COMMONWEALTH OF KENTUCKY
JOB CLASS SPECIFICATION

ALTERNATIVE SENTENCING WORKER SPECIALIST

Job Number: 21001282
Job Code: 62310V240416
Job Group: 6200 - HUMAN SERVICES
Job Established: 08/16/2016
Job Revised: 04/16/2024

Grade: 15 Salary (MIN - MID): Special Entrance Rate:
$24.863-$37.295 - Hourly NONE
$4,040.24-$6,060.44 - 37.5 Hr. Monthly Salary NONE
$4,309.60-$6,464.48 - 40 Hr. Monthly Salary NONE

PROBATIONARY PERIOD:
This job has an initial and promotional probationary period of 6 months, except as provided in KRS 18A.111.

CHARACTERISTICS OF THE JOB: Characteristics of a job are general statements indicating the level of responsibility and
discretion of positions in that job classification. These are not intended to be an exhaustive list.

Assists with the oversight and expansion of the Alternative Sentencing Worker Program (ASWP) and with coordination of
Alternative Sentencing Workers in all field offices. Develops standards of practice for Alternative Sentencing Workers using
evidence-based practices. Provides assistance to defense attorneys in the development of individualized alternative sentencing
plans for Department of Public Advocacy clients identified as having a substance use disorder and/or behavioral health disorder;
performs other duties as required.

MINIMUM REQUIREMENTS:

EDUCATION:

Graduate of an accredited college or university with a master's degree in social work, sociology, psychology, family studies,
counseling or a related field.

EXPERIENCE, TRAINING, OR SKILLS:

Must have three years of professional social work, substance use disorder, or mental health experience.

Substitute EDUCATION for EXPERIENCE:
NONE

Substitute EXPERIENCE for EDUCATION:

A bachelor's degree supplemented by four years of professional social work, substance use disorder, or mental health
experience will substitute for the primary education and experience requirements.

SPECIAL REQUIREMENTS (AGE, LICENSURE, REGULATION, ETC.):
Must possess and maintain a valid driver's license prior to employment in this job classification. Must maintain any required.
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licensure(s), certification(s), or other credentials for the length of employment in this job classification. Employing agency is
responsible for ensuring employee possesses and maintains required licensure(s), certification(s) or other credentials.

EXAMPLES OF DUTIES OR RESPONSIBILITIES OF THE JOB CLASSIFICATION: Examples of duties or responsibilities are
not to be construed as describing what the duties or responsibilities of any position shall be and are not to be construed as
limiting the appointing authority’s ability to assign, or otherwise alter the duties and responsibilities of a position. This is not
intended to be an exhaustive list.

Collaborates and coordinates with universities for student placements. Completes contracts and ensures they are reviewed by
general council. Makes presentations to Commission and Legislature to provide updates and information regarding the success
of the Alternative Sentencing Worker program, and any expansion and resources as needed. Presents complex alternative
sentencing plans to the court. Drafts written and verbal complex alternative sentencing plans for the court per the request of
attorneys. Makes presentations at annual conferences and at trainings. Assists manager with obtaining grants and funding to
enhance the services for the program. Assists manager with the oversight and expansion of the Alternative Sentencing Worker
program. Assists with the coordination of development of manuals for the Alternative Sentencing Worker program. Writes or
assists in writing Advocate articles. Conducts training sessions for Alternative Sentencing Workers at quarterly meetings or
annual conference. Provide intensive or alternative sentencing plans for complex cases. Assists with special projects. As
assigned. Uses advanced critical thinking skills to address client needs. Work product uses intensive and thorough service
coordination to address client needs. Provides education to others on complex substance abuse and behavioral health issues.
Reviews and analyzes mental health records or clients. Provides education on basic crisis intervention strategies as needed to
clients and/or their families. Provides supervision to BSW/MSW social work interns. Provides assistance to defense in developing
detailed alternative sentencing plans, outpatient sentencing plans, pretrial release plans, diversion plans, and re-entry plans for
individuals who are clients of the Department of Public Advocacy. Assesses client needs, identifies local resources for
rehabilitation, treatment, and recovery, and makes appropriate referrals to those community resources. Provides
recommendations to courts and referral services for clients. Enters data in management information system and completes all
other documentation practices as needed. Provides services as part of the defense representation acting as agent of the defense
attorney working within the attorney/client privilege. Seeks out grants or other funding sources to expand or promote the
Alternative Sentencing Worker Program. Assists with the coordination of the collection of data used in support of funding
requests. Establishes working relationships with universities and colleges. Seeks, plans, and organizes resources for agency
Alternative Sentencing Workers to facilitate referral treatment options to incarceration. Supports Alternative Sentencing Workers
with planning duties and priorities with the cooperation of local directing attorney.

UNIQUE PHYSICAL REQUIREMENTS:

Any unigue physical requirements necessary to perform the duties of a specific position will be listed on the individual position
description, if applicable.

TYPICAL WORKING CONDITIONS: Incumbents in the job will typically perform their job duties under these conditions.
Work is performed in both an office setting and in the field. Frequent travel is required to complete field activity.

ADDITIONAL REQUIREMENTS:

Upon employment, employees in this job classification may be required to drive a licensed vehicle. Applicants and employees in
this job classification may be required to submit to a drug-screening test and background check. Applicants and employees in
positions which perform job duties that may require contact with offenders in the custody or supervision of the Department of
Corrections or with youth in the care, custody, or supervision of the Department of Juvenile Justice must meet qualifications
pursuant to the federal Prison Rape Elimination Act, 28 C.F.R.115.17 and 115.317.

The Commonwealth of Kentucky does not discriminate on the basis of race, color, sex, disability, age, national origin, religion, sexual orientation, gender identity or
expression, pregnancy or related medical condition, marital or familial status, ancestry, political affiliation, genetic information, or veteran status in accordance with state
and federal laws.
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