SEXUAL HARASSMENT
POLICY

State law prohibits unwelcome sexual advances, requests for sexual acts or favors, with
or without accompanying promises, threats, or reciprocal favors or actions; or other
verbal or physical conduct of a sexual nature that has the purpose of or creates a hostile
or offensive working environment. Examples of prohibited conduct include, but are not
limited to, lewd or sexually suggestive comments, off-color language or jokes of a sexual
nature; slurs and other verbal, graphic or physical conduct relating to an individual's sex;
or any display of sexually explicit pictures, greeting cards, articles, books, magazines,
photos or cartoons.
Complaints of sexual harassment will be promptly and carefully investigated, and all
employees may be assured that they will be free from any and all reprisal or retaliation
from filing such complaints. Further, all employees are assured that they will be free from
any and all reprisal and retaliation for participating in an investigation of sexual
harassment.
Any employee who has a complaint of sexual harassment at work by anyone, including
supervisors, co-workers, visitors, clients, or customers, should immediately bring the
problem to the attention of agency officials or the Personnel Cabinet. Employees may
bring the complaint to the attention of their supervisor, or if the complaint involves
supervisory personnel in the employee's line of command, to another supervisor, the
personnel manager, the agency EEO Coordinator or the Office of Diversity and Equality
at (502) 564-8000. Any supervisor receiving a complaint of sexual harassment shall
report the complaint to the agency EEO Coordinator or the State EEO Coordinator.
Failure to do so shall be grounds for disciplinary action.
The investigation will include, but shall not be limited to, interviews with all relevant
persons including the complainant, the accused, and other potential witnesses.
Employees are assured that the privacy of the complainant and the person accused of
harassment shall be protected to the fullest extent permitted by the circumstances.
The appropriate host agency will review its findings with the complainant at the
conclusion of the investigation. If the investigation reveals that the complaint appears to
be valid, immediate and appropriate corrective action, up to and including discharge will
be taken to stop sexual harassment and prevent its recurrence.
Employees are advised disciplinary action may also be taken against persons found to
have knowingly and purposely filed false claims against this and all anti-discrimination or
harassment policies.

