COMMONWEALTH OF KENTUCKY

CLASS SPECIFICATION

	CLASS TITLE:  KVE INSPECTOR III

	TITLE CODE:  2437
	GROUP:  AUXILIARY LAW ENFORCEMENT 

	SELECTION METHOD:  100% QUAL      REV. 10-99

NO. OF TEST QUESTIONS:  

SELECTION ID:  8575                               EXAM NO.  
	SALARY:  (MIN-MID)  $1941.56 - $2572.22
GRADE:  10

SPECIAL ENTRANCE RATE:  No 

	POSITIONS IN THIS CLASS GENERALLY REPORT TO:  KVE SERGEANT 

	PRIMARY USER AGENCY:  DEPARTMENT OF KENTUCKY VEHICLE ENFORCEMENT

	

	CHARACTERISTICS OF THE CLASS:  CHARACTERISTICS OF A CLASS ARE GENERAL STATEMENTS INDICATING THE LEVEL OF RESPONSIBILITY AND DISCRETION OF POSITIONS IN THAT JOB CLASSIFICATION.

	Performs supervisory duties for Vehicle Enforcement Inspectors I, II, and other staff.  Performs inspections of motor carrier vehicles for compliance with motor carrier laws and regulations.  Issues citations when appropriate.  Performs data processing of motor carrier observations and commercial motor vehicle inspections; and performs other duties as required.



	MINIMUM REQUIREMENTS:  MINIMUM REQUIREMENTS ARE COMPREHENSIVE STATEMENTS OF THE MINIMUM BACKGROUND AS TO EDUCATION, EXPERIENCE, AND OTHER QUALIFICATIONS WHICH WILL BE REQUIRED IN ALL CASES AS EVIDENCE OF AN APPOINTEE'S ABILITY TO PERFORM THE WORK PROPERLY.

	EDUCATION:  High school graduate.

	

	EXPERIENCE:  Must have four years experience as a commercial motor vehicle inspector under the North American Standard.

	

	SUBSTITUTION CLAUSE:   

	

	EDUCATION:  None

	

	EXPERIENCE:  None

	

	SPECIAL REQUIREMENTS:  (AGE, LICENSURE, REGULATION, ETC.) 

	Must be 21 years of age and possess a valid driver's license and successfully pass the appropriate selection process administered by the State Personnel Cabinet for placement on the employment register.  Must then successfully pass an extensive background investigation and a physical agility test.  After a job offer must successfully pass a medical and psychological exam. (NOTE:  The background investigation, physical agility test, and the medical / psychological test may be waived in the event the applicant has undergone the same tests during a previous application process for Vehicle Enforcement Inspector I or Vehicle Enforcement Inspector II)




POST EMPLOYMENT REQUIREMENTS:  EMPLOYEES IN THIS CLASS WILL BE REQUIRED TO OBTAIN CREDENTIALS OUTLINED BELOW WITHIN A REASONABLE TIME, OR IF EMPLOYEES POSSESS SUCH CREDENTIALS AT THE TIME OF HIRE THEY WILL BE REQUIRED TO MAINTAIN THOSE CREDENTIALS SO LONG AS THEY ARE EMPLOYED IN THIS CAPACITY.  IT IS THE RESPONSIBILITY OF THE EMPLOYING AGENCY TO VERIFY THE ATTAINMENT AND/OR MAINTENANCE OF THESE CREDENTIALS, TO REMOVE FROM THIS CLASS ANY EMPLOYEE WHO DOES NOT ATTAIN OR MAINTAIN THESE CREDENTIALS, AND TO ASSURE THAT ANY EMPLOYEE WHO PERFORMS THESE FUNCTIONS, WITHOUT REGARD TO THE CLASS THEY ARE IN, HAVE THE APPROPRIATE CREDENTIALS.
Must maintain a valid driver’s license for the length of employment in this classification. During the probation period must successfully complete the North American Driver Vehicle Inspection course, the Hazardous Materials course, and other in-house courses involving and pertaining to state laws, state regulations, weight, authority, highway use taxes, etc. that are assigned by the Department.

http://www.kytc.state.ky.us/motorcarriers/         

	EXAMPLES OF DUTIES OR RESPONSIBILITIES OF THE CLASSIFICATION:  EXAMPLES OF DUTIES OR RESPONSIBILITIES ARE NOT TO BE CONSTRUED AS DESCRIBING WHAT THE DUTIES OR RESPONSIBILITIES OF ANY POSITION SHALL BE AND ARE NOT TO BE CONSTRUED AS LIMITING THE APPOINTING AUTHORITY'S ABILITY TO ADD TO, OR OTHERWISE ALTER THE DUTIES AND RESPONSIBILITIES OF A POSITION.  THE USE OF AN INDIVIDUAL EXPRESSION OR ILLUSTRATION AS TO DUTIES OR RESPONSIBILITIES SHALL NOT BE REGARDED AS EXCLUDING ASSIGNMENT OF OTHERS NOT MENTIONED WHICH ARE OF SIMILAR KIND OR QUALITY.


Performs inspections of driver/vehicle records for compliance with licensing, permits, vehicle/driver operation laws and regulations. Physically inspect vehicles for safety defects.  Checks cargo manifest to determine if hazardous materials are being carried, and if so, inspects for compliance with hazardous materials transportation regulations.  Places vehicles and/or drivers "out-of-service" for critical violations of the federal and state motor carrier regulations.  Completes various forms and reports required by the Department of Kentucky Vehicle Enforcement in accordance with operations manual.  Maintains uniform and equipment in accordance with department policy.  Communicates problems and inquiries through the chain-of-command and makes court appearances when required.  Records vehicle information via data entry operations.  Successfully completes In-Service training as required by the Department.  Assigns and supervises Vehicle Enforcement Inspectors I, II and other staff.  Assumes responsibility for insuring that the weigh facility is maintained and kept in an orderly manner.  Receives phone calls and other inquiries made to the weigh facility relating to information and complaints.  Assists subordinate personnel in daily work related issues.  Checks paperwork generated by Inspectors.  Performs regular shift work at assigned weigh facility.  Disseminates policy directives to subordinate personnel.  Assists in the training of new Inspector Personnel.  Completes evaluations for Inspectors I and II, clerical and other staff.  Possesses the ability to deal effectively with the general public.  Possesses a working knowledge of State laws and Federal Regulations.

	TYPICAL WORKING CONDITIONS AND UNIQUE PHYSICAL REQUIREMENTS:  INCUMBENTS IN THIS CLASSIFICATION WILL TYPICALLY PERFORM THEIR PRIMARY JOB DUTIES UNDER THESE CONDITIONS, HOWEVER, THESE CONDITIONS MAY CHANGE ON OCCASION IN PERFORMING THE DUTIES OF AN INDIVIDUAL POSITION.


Incumbents in this classification typically perform their work at weigh facilities conducting commercial vehicle inspections.  Incumbents in this class must possess the ability to walk, climb, stoop, crawl around, on and under vehicles to physically inspect them and be able to lift and carry 50 pounds.
	ADDITIONAL REQUIREMENTS:  


Applicants and employees in this classification may be required to submit to a drug screening test and background check.  

	DATE CLASS ESTABLISHED:  03/19/1998
	DATE OF LAST REVISION:  02/24/2006

	THE COMMONWEALTH OF KENTUCKY DOES NOT DISCRIMINATE ON THE BASIS OF RACE, COLOR, RELIGION, NATIONAL ORIGIN, SEX, AGE, DISABILITY, SEXUAL ORIENTATION, GENDER IDENTITY, ANCESTRY OR VETERAN STATUS.  REASONABLE ACCOMMODATIONS ARE PROVIDED UPON REQUEST.


