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COMMONWEALTH OF KENTUCKY 
JOB CLASS SPECIFICATION 

Grade: 

RADIATION HEALTH SPECIALIST-IN-TRAINING

12 Salary (MIN - MID):

$18.680-$28.020 - Hourly

$3,035.50-$4,553.26 - 37.5 Hr. Monthly Salary

$3,237.88-$4,856.80 - 40 Hr. Monthly Salary

40480V240516Job Code:

4000 - HEALTH SCIENCE AND LABORATORYJob Group:

10/01/2006Job Established:

05/16/2024Job Revised:

20000843Job Number:

Special Entrance Rate:

NONE
NONE
NONE

PROBATIONARY PERIOD:  

This job has an initial and promotional probationary period of 6 months, except as provided in KRS 18A.111.

CHARACTERISTICS OF THE JOB: Characteristics of a job are general statements indicating the level of responsibility and 
discretion of positions in that job classification.  These are not intended to be an exhaustive list.

Under direct supervision, learns to perform radiation protection and safety inspections of facilities that receive, possess, use, 
transfer or dispose of radioactive materials. Participates in formal and on-the-job training; and performs other duties as required.

MINIMUM REQUIREMENTS: 

EDUCATION:  

Graduate of a college or university with a bachelor's degree in chemistry, biology, engineering, mathematics, environmental 
health, health physics, physics, physical science or health science.

EXPERIENCE, TRAINING, OR SKILLS: 
 

NONE

Substitute EDUCATION for EXPERIENCE:   

NONE

Substitute EXPERIENCE for EDUCATION:

Proof of completion of the following: Army or Air Force health physics program; Department of Energy radiation protection 
program; Naval Nuclear Power Program, or Food and Drug Administration Mammography Quality Assurance Act Inspector 
Training; OR Certificate from the following: American Board of Radiology; American Board of Health Physics; Nuclear Medicine 
Technology Certification Board; American Registry of Radiologic Technologists; or National Registry of Radiation Protection 
Technologists OR four years full time experience at a governmental or other certified or licensed laboratory will substitute for the 
required bachelor's degree.

SPECIAL REQUIREMENTS (AGE, LICENSURE, REGULATION, ETC.): 
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Must be 18 years of age. Must pass a 29 CFR 1910.120 compliant physical examination within 6 months of employment, if 
necessary, and maintain by passing an annual 29 CFR 1910.120 compliant physical examination as necessary according to 
assigned job duties. Must pass a 29 CFR 1910.120 compliant hazardous waste operations and emergency response training 
course within 1 year of employment, if necessary, and maintain through completion of 29 CFR 1910.120 compliant refresher 
training as necessary according to assigned job duties. Most federal agencies that issue security clearances use the terms 
Confidential, Secret, and Top Secret. The US Department of Energy uses the terms L, and Q. Employees in this class must obtain 
at least a secret (or L if DOE) level security clearance or equivalent, if necessary. Further, this clearance must be maintained as 
necessary according to assigned job duties. Must maintain any required licensure(s), certification(s), or other credentials for the 
length of employment in this job classification. Employing agency is responsible for ensuring employee possesses and maintains 
required licensure(s), certification(s) or other credentials.

EXAMPLES OF DUTIES OR RESPONSIBILITIES OF THE JOB CLASSIFICATION: Examples of duties or responsibilities are 
not to be construed as describing what the duties or responsibilities of any position shall be and are not to be construed as 
limiting the appointing authority’s ability to assign, or otherwise alter the duties and responsibilities of a position. This is not 
intended to be an exhaustive list.

Participates in structured on-the-job training, in addition to formal Nuclear Regulatory Commission (NRC), Federal Drug 
Administration (FDA), and Department of Energy (DOE) courses. Under the oversight of an experienced Radiation Health 
Specialist, inspects facilities that use sources of radiation. Learns to research and complete requests for new licenses or 
registrations or amendments to existing licenses. Learns to respond to radiological emergencies, incidents, accidents, or 
allegations. Learns to communicate with and provide technical services to Kentucky licensees and response communities by 
evaluation of applications for materials use. Learns to conduct investigations and respond to complaints, allegations, and 
emergency situations involving sources of radiation. Learns to provide detailed reports related to investigative findings, 
administrative reviews, and regulatory violations to the section supervisor for review and action. Learns to conduct site 
environmental sampling across Kentucky. Learns to perform sample preparation and analysis and reports data. Learns to 
perform activities of on-site remediation at the two Comprehensive Environmental Response, Compensation, and Liability Act 
(CERCLA) sites.

UNIQUE PHYSICAL REQUIREMENTS: 
Physical effort required during field activities. Must be capable of lifting and carrying 30 pounds (lbs.) without assistance. Must 
be capable of wearing and working in full hazardous materials protective garments and equipment for extended periods of time.

TYPICAL WORKING CONDITIONS:  Incumbents in the job will typically perform their job duties under these conditions.

Work will involve exposure to radiation, chemical, and other physical hazards when conducting regulatory activities and incident 
response which requires the following of safety procedures. Incumbents working in this job title will work in various weather 
conditions.

ADDITIONAL REQUIREMENTS:     

Upon employment, employees in this job classification may be required to maintain a valid driver's license and may be required 
to drive a licensed vehicle. This status may be necessary for the length of time in this job classification. If this is necessary, it will 
be listed in the specific position description for the position at issue. Applicants and employees in this job classification may be 
required to submit to a drug- screening test and background check. Applicants and employees in positions which perform job 
duties that may require contact with offenders in the custody or supervision of the Department of Corrections or with youth in 
the care, custody, or supervision of the Department of Juvenile Justice must meet qualifications pursuant to the federal Prison 
Rape Elimination Act, 28 C.F.R.115.17 and 115.317.

The Commonwealth of Kentucky does not discriminate on the basis of race, color, sex, disability, age, national origin, religion, sexual orientation, gender identity or 
expression, pregnancy or related medical condition, marital or familial status, ancestry, political affiliation, genetic information, or veteran status in accordance with state 
and federal laws.




