COMMONWEALTH OF KENTUCKY

CLASS SPECIFICATION

	CLASS TITLE:  NURSING EDUCATION CONSULTANT

	TITLE CODE:  4345
	GROUP:  NURSING

	SELECTION METHOD:  100% QUAL       REV. 11-03

NO. OF TEST QUESTIONS:

SELECTION ID:  8841                                  EXAM NO.
	SALARY:  (MIN-MID)  $4300.08 - $5696.60
GRADE:  18

SPECIAL ENTRANCE RATE:  No

	POSITIONS IN THIS CLASS GENERALLY REPORT TO:  EXECUTIVE DIRECTOR

	PRIMARY USER AGENCY:  BOARD OF NURSING

	

	CHARACTERISTICS OF THE CLASS:  CHARACTERISTICS OF A CLASS ARE GENERAL STATEMENTS INDICATING THE LEVEL OF RESPONSIBILITY AND DISCRETION OF POSITIONS IN THAT JOB CLASSIFICATION.

	Serves as nursing education consultant for pre-licensure nursing education programs, continuing education and nursing incentive scholarships; and performs other duties as required.



	MINIMUM REQUIREMENTS:  MINIMUM REQUIREMENTS ARE COMPREHENSIVE STATEMENTS OF THE MINIMUM BACKGROUND AS TO EDUCATION, EXPERIENCE, AND OTHER QUALIFICATIONS WHICH WILL BE REQUIRED IN ALL CASES AS EVIDENCE OF AN APPOINTEE'S ABILITY TO PERFORM THE WORK PROPERLY.

	EDUCATION:  Doctoral degree which includes eighteen graduate level semester hours in nursing.

	

	EXPERIENCE:  Must have five years of experience in teaching nursing, administration of schools of nursing, administration of continuing nursing education programs, development of nursing program budgets or development/interpretation of nursing regulations/policies.

	

	SUBSTITUTION CLAUSE:   

	

	EDUCATION AND EXPERIENCE:  Master’s degree which includes eighteen graduate level semester hours in nursing plus eight years of experience in teaching nursing, administration of schools of nursing, administration of continuing nursing education programs, development of nursing program budgets or development/interpretation of nursing regulations/policies will substitute for the required education and experience.

	

	SPECIAL REQUIREMENTS:  (AGE, LICENSURE, REGULATION, ETC.)

Must be licensed in Kentucky as a registered nurse or possess a valid work permit issued by the Kentucky Board of Nursing. 

http://www.lrc.state.ky.us/KRS/314-00/041.PDF                   

http://www.lrc.state.ky.us/KRS/314-00/101.PDF
http://www.kbn.ky.gov/



POST EMPLOYMENT REQUIREMENTS:  EMPLOYEES IN THIS CLASS WILL BE REQUIRED TO OBTAIN CREDENTIALS OUTLINED BELOW WITHIN A REASONABLE TIME, OR IF EMPLOYEES POSSESS SUCH CREDENTIALS AT THE TIME OF HIRE THEY WILL BE REQUIRED TO MAINTAIN THOSE CREDENTIALS SO LONG AS THEY ARE EMPLOYED IN THIS CAPACITY.  IT IS THE RESPONSIBILITY OF THE EMPLOYING AGENCY TO VERIFY THE ATTAINMENT AND/OR MAINTENANCE OF THESE CREDENTIALS, TO REMOVE FROM THIS CLASS ANY EMPLOYEE WHO DOES NOT ATTAIN OR MAINTAIN THESE CREDENTIALS, AND TO ASSURE THAT ANY EMPLOYEE WHO PERFORMS THESE FUNCTIONS, WITHOUT REGARD TO THE CLASS THEY ARE IN, HAVE THE APPROPRIATE CREDENTIALS.
Must maintain current licensure in Kentucky as a registered nurse or must maintain a valid work permit issued by the Kentucky Board of Nursing for the length of employment in this classification. 

	EXAMPLES OF DUTIES OR RESPONSIBILITIES OF THE CLASSIFICATION:  EXAMPLES OF DUTIES OR RESPONSIBILITIES ARE NOT TO BE CONSTRUED AS DESCRIBING WHAT THE DUTIES OR RESPONSIBILITIES OF ANY POSITION SHALL BE AND ARE NOT TO BE CONSTRUED AS LIMITING THE APPOINTING AUTHORITY'S ABILITY TO ADD TO, OR OTHERWISE ALTER THE DUTIES AND RESPONSIBILITIES OF A POSITION.  THE USE OF AN INDIVIDUAL EXPRESSION OR ILLUSTRATION AS TO DUTIES OR RESPONSIBILITIES SHALL NOT BE REGARDED AS EXCLUDING ASSIGNMENT OF OTHERS NOT MENTIONED WHICH ARE OF SIMILAR KIND OR QUALITY.


Interprets and applies statutes, regulations, guidelines and rulings and recommends change as needed.  Conducts research to study workforce and educational trends and recommends regulatory changes.  May supervise employees.  Provides expertise to program coordinators that work with the National Council Licensure Examination (NCLEX), Nursing Incentive Scholarship Fund (NISF) and Continuing Education (CE) program including reviewing competency documentation and recommending disciplinary actions.   Assists Executive Director in carrying out reviews of programs of pre-licensure and continuing nursing education.  Assesses facilities for education to ensure compliance with the standards set forth by the Kentucky Board of Nursing.  Coordinates with schools of nursing in the planning for and utilization of clinical facilities.  Promotes continuing education through consultation to providers and program/offering planners.  Assists in policy development governing licensure examination.  Serves as resource consultant to programs of nursing.  Performs survey site visits to colleges and universities.  Prepares and presents survey visit report, programs of nursing pass rate reports and other related reports.  Recommends for Board approval the organization and administration of standards for pre-licensure programs of nursing.  Approves compliance with standards of curriculum for pre-licensure programs of nursing and for nurse administrators and instructors for nursing education programs.  Approves continuing education providers.  Approves education facilities and resources for pre-licensure programs of nursing.   Serves as staff to Education Committee.  Researches and analyses materials, proposes agenda and facilitates discussion.  Drafts recommendations, correspondence and committee reports.  Represents the Board of Nursing and participates in leadership educational programs.  Promotes the mission, vision and values of the Kentucky Board of Nursing. 

	TYPICAL WORKING CONDITIONS AND UNIQUE PHYSICAL REQUIREMENTS:  INCUMBENTS IN THIS CLASSIFICATION WILL TYPICALLY PERFORM THEIR PRIMARY JOB DUTIES UNDER THESE CONDITIONS, HOWEVER, THESE CONDITIONS MAY CHANGE ON OCCASION IN PERFORMING THE DUTIES OF AN INDIVIDUAL POSITION.


Work is typically performed in an office setting.  Some travel is required.

	ADDITIONAL REQUIREMENTS:  


Applicants and employees in this classification may be required to submit to a drug screening test and background check.  

	DATE CLASS ESTABLISHED:  09/16/2003
	DATE OF LAST REVISION:  02/24/2006

	THE COMMONWEALTH OF KENTUCKY DOES NOT DISCRIMINATE ON THE BASIS OF RACE, COLOR, RELIGION, NATIONAL ORIGIN, SEX, AGE, DISABILITY, OR VETERAN STATUS IN EMPLOYMENT OR OTHER PROVISION OF SERVICES.  REASONABLE ACCOMMODATIONS ARE PROVIDED UPON REQUEST.


