COMMONWEALTH OF KENTUCKY

CLASS SPECIFICATION

	CLASS TITLE:  KHRIS APPLICATIONS DEVELOPMENT SPECIALIST

	TITLE CODE:  7371
	GROUP:   INFORMATION MANAGEMENT SYSTEMS

	SELECTION METHOD:  100% QUAL               REV.  

NO. OF TEST QUESTIONS:

SELECTION ID:                                  EXAM NO.
	SALARY:  (MIN-MID)  $4300.08 - $5696.60
GRADE:  18
SPECIAL ENTRANCE RATE:  

	POSITIONS IN THIS CLASS GENERALLY REPORT TO:  INFORMATION SYSTEMS MANAGER

	PRIMARY USER AGENCY:  PERSONNEL CABINET

	

	CHARACTERISTICS OF THE CLASS:  CHARACTERISTICS OF A CLASS ARE GENERAL STATEMENTS INDICATING THE LEVEL OF RESPONSIBILITY AND DISCRETION OF POSITIONS IN THAT JOB CLASSIFICATION.

	Performs highly advanced technical work in the customization and maintenance of the Commonwealth’s Kentucky Human Resource Information System (KHRIS) in an SAP environment.  Duties include analysis, design, planning, development, testing, maintenance, and documentation of a component such as payroll, benefits, time management, personnel administration and others of KHRIS; and performs other duties as required.


	MINIMUM REQUIREMENTS:  MINIMUM REQUIREMENTS ARE COMPREHENSIVE STATEMENTS OF THE MINIMUM BACKGROUND AS TO EDUCATION, EXPERIENCE, AND OTHER QUALIFICATIONS WHICH WILL BE REQUIRED IN ALL CASES AS EVIDENCE OF AN APPOINTEE'S ABILITY TO PERFORM THE WORK PROPERLY.

	EDUCATION:  Graduate of a college or university with a bachelor's degree.

	

	EXPERIENCE:  Must have five years of professional experience in computer programming of which three years must have been in an SAP environment. 



	

	SUBSTITUTION CLAUSE:   

	

	EDUCATION:  Related technical or vocational training will substitute for the bachelor's degree requirement on a year‑for‑year basis.

	

	EXPERIENCE:  Professional experience in computer programming will substitute for the bachelor's degree requirement on a year‑for‑year basis.  

	

	SPECIAL REQUIREMENTS:  (AGE, LICENSURE, REGULATION, ETC.) 

	None


	EXAMPLES OF DUTIES OR RESPONSIBILITIES OF THE CLASSIFICATION:  EXAMPLES OF DUTIES OR RESPONSIBILITIES ARE NOT TO BE CONSTRUED AS DESCRIBING WHAT THE DUTIES OR RESPONSIBILITIES OF ANY POSITION SHALL BE AND ARE NOT TO BE CONSTRUED AS LIMITING THE APPOINTING AUTHORITY'S ABILITY TO ADD TO, OR OTHERWISE ALTER THE DUTIES AND RESPONSIBILITIES OF A POSITION.  THE USE OF AN INDIVIDUAL EXPRESSION OR ILLUSTRATION AS TO DUTIES OR RESPONSIBILITIES SHALL NOT BE REGARDED AS EXCLUDING ASSIGNMENT OF OTHERS NOT MENTIONED WHICH ARE OF SIMILAR KIND OR QUALITY.


Provides technical advice and assistance to programmer analysts, systems programmers, systems analysts and/or data base administrators in developing and implementing custom code for KHRIS and other HR systems.  May lead, coordinate and integrate the work of other development team staff.  May serve as project leader on a data processing project.  Prepares cost estimates.  Writes the most complex computer programs from specifications. Modifies existing computer programs requiring the most complex logic changes.  Develops and compiles data to test programs.  Codes, tests and debugs programs from specifications.  Develops program logic charts.  Writes or assists in the writing of specifications for the development, maintenance or modification of programs.  Analyzes user requests and works with users in developing or modifying existing programs.  Prepares and maintains program documentation.  Assists in the development of new systems and programs.  Provides technical leadership to the business operations team regarding the highly complex SAP systems. Develops and leads the training program of entry level staff in the support of KHRIS and other HR systems.  Review and evaluate new technologies and application development tools for use in the application development process and recommends the acquisition of new hardware and software for use in the application development process.  Effectively communicate complex technical issues to technical and non-technical staff.

	TYPICAL WORKING CONDITIONS AND UNIQUE PHYSICAL REQUIREMENTS:  INCUMBENTS IN THIS CLASSIFICATION WILL TYPICALLY PERFORM THEIR PRIMARY JOB DUTIES UNDER THESE CONDITIONS, HOWEVER, THESE CONDITIONS MAY CHANGE ON OCCASION IN PERFORMING THE DUTIES OF AN INDIVIDUAL POSITION.


Work is typically performed in an office setting.

	ADDITIONAL REQUIREMENTS:  


Applicants and employees in this classification may be required to submit to a drug screening test and background check.  

	DATE CLASS ESTABLISHED: 1/16/2012 
	DATE OF LAST REVISION: 

	THE COMMONWEALTH OF KENTUCKY DOES NOT DISCRIMINATE ON THE BASIS OF RACE, COLOR, RELIGION, NATIONAL ORIGIN, SEX, AGE, DISABILITY, OR VETERAN STATUS IN EMPLOYMENT OR OTHER PROVISION OF SERVICES.  REASONABLE ACCOMMODATIONS ARE PROVIDED UPON REQUEST.


