  


Applicants and employees in this classification may be required to submit to a drug screening test and background check.  

	DATE CLASS ESTABLISHED:  03/16/1999
	DATE OF LAST REVISION:  02/24/2006

	THE COMMONWEALTH OF KENTUCKY DOES NOT DISCRIMINATE ON THE BASIS OF RACE, COLOR, RELIGION, NATIONAL ORIGIN, SEX, AGE, DISABILITY, SEXUAL ORIENTATION, GENDER IDENTITY, ANCESTRY OR VETERAN STATUS.  REASONABLE ACCOMMODATIONS ARE PROVIDED UPON REQUEST.


