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7. Course Review 

7.1 A supervisor may alter the schedule of an employee to meet a business 

need. 

  (True/False, 10 points, 1 attempt permitted) 



 

Correct Choice 

X True 

  False 

 

Feedback when correct: 

That's right!  You selected the correct response. 

Feedback when incorrect: 

You did not select the correct response.  A supervisor may alter an employee's schedule to meet 

a business need. 

 



7.2 The length of the meal period must be at least 30 minutes and is set by 

the supervisor. 

  (True/False, 10 points, 1 attempt permitted) 

 

Correct Choice 

X True 

  False 

 

Feedback when correct: 

That's right!  You selected the correct response.   

Feedback when incorrect: 



You did not select the correct response.  The meal period must be at least 30 minutes long and 

is set by the supervisor. 

 

7.3 If an employee checks their state email frequently and responds 

during their meal period should they be paid? 

  (True/False, 10 points, 1 attempt permitted) 

 

Correct Choice 

X Yes 

  No 

 

Feedback when correct: 



That's right!  You selected the correct response.   

Feedback when incorrect: 

You did not select the correct response.  Meal periods are only unpaid if you do not perform 

work during that time. 

 

7.4 An employee who chooses not to take a 15 minute break will receive 

additional compensation. 

  (True/False, 10 points, 1 attempt permitted) 

 

Correct Choice 

  True 

X False 



 

Feedback when correct: 

That's right!  You selected the correct response.   

Feedback when incorrect: 

You did not select the correct response.  You will not receive additional compensation for 

voluntarily working through the break. 

 

7.5 Unauthorized leave is grounds for denial of use of paid leave and 

corrective or disciplinary action. 

  (True/False, 10 points, 1 attempt permitted) 

 

Correct Choice 



X True 

  False 

 

Feedback when correct: 

That's right!  You selected the correct response. 

Feedback when incorrect: 

You did not select the correct response.  Unauthorized leave is grounds for denial of use of paid 

leave and corrective or disciplinary action. 

 

7.6 The timesheet is a legally binding document and should accurately 

reflect the time you work each day. 

  (True/False, 10 points, 1 attempt permitted) 



 

Correct Choice 

X True 

  False 

 

Feedback when correct: 

That's right!  You selected the correct response. 

Feedback when incorrect: 

You did not select the correct response.  The timesheet is a legally binding document. 
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